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EDITORIAL
The law of familiarity states that the longer you are around something,
the more you take it for granted. It is observed that when team
members take the company leaders, their jobs and each other for
granted, it destroys initiative, passion for their work and team unity.
Often people begin to ignore what is going well and focus on what
isn't working and what they don't like. Day to day good performance
is forgotten or overlooked, fingerpointing begins and only the
negatives are pointed out. This understandably kills the potential of
reaching peak performance.
This issue of OIL News is dedicated to all the Oilindians who have
played a significant role in rekindling the passion for making a
difference to the company, each other and the stakeholders. Their
personal initiatives and implicit faith in the abilities of the member of
their team have helped in building trust, teamwork and commitment.
They have proven that when people lead by example and are more
concerned on things others are doing right - apparently impossible
tasks can easily be accomplished and transformed into great
possibilities.
In many ways, this issue of OIL News, besides the regular segments,
focuses on a few such inspiring initiatives, eloquently depicting the
untiring efforts of Oilindians who have ensured that success
becomes a habit in OIL.

Design & Produced by Trisul Press & Advertising

The views expressed by the authors in the articles are
their own and the Company does not subscribe or take
responsibility for any part or whole of the views.

- Editor, OIL News

Shri T.K. Ananth Kumar took over as the Director,
Finance, Oil India Limited on 18th January, 2007.
Prior to this, Shri Ananth Kumar was Director,
Finance of the Assam Accord, Numaligarh Refinery
Limited (NRL), a subsidiary of Bharat Petroleum
Corporation Limited.   Shri Ananth Kumar is a
Commerce graduate, an A.C.A. and started his
career with Hindustan Petroleum Corporation
Limited (HPCL), where he held many important
assignments. This enabled him to enrich his

T.K. Ananth Kumar
Director, Finance

knowledge in downstream operations and pricing of petroleum
products.  At NRL, as Director, Finance from Nov. 2003 to Jan. 2007.
Shri Ananth Kumar played a very important role in developing sound
corporate and business strategies.
After joining OIL, during a short span of 3-4 months, he has played
a pivotal role in restructuring and implementing astute financial
policies with regard to treasury management, gas sale pricing, and
streamlining various MIS reports regarding CAG Paras / internal
audit / JV operations etc.  Under his competent control and guidance,
OIL is likely to hit the market with a much-awaited IPO, approval for
which is being processed by the Government.
OIL News wishes Shri T K Ananth Kumar continued success in all
his endeavours

Shri T.K. Ananth Kumar is OIL's new Director, Finance

Oil India Limited has been adjudged the best public sector enterprise
for the year 2006 by WIPS, the national forum of women working in
various public sector organizations of the country under the
guardianship of SCOPE (Standing Conferences for Public
Enterprises). The award was presented by Ms Kanti Singh, Minister
of State for Heavy Industries and Public Enterprises to Company's
Chief Vigilance Officer, Ms Neena Kumar, IRS, in the 17th National
Meet of WIPS held at Kochi on 12-13 February, 2007.  OIL's
commendable endeavours and performances towards development
of women in the grass root level through its CSR policy brought this
honour at the national level to the oragnisation.

OIL IS ADJUDGED BEST ENTERPRISE



From the Group General Manager (SS)

‘‘ The secret of joy in

work is contained in

one word - excellence.

To know how to do

something well is to

enjoy it. "

- Pearl S. Buck

Dear Oilindians,

The month of April as always holds lot of significance to all of us as we begin a new financial year,
which appropriately coincides with Spring - the season of rejuvination. While, we look back into the
bygone year, assessing our successes and areas of concern, we look forward to the future with new
hope and aspirations.

As you are aware, time and again, we have stressed on the fact that gone are the days of easy oil. The
degree of difficulty would continue to increase manifold as we venture into geologically and logistically
challenging new areas in search of hydrocarbon resources.

Keeping the above issues and challenges in perspective, we have undertaken a number of strategies
to confront the current realities and prepare ourselves to face the future. At the organizational level,
we have laid great emphasis on cross functional team-based approach to work execution through
formation of Intact Teams. Through the break-through performance project, we have been able to re-
look at the way we have been carrying out our operations. The concerted efforts of the Cross Functional
Teams who were given the responsibility of preparing detailed action plans to achieve the co-created
vision statements have started to yield results. The newly adopted Health, Safety Security & Environment
(HSSE) and Corporate Social Responsibility policies are a few of the noteworthy initiatives where the
Crof Teams have made very significant contributions.

The management of OIL provides strong, visible leadership and also actively participates in the
continuing drive towards a corporate culture that place, Health, Safety Security & Environment (HSSE)
equal in importance to the other vital business objectives. In its endeavour to deliver the highest level
of HSSE performance, OIL has developed a systematic, integrated approach to HSSE management.
To this effect a HSSE management manual has been designed & adopted which provides the
framework and structure to ensure compliance with the law and achieve continuous improvement of
business objectives.

As Oilindians, we can take legitimate pride in our rich legacy of having always worked towards the all-
round development of the residents of our operational areas. We have been leaders in the field of
Corporate Social Responsibility. The newly adopted CSR Policy lays great emphasis in OIL's
commitment to work proactively - alone or in partnership with other organizations - to mobilise core
competencies and resources on significant long-term visible community development projects in its
operational areas with special focus on youth and women.

However, adopting good and comprehensive policies form part of the initial steps of the action plans
and in itself would not serve the purpose unless the policies are implemented with great earnest by
all.

I am confident, that despite the intermittent field problems that arise due to the socio-political problems
of the areas where we are operating, our sincere CSR efforts would help us in consolidating the
relationship of mutual trust and respect of our most important stakeholders - the residents of our
operational areas.

As Rongali Bihu - the most popular festival of Assam, as always, induces a sense of joy, fellowship
and youthful vibrancy in everybody's mind, I take this opportunity to wish you all the very best in your
professional and personal life.

With warm regards,

(S N Borah)
Group General Manager (SS)
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Prelude:

When, Krishna Kinkar Deka, Sr Engineer (Production-Oil)
invited me to attend a 'small function' at Dikom OCS on 7th
April, 2007, I was surprised and a touch curious, since he
was unwilling to reveal much about the function and also
insisted that it was more of an informal get-together, some
in-house awards to be given and that he wanted me to
attend as Editor, OIL News. In fact, the last time that I had
visited Dikom OCS, was during the blowout at Well No 15,
when I was assigned with the responsibility of documenting
the entire salvage operations in video. Krishna's persistence,
my growing curiosity and 7th April being a Saturday, I
managed to reach Dikom OCS at around 11.30 A.M. I spent
around four hours and in this relatively short period, I
experienced something, which at time takes a lifetime. The
'small function' presented me with such a huge experience
that even surpassed my earlier memories of Dikom OCS,
which was dominated by the images of the Well No. 15
Blowout.

First Impressions

As I entered Dikom OCS, I could instantly observe a festive
mood as the men in blue dungarees wore a big smile and
welcomed the invited guests. I along with other invitees
from Departments like (besides seniors Krishna's own
Department), Fields Engineering, Break Through
Performance, Pipeline Fields, etc were treated to a
sumptuous Assamese Jalpan in traditional Assamese
Cutlery - something one would never expect in an OCS.
This was followed by tree plantation - an idea that came
form one of the OCS's employees. After a short while, a
meeting was organized where the two awards were
presented to the winners by the employees themselves. A
few of the employees also shared their thoughts on the
new initiatives that have brought about a visible change in
their professional life. The invited Oilindians lauding the
concerted efforts of the Dikom OCS team encouraged them
to sustain the good work. In the following paragraphs, I
would attempt to share my perceptions on what the 'new
initiatives' and 'good work' is all about.

The assignment:

It was sometime in September, 2006 that Krishna was given
the responsibility of looking after Dikom OCS as installation
manager. With a daily production of around 1700 Kilo Litres
(including Bhogpara, Khagorijan EPSs and DIAK QPS) and
a strength of 68 employees (12 Junior Engineers and 2
Supervisors) it was a challenging assignment and
understandably Krishna was quite anxious and also very
proud to have been entrusted with such an important
assignment. He was determined to stand up-to the
expectations of his superiors.

Envisioning a Vision:

After spending a few days in the OCS and coming to terms
with his responsibilities and family of 68 employees,
Krishna's mind provoked his own thought process. Although
he managed to run the OCS as per standard practices and
procedures, somehow deep down in his heart, he knew
that he has to step up his efforts and achieve much more if
he wanted to realize his dream of transforming Dikom OCS
into an ideal OCS. This recurring thought gave sleepless
nights to the young installation manager and he was
struggling to find an effective strategy to transform Dikom
OCS into an ideal OCS.

One evening, on the way back from work, suddenly, a thought
like a flash of lightening struck and somehow everything
fell in place….Krishna realized that if his concerns also
become the common concerns of his family of 68
employees, results would automatically follow. Thus began
a unique effort, an effort of aligning all the employees working
in Dikom OCS to a common goal, a goal, which each and
every employee desired from the core of his heart. At the
same time he wanted to converted the Dikom OCS team
into a extended family.

The Process

Krishna was convinced that unless there is a very strong
sense of belongingness towards their Company and
workplace, and feeling of 'we are a family' amongst each
and every employee, one can never achieve desired results.
He began his mission by sharing his vision of elevating
Dikom OCS into an ideal OCS to the Junior Engineers and
Supervisors; they in turn spread the word and thoughts to
the other employees.  His next target was to strengthen
the professional bonding between the field and operation
group. Every morning, it was made mandatory for both the
groups to discuss the day's work with each other. Slowly
but surely, the differences began to disappear. The
employees in either group began to appreciate each other's
problems. In fact, Krishna encouraged the employees to
take a walk in the OCS and in the process they
spontaneously began to pick-up any waste paper or other
such materials lying on the ground. Krishna mentioned that
the sight of all the employees in their blue dungarees
cleaning the OCS in the morning was a unique and heart-
touching sight indeed. He said that such a thing happened
because the employees began to look at their workplace
as an extension of their own home. In the meantime, a new
initiative of knowledge sharing was introduced. Once in a
week, employees were encouraged to share their knowledge
in areas where they had expertise with their colleagues.
Moreover, Krishna arranged the display of pictures of
important gadgets and high-end tools used in the OCS and
in the wells, which otherwise are not known to all employees.
This created lot of interests amongst the employees.

The family angle

In the meantime, Krishna introduced a practice of sending
greetings card to the children and wife of the employees
during birthdays and anniversaries. His idea was to establish
the concept of 'an extended family of Dikom OCS' in the
truest sense of the word. The efforts did not end in a card
alone. As installation manager, he also tried to share with
the personal problems of his employees and tried to help
them within his means.  The families started responding.

DIKOM OCS-REVISITED

- Tridiv Hazarika
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The return gifts followed. Whenever a birthday or an
anniversary happened, delicious snacks were invariably sent
by the family for all the employees. The family members
began to feel that they are also an integral part of the
Company and most especially could now more easily relate
to the employee's nature of job and his colleagues. Towards
this, Krishna planned to celebrate the date of the OCS's
commissioning as a day when the family of the employee
would come and spend some time in the vicinity of the
OCS and have also food together. The concept of an
extended family also meant that the employees who retired
from Dikom OCS were also remembered and invited to
important functions. It was also decided that it would be in
the best interest of the OCS, that the vast pool of knowledge
and experience of the retired employees are sought,
especially on such occasions.

Man of the Year Award
In an effort to inspire the employees, two awards were
constituted for honouring the best employee of the year in
the operations and fields section. The best employee was
chosen in a very transparent and democratic manner,
wherein the junior engineers and supervisors (they were
not included in the competition) and all the employees
voted.  Shri S L Singh (Fields) and Shri Tarun Deka Baruah
(Fitter) won the awards in the maiden year of the
competition. The purpose behind this new initiative was to
ensure that outstanding performers at least receive a pat-
on-the-back, which also motivates and inspires other
employees to emulate their colleagues' achievements.

The Transformation:
"Dikom OCS will now not be known for the well 15 blowout,
it would be known for being an ideal OCS, an OIL installation
where, employees strive to work beyond the limits of their
job profile…we take pride in our successes, we share the
joys and sorrow of our colleagues…we are prepared to
stress ourselves to ensure that Dikom OCS shines.."
remarked one of the employees, while sharing his thoughts
in the award function. A visibly emotional Krishna, who
has been given a new assignment as a member of OIL's
crisis management team (CMT) said that even he never
thought that such transformation can take place within
such a short period of seven months. He mentioned with a
touch of pride that today, there is zero absenteeism in
Dikom OCS. He narrated an incident, how once while
preparing a birthday card of an employee's daughter (whose
mother had expired), he realized that the employee would
be on second shift on that day. He discussed the issue
with the other employees and one of them volunteered to
change his shift so that his colleague could spend the day
evening with his daughter. The employee's eyes became
moist when he realized how concerned all of his colleagues
were for his daughter's happiness. Such emotions are
infectious and they create a bond that lasts a life-time.
Krishna said that all he tried to achieve was to motivate the
employees and lead by example.

The impact:
According to Krishna, the attitudinal change amongst the
employees towards their job and intrinsic desire to add
value to the OCS's functioning in itself is the most significant
impact that he has seen after trying out his ideas. He
narrated an incident when one employee came to him and
admitted of having committed a mistake while discharging
his duties. The employee confessed that he could not sleep
in peace since he thought that he had let his Dikom Family
down. Krishna said that he was touched by the employee's
decision to admit his shortcoming more so because his

mistake could have gone unnoticed. Krishna mentioned that
when the feeling of genuine team spirit and sense of
belongingness happens, other things will follow. He was
never too concerned about achieving the routine targets as
an OCS installation manger. He was confident that when
the employees will truly desire to make their OCS an ideal
OCS, they could achieve bigger many more milestones.
Referring to the tree plantation, he informed that every year
one such tree sapling would be planted, which would be
stand as symbol of all the good work carried out by the
employees and will remind them of their goals. He also
mentioned that he is indebted to his departmental superiors,
Aichute Buragohain, Binanda Deka and Bipul Sharma for
their encouragement. He added that whatever little he could
achive was due to the wholehearted support of his colleague
Mriganka Das, Production Engineer, the Junior Engineers,
Supervisors and all the employees of Dikom OCS. "The
transformation process has just begun and there still lot of
things to achieve….till we can claim that Dikom OCS is
indeed an ideal OCS,' said Krishna.
Wrapping Up:
As regards the meeting, well, after the formalities of award
presentation were over, the meeting took an informal turn
as a few invited artistes as well as some of the employees
entertained everybody with a captivating musical programme.
We were than treated to a delicious lunch with the choicest
of popular Assam dishes, prepared with great care and
imagination by the employees themselves with inputs from
their families. As I began to take leave of the employees, I
saw an emotional turbulence sweeping across the OCS,
as the employees had began to bid a tearful farewell to
their leader (Krishna was assigned with a new responsibility
and he has already handed over the baton to Shri Jayanta
Madhav Saikia, Dy. Chief Engineer, Production - Oil). It was
wonderful to see such a strong bonding between a leader
and his team, a bonding that has happened in a relatively
short span of seven months, a bonding which can only
happen when hearts meet, when there is ample faith and
respect on each other's abilities.
In corporate world, a good employee could be defined as
someone who accomplishes specified tasks within the
stipulated timeframe as per standard procedures and norms.
However, if one is asked to state the attributes of an
outstanding employee, the answer could well be: 'someone
who can look beyond the obvious, who can think out of the
box, dare to expand his horizons beyond what a job profile
can hold in the greater interests of his organization.' My
tête-à-tête with Krishna and his men in blue dungarees gave
me enough reasons to be confident that today, we have a
set of outstanding employees in Dikom OCS.

The author is DM(PR) and Editor, OIL News



4

Fo
cu

s

RIG S3 - THE 16 DAYS MARCH - A STORY OF DETERMINATION,
INNOVATION AND TEAM-WORK

SOURCE WATER WAS NOT AVAILABLE AT LOCATION BD

f one, in the
context of
Oil India
l i m i t e d ,
has to

illustrate with an apt
example, the
wisdom of the
popular saying:
"Team work works,"
the commendable
achievements of
OIL's Rig S3 is
undoubtedly one of
the perfect case-
studies in this
regard.

In an up-stream oil
industry, cycle speed
(time required for
transporting a rig
from one drilling location to another including dismantling
the rig at the old location to re-assembling the rig,spud-in in
the new location) is of great significance and makes a direct
impact on the Company's bottom line. This is because, a
faster cycle speed would imply that less time is required in
completing  rig movements to spud -in, which would enable
the Company to save lot of money in-terms of man-hours
besides having the potential of making a positive chain reaction
to the activities that would follow like drilling and production

from the new
location.

In this context, the
achievements of the
Rig S3, which was
moved from location
NKQ to location BD
(a distance of 92
KMs of which 30kms
gravel road with
i n n u m b e r a b l e
overhead cables) in a
record 16 days has
created a new
benchmark for Oil
India. In an interaction
with OIL News, an
elated Drilling in-
charge of Rig S3,
Shri Aichute Bora,
DY. CE (Drilling)

shared his thoughts on how his team could accomplish
such an ambitious project. Saluting the dogged
determination of the work-persons and all the members of
the extended team of Oilindians , Shri Borah chose to narrate
the success stories through a series of pictures that
captured key moments of this apparently impossible
mission, which was made possible by a group of highly
motivated Oilindians led from the front by inspiring
leaders.

Chief Geologist Dr. K. Gohain in search of the
lifeline - water at Dillighat, BORHAT

OPERATION
H2O

LOGICAL APPROACH
FOR EXPLORING WATER
AT A DISTANCE OF
2.6KM FROM LOC-BD

CIVIL ENGG DEPT FACILITATING RIG DOWN

AT LOC - NKQ -
11/03/07

Simultaneous
Drig & Rig-Dn

Day/Night

ABONDONED CHANNEL
(ARASUTI) OF DISANG RIVER.

THE
DEEP

SEARCH

THE
SUCCESS

THE FINAL
ASSAULT

THE
"GUIDING

STAR"

I
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STATUS AT LOC-NKQ ON 14/03/07

LATERAL THINKING CALCULATED RISK RIG DOWN IN PROGRESS

Background
● LOCATION BD FALLS UNDER MINIMUM WORK PROGRAMME FOR WHICH WELL HAS TO BE SPUD IN BEFORE 31ST

MARCH 2007
● LOCATION NKQ WAS IN DRILLING PHASE IN THE MONTH OF MARCH, 2007
● LOCATION BD IS 92 KM FROM LOC. NKQ
● UNAVAILIBILTY OF SOURCE WATER AT LOC-BD
Learning Points:
● FREQUENT MEETINGS WITH ALL THE MEMBERS AND SUB-ORDINATES
●  PERSONAL CHEMISTRY WORKED AS A KEY TO SUCCESS
● TALENT HUNT AS A CATALYST.
● LOW-BED TRAILERS IN SUFFICIENT NOS.
● USE OF PERSONAL MOBILE PHONES SAVED TIME.
● EVERY TASK EXECUTED, IS A SOURCE OF LEARNING.
● CAPTURING IMPORTANT EVENTS LEADS TO ENHANCEMENT OF KNOWLEDGE.
● CHALLENGING INTERNAL TEAM TARGET IS A MUST TO ACHIEVE ORGANISATION's TARGET.
● TEAM EMPOWERMENT A MUST TO ACHIEVE COMPANY'S GOALS.
● ADOPT NON-CONVENTIONAL SYSTEM OF WORKING
Actual Scenario
● RIG DOWN DECLARED ON 13TH MARCH 2007 AT LOC-NKQ AFTER COMPLETION OF DRILLING OPERATIONS
● SIMULTANEOUS OPERATIONS - RIG DOWN , ILM WAS CARRIED OUT FROM 10TH MARCH AND RIG  UP OPERATIONS

WAS STARTED AT LOCATION BD FROM 13TH MARCH
● ENTIRE RIG DOWN AT LOC. NKQ WAS COMPLETED ON 17TH MARCH 2007
● WATER WAS MADE AVAILABLE TO LOC-BD FROM A DISTANCE OF 2.6 KM BY A PIPE LINE PRIOR TO SPUD-IN.
● WELL WAS SPUD IN ON 29TH MARCH 2007 AGAINST TARGETED 31ST MARCH.

STATUS AT LOC-NKQ ON 14/03/07

Team taking possession of the land for the water station

TRANSPORTATION OF WATER FROM DJN/LOC-MET
IN PROGRESS

THE WINNING TEAM-LOC NKQ

STATUS ON 29th MARCH '07 AT LOC-BD

THE BOTTOM LINE
A financial analysis (cost section) was
done for two rig movements of Rig S3
from Loc-HST-H to Loc-NKQ and from
Loc-NKQ to Loc-Bd where expenditure
in the first movement was Rs. 430.26
lacs which took 42 days for the job. In
the record movement (16 days) from
Loc-NKQ to Loc-BD expenditure
was Rs. 161.94 lacs thereby saving
Rs. 268.32 lacs.

OPERATION
LIFELINE

EMPLOYEES RECHARGING FOR THE FINAL
ASSAULT FOR SPUD IN
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il India Limited took active
part in the Petrotech - 2007
- the 7th biennial
International Oil & Gas

Conference and Exhibition, held at
New Delhi from January 15-19,
2007, organized by the Petrotech
Society and Oil and Natural Gas
Corporation (ONGC). The summit,
described by observers as one of
the most high-profile global conferences in the energy sector,
was attended by the oil/ energy ministers of 11 oil-producing
nations, most of which are OPEC nations. They included OPEC
President and Nigeria Energy Minister Maduabebe Edmund
Daukoru and the oil ministers of Saudi Arabia, Iran, Venezuela,

Petrotech 2007 - an overview

Qatar, Sudan and Yemen. The success of the five-day
extravaganza was largely due to the brilliant synergizing of
core capabilities of the Petroleum and Natural Gas Ministry,
several other allied ministries, and the country's top petroleum
and natural gas companies. OIL's pavilion at Pragati Maidan

was appreciated by the visitors and succeeded in achieving
the most important goal - providing an effective platform for
carrying out strategic business meetings between
representatives of OIL and various domestic and international
companies.  The Conference was attended by 4032 delegates
comprising 543 overseas from 59 countries representing 450
organizations. The exhibition had 140 exhibitors including 40
overseas from 18 countries. This year, the prestigious life time
achievement awards were given to Padmabhushan Colonel
S. P. Wahi former Chairman, Oil and Natural Gas Commission,
India and Shri B. K. Bakshi,  former Chairman, Indian Oil
Corporation Limited, India.
Inaugurating Petrotech-2007, Minister for External Affairs Shri
Pranab Mukherjee called for sustained efforts to develop new,

alternative and renewable
sources of energy at an affordable
cost. He congratulated Petroleum
and Natural Gas Minister, Shri
Murli Deora,  and the Indian
hydrocarbon sector captains for
organizing "such an impressive
mega international event, in a
sector of over-arching importance,
along with a series of other focused

deliberations on some specific themes, and organizing an
international exhibition and a Buyer-Seller Meet".
With "Energy, Economy, Equity and Ecology" as the theme of
Petrotech 2007, the five-day event served as an effective platform
for all players and stakeholders in the international oil and gas

sector for interaction, discussion and learning from one another
about the emerging knowledge, techniques and technology in
the entire chain of the petroleum industry.
Addressing the delegates on the opening day of Petrotech
2007, Petroleum and Natural Gas Minister Shri Murli Deora

said that India has put in place a multi-pronged strategy,
including faster exploration and acquisition of oil fields abroad,
to secure energy at affordable rates.
In his valedictory address on the concluding day, the Minister
of Panchayati Raj, Youth Affairs & Sports and Development of
North Eastern Region, Shri Mani Shankar Aiyer emphasised
the need for expanding and deepening the knowledge-base
particularly in the hydrocarbon sector. This in his opinion calls
for interlinking knowledge in India with those elsewhere so
that we could find solutions to our unique geological setting
and problems. Shri M.S. Srinivasan, Secretary (P&NG)
announced that the next Petrotech would be organized by
IOCL in 2009.
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TechnologyExposure to new horizons is always an opportunity
for learning. The opportunity to visit Cachar well
Masimpur well no - 3 enthralled me not only because

it provided the much needed exposure to Rigs with
International Standard but also a learning experience about
the newest technologies used in one of the most difficult
as well as technologically challenging well in the world. As
desired by the OIL management a team (OD & RS) consists
of Shri D. K. Das CE D (TS-Drilling), Shri L.K. Saikia Dy.
C.Chemist, myself and Shri J.P. Ahmed Geologist (NEF
Project) visited Well No- Masimpur -3 in Silchar from
12/03/07 to 14/03/07 to get ourselves acquainted with the
new technology use by Premier Oil (Operator) in the well
Masimpur - 3 where OIL have 23.81% of Participating
Interest in the JV of the Cachar Project.
Geology and hydrocarbon potential of Masimpur area:

The Masimpur area lies in the exploration Block - CR-ON-
90/1 which is located in south Assam covering Cachar
Hailakandi and Karimgange district The Cachar block CR-
ON-90/1 is situated in the Bengal - Surma- Assam - Arakan
basin in Assam. The Cachar area is marked by numerous
hydrocarbon concurrences and is underlain by Eocene and

THE OIL TEAM AT MASIMPUR - 3

Well History in Masimpur area
Burmah Oil Company (BOC) has drilled
an unknown numbers of well in and around
Cachar in 1930's. Though not much data
is available the only Burmah information
found was limited to a table of pressure
data for BOC well no -5.

Besides six ONGC wells (Chargola -1,
Chargola - 6, Kanchanpur - 1, Masimpur -1, Masimpur-2
and Chattachura-1) were drilled between 1978 to1996 and
all wells were abandoned due to various reasons of
geological uncertainties and well complexities encountered
during drilling of these wells.

Cachar Offset Wells -     Dry Hole Duration (Planned TD)         Abandonment dates

BOC No 5 TD 2343m (4500m) 1829 days (May 1936)
Chargola -1 (CG -1) TD 2500m (4500m) 437 days (Sept 1978)
Chargola -6 (CG-6) TD 2329m (4500m) 732 days (April 1981)
Kanchanpur -1 (KR-1) TD 2738m (4000m) 471 days (March 1988)
Masimpur -1 (MP-1) TD1319m (1500m) 263 days (Aug 1988)
Masimpur -2 (MP-2) TD 1221m (1500m) 349 days (Oct 1989)
Chattachura (CT-1) TD 3003m (3000m) 573 days (March 1996)

Reasons for abandonment :
Various problems were experienced while drilling the above
wells by ONGC resulting ultimate abandonment of the wells.
Few of the problems were

Very high mud weights  had to be used due to increase
of pore pressure with depth and several kicks had also
taken place
Multiple hole problems such as kicks at shallow depth,
caving, stuck pipe, kill and loss situations etc.
Excessive time durations due to very low ROP(Rate of
Penetration)
Significant time of NPT (Non Productive Time) due to
reaming, fishing well control etc.
Failure to reach Target Depth]

OIL'S entry into JV
In June 30 in the year 1998 HOEC (Hindustan Oil
Exploration Company), Essar, ONGC and Govt of India
entered into the Production Sharing Contract (PSC) for the
Block CR-ON-90/1. The then participating Interests in the
Block were
Essar : 65% (Operator), HOEC: 35%, ONGC : 0%
Essar and HOEC thereafter entered into an assignment
and assumption Deed with TULLOW under which each
assigned Participating Interest (10% from Essar and 15%
from HOEC) to TULLOW after which the Participating
Interests in the Block were
Essar: 55% (operator), HOEC: 20%, TULLOW 25% ONGC: 0%
Through an assignment and Assumption deed dated July
16, 2002, HOEC assigned the 20% PI in the Block to Essar.
Simultaneously TULLOW assigned its 25% PI to Premier
after which PI in the Block were
Essar: 75%, Premier 25%

A. J. Phukan

Oligocene carbonaceous shale and coal measures that
appear to be promising source rock units. Local oil and
gas concurrence have been typed to those source rocks
that are considered fair to good quality. Proven oil and gas
fields lie to the west, north and east of the block.
Expected Litho logy in Masimpur Area

MY EXPERIENCE WITH MASIMPUR - 3
- OIL'S JOINT VENTURE
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Assumption dated August 31, 2003 whereby Essar agreed
to relinquish 59% of its then PI to Premier

Premier 84% Essar: 16%

Premier and IOC entered into a Farm in Agreement dated
23rd April 2004 under which Premier agreed to assign a
35% PI to IOC. When Govt approval has been granted for
such assignment the PI in the Block were as follows

Premier 49%, IOC 35% and Essar: 16%

OIL entry into the JV Block was after accepting the 20% PI
offer from Premier with consent from Govt of India and other
partners (Essar, ONGC and IOC) and the Participating
Interests in the Block were

Premier 29% (Operator), IOC 35% OIL 20% and Essar:
16%

Presently Premier oil is the operator of the JV with
34.52%PI, OIL having 23.81% PI along with IOC with
41.67% PI. (It is to be mentioned that M/s Essar oil has
16% PI for which it is being carried out by Premier oil, IOC
and OIL. ONGC being the licensee is having maximum of
30% carries interest in the event of discovery.

Problems faced by ONGC while drilling Masimpur -1
and Masimpur -2

One can easily understand the geological uncertainties and
related down hole complicacies in Masimpur area and the
problems faced by ONGC while drilling Masimpur -1 and
masimpur -2 from the following chronology

Down hole complexities in Masimpur -1

Pore pressure in Masimpur - 1 and Masimpur -2 were higher
than those encountered elsewhere in the block. Drilling
mud weights in Masimpur- 1 were raised in steps from
12.9 ppg at the start of the 12.1/4" hole section (600m) to
16.0 ppg at 1238m in the 8.1/2" hole section in response
to a number of pit gains. Mud weight was further raised to
20.4 ppg in steps between 1238m and 1249m after kick
following a drill break at 1238m. Return from this depth
displayed fluorescence. Masimpur - 1 was abandoned at
1317m after the drill string became stuck following a kick
at that depth which required a kill mud weight of 22.5 ppg.

Down hole complexities in Masimpur -2

Drilling mud weights in Masimpur -2 were raised in steps
from 11.3 ppg at the start of the 17.1/2" section (198m) to
14.3 ppg at 773m in response to 3 pit gains. A kick followed
by losses when the well broached to surface in a dry nullah
150m from the wellhead after attempts were made to raise
the mud weight to 15.0 ppg. A series of cement plug were
set and 13.3/8" casing was run to 602m. Further losses
were observed during drilling out and a further cement plug
was set. On drilling this plug out with 16.0 ppg mud well
began to flow again and the mud weight was raised again
to 20.0 ppg before drilling ahead to 12.1/4" TD. The mud
weight was reduced to 18.7 ppg after setting 9.5/8" casing
at 1020m, but was raised in steps to 20.0 ppg by 1219m in
response to drill breaks and gas cut mud. Masimpur - 2
was abandoned at 1221m following a kick requiring a kill
mud weight of 21.8 ppg, as it had been agreed not to drill
ahead with mud weight over 20 ppg. The kick following a
drill break at 1219m below which there was an increase in

sandstone in the returns and cuttings 'indicated the
presence of oil. Background gas increased from 2% to 58%
while circulating through the choke during well control
operation at TD.

SUMMARY :

From the above discussion it has been observed that no
well in the Cachar block has reached Renji formation (where
hydrocarbon is highly expected)

Nearly all wells have failed to reach target depth (could reach
an average depth of 2000m).Only one well (Chattachura -1)
drilled by ONGC reached its planned target depth of 3000m
in 478 days (4 zones were tested and ultimately abandoned)

MASIMPUR -3 is one of the most technically
challenging wells being planned in the world.
Planning emphasis has been placed on drilling the
well safely, reaching the target depth and evaluating
the hydrocarbon content in the Renji

Well Program in Masimpur-3

MASIMPUR -3 is a complex well to plan and drill due to -

- Geological uncertainties in the nature of trap and depth to
the Renji sandstone reservoir

- With very high overpressure observed in the previous well
as described

Deviated exploratory well ("J" bend with a displacement
of 2 000m.)

Complex Nature of Well policy

1. Requirement of high displacement (2 km) "J bend

i. To avoid difficulties in vertical wells in high dip
formation high displacement "J" bend well is being
drilled to reach the target.

ii. To avoid excessive pressure gradients

 2. Complicated nature of casing policy

- Due to complex geological structure,
high formation pressure and frequent
variation of fracture pressure along the
depth

Casing Program and reasons for setting each casing

30" Conductor - Preset during site construction. To allow
installation of 29.1/2" diverter for shallow
gas

20" Casing - Shoe at 475M, 133Lbs/Ft, K-55 ID
19.124". To allow installation of 20.3/4"
BOP stack and to protect aquifers
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16" Casing - Shoe at 800m, 109 Lbs/ft K-55 ID 14.6.

To protect 20" shoe in the event of high
(trapped) pressures being encountered
in the upper Bhuban

13.3/8" Casing - Shoe at 1850M 72Lbs/ft, Q-125/P-110
ID 12.25" To allow installation of 13.5/
8" BOP stack as potential surface
exceed the 20.3/4"BOP stack and  20"
casing burst pressure

11.3/4" Liner - Shoe at 2684m 60 lbs/cft, P-110, ID
10.625 at the KOP to allow mud weight
to increase (for hole stability tp protect
the hole already drilled should there be
geological sidetrack

9.5/8" Casing - Shoe at 3773M 53.5 lbs/ft, ID 8.5" At
the top of lower Bhuban will be deepened
if possible to the Srikona thrust

7" Liner - shoe at 4144M 32 lbs/ft, ID 6.00
required for testing or if hole condition
dictate that any of the previous casing
have had to set early

4.1/2" (provisional)

- 5.1 LBS/FT, P-110 required for testing
in the event that 7" has had to set early

To drill Masimpur -3 Premier Oil has hired 2000 HP AC
SCR rig from Century Drilling Australia. The main
specification of the rig is as follows

➣ Draw works 1320MA with Capacity 2000HP

➣ Total No of pumps -03 (Gardener Denver -02 nos with
1600 HP each and

                            Continental Emsco =01 with 1300 HP)

➣  Total No of Engines = 04 with 2450 HP (approx) each
(Noiseless gen set).

SCHEMATIC VIEW OF MASIMPUR WELL NO -3

Our main observations :

During our three days visit we had few interesting
observations at the drill site of Premier Oil drilling with
Australian Rig.

● Advance drilling Technologies

● Strict security systems

● Stringent safety regulations

➣Plinth Maintenance & excellent House keeping

➣Waste management and pit less drilling

➣Prioritizing environmental aspects

Novel Drilling Technologies :
While planning and designing world's one of the most
challenging well it obvious that one has to use the latest
drilling technologies to defeat all the complexities faced in
previous wells by BOC and ONGC. Some of the novel
technologies used by Premier are-

Bi center bits in use to drill for 16", 13.3/8",
113/4" and 9.5/8" casing

Top drive systems

Latest solid control systems with three nos of
centrifuge

Drill string vibration analysis (vital when hole
conditions are expected to be poor),

"Seisbit" seismic while drilling (For current and
look ahead pore pressure measurement,
formation tops etc.

Using rotary steer able system instead of using
PDM (positive displacement motor) from kick
off point for smoother well path where there is
no need to stop rotation while recording
directional survey or orientations after each
connection

Bicenter Bits :
Drill bits which drill holes through earth formation where
hole has a larger diameter than the bits pass through
diameter. This type of bit includes a pilot section at bottom
and a reaming section at some axial distance from pilot
section. Bi center bit drills a larger hole than their pass
through diameter because the axis of rotation of the bit is
displaced from the geometric center of the bit. Pilot section
includes PDC cutters and the reaming section spaced
axially away from the pilot section also includes inserts on
blades

Advantage of using Bicenter bits
The main advantages of using Bicenter bits are -

It can drill bigger hole than its pass through diameter
of the casing

Using bicenter bits removes the possibility of not
opening of reamer legs of under reamer (Normally
under reamers are used for this purpose).

It also removes the possibility of dropping cones of
under reamer during opening hole in hard formations

Unlike under reamer as the bi centered bits uses
PDC cutters bit tripping time and no of bit is
considerably less.

Security system
● Premier Oil rig follows very stringent security

systems. "T" card system at the gate as per
international practice where every one has to stick
their photo Identity card (T Card) on a T Card board
before entering and leaving well site. Each and every
visitor must register their names during entry and
exit of well site premises. We have also observed
two exit point at the opposite side of the plinth for
any emergency evacuation
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Safety system

We have also observed that Premier personals were very
strict on safety related issues. No visitor is allowed to enter
working area without short briefing of their safety regulations
by their dedicated safety officers. Tool Box Talk for all
officers/employees is mandatory. It is being conducted by
the rig dedicated safety officer at the start of every shift at
a fix assembly point. They also have independent electrical;
fire alarm, separate electrical BOP drill alarm. Eye wash
stations at several points on mud tanks and also on derrick
floor, fire extinguishers and evacuation plan for any
emergency. They also possess very effective internal
communication system like pager, walkie talkie etc.

Environment Aspect

Premier Oil cares for the local environment in true sense.
They have dedicated environmentalist for Masimpur well.
During plinth preparation they use to remove the top soil
(fertile soil) from the plinth and use the top soil for agricultural
purpose surrounding the well plinth. Otherwise they reserve
the top soil after removing from the plinth and re topping up
the same on the plinth after completion of the well as desired
by the local people for further cultivation

NOW

THE MILLION DOLLAR QUESTION ???

We always believe that whenever we visit the visit must be
for a purpose and visit must yield some positive results
with implementation of good practices at our rigs.

PROBABLE IMPLEMENTATION AT OUR RIG

● "T" Card system  (Strict and disciplined security
system like CISF must be required)

● Complete concrete drainage system surrounding the
plinth and working areas (like D/F, pump, engine areas
instead of present barricade system)

● Separate electrical fire alarm or manual siren
(presently not available in our rigs)

COILING OF BULL LINE
ON DERRICK FLOOR

BICENTER BIT
AT WELL SITE

T CARD SYSTEM AT
THE GATE

Waste management and pit less drilling

Management of waste and consequences of hazardous
overflowing pit is always a growing menace for OIL rigs
with present stringent safety regulations adopted by
various Pollution Control regulatory bodies. Waste
management and pit less drilling at Premier well is itself
an interesting broad subject which is not under our
purview to discuss in this article. A separate waste
management team form by OIL has already visited
Masimpur -3 and implementation of their suggestion at
our rig is under management consideration

● Minimizing the use of water on D/F and on chemical
mud tanks (Constant monitoring of Intact team is
required)

● Eye wash at several station on mud tanks and on
derrick floor (Presently no eye wash except one no
at S-3 rig is available in our rigs)

● Fire extinguisher and evacuation plan display

● Releasing the choke line gas to an enclosure
(presently choke line outlet is exposed towards the
open pit)

● Coiling of floor line/Bull line on derrick floor (Will
definitely increase the life of the line)

● Tree plantation surrounding the well site

● Waste Management and Pit less drilling (Presently
under OIL management purview)

(This article is mainly for information sharing with all OIL
INDIANS on OIL's Joint Venture in Cachar project. Here the
author wish to thank Shri A.N. Borthakur Chief Geologist
(NEF Project and Operating Committee (OC) Member for
OIL in the JV Cachar project) for all the help extended
towards writing this article.)

CLEAN ENVIRONMENT AT THE WELL SITE

CULTIVATION WITH THE TOP SOIL REMOVED DURING
PLINTH PREAPARATION SURROUNDING THE WELL

The author is Dy. Chief Engineer (Drilling Dept.) of Oil India Limited
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s part of the Company's Corporate Social
Responsibility, Oil India Limited in collaboration
with Don Bosco Institute (DBI), Guwahati presented the
first-edition of the Oil India Youth awards in a glittering

function held at Don Bosco Institute, Kharghuli, Guwahati on 4th
February, 2007. The awards function was one of the main
attractions of the three-day DBI Youth Expo 2007 (supported by
OIL) - a festival that provides a common platform to youth from
rural as well as urban areas of North East India to express talents,

First-ever Oil India Young Achievers' Award - 2007

explore creativity and leadership qualities. This enables all to
converge towards youth empowerment, a sense of
competitiveness and desire to excel for Dream building, Shaping
lives and Influencing Society. The idea behind the Youth Expo is
to provide a platform for the youth to come together, explore their
talents as well as to develop an understanding of others of their
age group through interaction and competitions.

Oil India Young Achievers' Award 2007
The first-ever Oil India Young Achievers' Award 2007 was one of
the major highlights of Youth Expo 2007 which centred around
14 events, all tailored to bring to the fore the concept of integral
growth and development, and the promotion of values and
attitudes that are the  guarantee of a good leader. Constituted in
order to acknowledge and promote role models to the young,
Oil India Young Achievers' award called for nominations of young
people between the age of 18 and 25, noted for their exemplary
contribution to society. A nine member committee comprising
of eminent personalities from diverse fields selected five youths
from among 33 nominations for the award.

The award winners were: a) Maan Singh Kharangi Barua, 24,
who has done a lot in the field of zoological investigation and
research studies, has written a considerable number of
articles, edited documentaries on birds and animals and has
achieved awards, citations and fellowships. b) Rajib
Basumatary, 16, is an international archer. He won bronze
medal in Junior World Cup held in Mexico on October 21, 2006
and two gold medals in National Championships held at
Gangtok, Sikkim in December 2006. c) Abu Nechim Ahmed,
18, is a junior India International pacer. He represented India
under-19 in the last ICC World Cup held in Sri Lanka.  Abu
scalped over 10 wickets and proved instrumental in India's
victory against England in the semifinal in that match.  d)
Jayanta Kumar Das, 25, has been working for social causes
for quite a few years and is the winner of Indira Gandhi NSS
National Award 2003, Dr. Ambedkar Fellowship Award 2004
and District Best Youth Award 2004. e) Juli Barua, 23, has
shown indomitable courage, determination and self-
confidence to overcome the blow of destiny after she lost both
her hands in a fatal bus accident on May 13, 2006 near Laluk

in Lakhimpur district. The awards were presented by Assam
Power and Industries Minister Shri Pradyut Bordoloi. The
awardees were given a trophy, certificate and cash prize of Rs.
25,000, sponsored by Oil India Limited. The awards panel
also gave a special Social Entrepreneur award to social worker,
Moni Manik Gogoi, a resident of OIL's operational area in
Tinghkhong, Dibrugarh District for his contribution towards
popularizing the Self Help Group movement in Dibrugarh
district.

The Awards Function
Shri J K Talukdar, Director (HR&BD) presided over the awards
function which was graced by Chief Guest, Pradyut Bordoloi,
Minister for Power and Industries, Shri Jayanta Madhav, eminent
economist, Fr V M Thomas, Executive Director, DBI, Shri S K
Bora, GM(S), Shri D D Khaund, Head (Administration) and number
of prominent citizens of Guwahati.  Shri Bordoloi gave away the
Oil India Young Achievers' Award 2007, while Noted economist,
Dr. Jayanta Madhab honoured Moni Manik Gogoi and Shri J K
Talukdar gave away the trophies to the winners of the various
contests held during the Youth Expo. It is due to the zeal and desire
of bringing  the youth of the North East to the forefront of the national
and international arena, that Fr. V.M. Thomas dedicated his life
towards building a vision, nurturing and harnessing talents and
setting the pathway to a healthy life for the youth of the north east.
This, he believes, would transform the present impression of the
north east and enable the region and her people to be at par with
the most advanced region in the world.

Colloquium on Youth Policy for Assam
The Youth Expo also witnessed a colloquium on Youth Policy
for Assam on February 3 which was attended by senior
bureaucrats, heads of institutions and NGOs, youth leaders,

tribal representatives, social activists, advocates, writers,
teachers and students. The colloquium has paved for a
transition in this regard from action to advocacy, and the initial
steps have been made towards a regional youth policy.
The youth expo was a resounding success and justified OIL's
decision to collaborate with such a meaningful event, which has
immensely benefited of the youth of the region. A number of
enthralling competitions and events like Teen Assam, Inter College
Drama, Inter-School talent Display, Career Fair, Theme Exhibiting,
Painting Competition, Adventure Trek etc were held in the three-
day youth expo. The expo concluded on a high voltage musical
evening entitled Allegria 2007. Hundreds of young leaders and
students, along with their parents and guardians had earlier taken
part in various competitions, and now more than 1,500 people
cheered to the tune of Allegria 2007, the cultural show of the mega
youth event. It brought together popular singers Pulak Banerjee
and Manjyotsna Mahanta who entertained the audience with their
melodious music and Lou Majaw and his band from Shillong who
rocked the evening, and brought the curtains down on the three-
day-long youth festival.

Shri J K Talukdar and  Fr V M Thomas (extreme left)
 along  with the Teen Assam winners

Shri Pradyut Bordoloi presenting the Oil India Young
Achievers' Award 2007 to Shri Maan Singh Kharangi Barua



The new road to the top

s now a better time to be a working woman
than 50 years ago? In many ways, the answer
has to be yes. By and large, women everywhere
have got the same local rights as men. They

also have equal access to education. The qualitative
argument for having more women—with requisite skills and
qualifications—in the workplace is widely accepted. They
are seemingly protected by equal pay and equal
opportunity.

Yet, any discussion on women's progress in the workplace
leads, sooner or later, to the same consensus: "They have
come a long way but they still have a long way to go."
"Given the peristence of the glass ceiling and domestic
pressures, it is impossible to
disagree.

But are women ready for a
chance? Are they trying to do it
all, while feeling that other important
aspects of their life are being
neglected? Are they standing at the
crossroads of their lives of careers,
wondering whether the sacrifies
required are really worth? Such
questions can be answered
through a brutally honest self-
exploration of one's needs, priorities
and strengths. For, self awarness
is a key aspect of being and
becoming a leader.
But developing leadership, also
requires changing perspectives
about oneself, about staff
colleagues. As Gloria Steinem tells
us, it is all about changing
conciousness. In fact, that is the
first step. Transformation of culture depends on gradual
shift in perception. Assumptions about people change only
one person at a time. No wonder what happens to women
in organisations has a basis in society and culture. While
for men it's chiefly a function a function of economics and
politics.

Women must, therefore, learn to overcome the discomfort
associated with exercising political know-how, and deal
with certain leadership challenges. They should for
instance, develop the ability to proactively identify and
solve problems and jettison the habit of remaining silent
and invisible through meetings. They should put issues,
which others have been avoiding, boldly on the table. That
would, doubtless generate heat. But learning to take the
heat in a way that does not undermine one's initiative or a
stand is one of the toughest tasks of leadership for which
no one is ever trained. Leadership then requires not only
understanding a complex situation but also the skills to
respond to it. learning to deal with authenticity, decisiveness,
courage, and clarifying one's personal values so that they
fit the organisation's culture is an important leadership skill.
Those women leaders who have learnt these skills through

— Anjali Hazarika

This article was published in Economic Times,
March 8, 2007 on "Women's Day"

l Women should proactively identify and solve
problems and jettison the habit of remaining
silent through meetings

l Organisations must create conditions for
women's long-term career development,
exposing them to a variety of experiences

l Recognising one's distint roles helps one to
exercise leadership at home or work

trial-by-fire, experiences must consider it their social
responsibility to pass those on to younger women, either
on the job or through leadership programmes.

Do women find their organisations great places to work?
Considering that women value flexibility, balance, respect,
feedback and access to people, resources and
technologies, organisations must create conditions for their
long-term career development, exposing them to a variety
of experiences, open social networks and work/life balance.
In the previous decades, little conncetion was seen between
work and personal life. In fact, it was believed that a
committed parent would be less valuable as an employee
because he or she will be easily distracted by his/her

responsibilities at home. The
corporations, therefore, implemented
political that met the needs of men
who were in majority. All this
changed with more and more
women joining the ranks of the
employed in the organised sector.
Balancing work and family became
particularly stressful for working
women, and they began raising
issues that had to be addressed.

Today, increasing number of
organisations understand the
importance of valuing differences
individuals bring to work. They need
to acknowledge the fact that just as
women have families, men have
families too. As more women join the
workforce, the support most men
used to get at home is dimishing.
There's growing recognition of the
fact that while percentages of men

and women that are either singularly career-focused or family
focused are small, a vast majority want to combine both
career and family. It is this lot that requires flexiblity so that
they can be productive workers and responsible parents at
the same time. It is, therefore, not only important to create
a family-friendly work environment but also explore ways
that would enrich the lives of people who work in them. A
happy employee will be a committed employee.

New reserch shows that being a committed parent can
actually improve a manager's work performance. Women
and men can be better managers because they have children.
Raising a family helps develops skills such as negotiating,
compromising, setting limits, conflict resolution and multi-
tasking.

Each of the roles an individual takes on in life is an
expression of a different aspect of him/her. No one role can
express all of who we are. But there's this all-too-common
pitfall of losing oneself in one roles, one is less vulnerable
to the pains of excercising leadership whether at home,
work or in larger society.

The author is co-founder of Women's Forum in Public Sector and
Project Coordinator (Project Competence), OIL
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Sports

he following excerpt
from the speech of
Hon'ble Prime
Minster of India Dr

Manmohan Singh, Chief
Guest of the concluding
ceremony of the 33rd National
Games at Guwahati best
reflects the best way to sum-
up the immensely successful
33rd National Games hosted
by the Government of Assam
at Guwahati:

ASSAM SUCCESSFULLY HOSTS THE 33RD NATIONAL GAMES AT GUWAHATI

 - OIL makes significant contributions

"I am delighted to be here with you at the Closing Ceremony of
the 33rd National Games. I congratulate the sportspersons,
the coaches, the organizers, the Government of Assam and
most importantly, the people of Assam for conducting these
Games successfully in Guwahati.
The scale and magnitude of these largest ever National
Games is impressive speaks for itself. I am told that over
10,000 athletes and officials from 33 States and Union
Territories participated in 32
disciplines. These Games have
provided a unique opportunity for
young people from all over the
country to get together, live in the
same environment, share the
same food and at the same time
compete with each other to
attain higher and higher levels
of sporting excellence. I am sure
each of you will carry back a
feeling of warmth, affection,
camaraderie and sports-
manship, so abundantly shared
here in Guwahati."
I must compliment the
Government of Assam and its
Chief Minister Tarun Gogoi for their role in creating an
impressive infrastructure for these National Games. I know
that a lot of resources, planning and effort have gone into this.
The Games have been conducted smoothly and efficiently for
which they are to be complimented….."

Shri Tarun Gogoi, Hon'ble Chief Minister of Assam presided
over the closing Function. Shri Suresh Kalmadi, Hon'ble
President, Indian Olympic Association in his speech during
the closing function declared that the 33rd National Games of

Guwahati was the best
National Games held till
date.

The Opening Ceremony of
the 33rd National Games
2007 was a spectacular
event and a grand success.
The UPA Chairperson Smt.
Sonia Gandhi formally
inaugurated the mega event
at the Indira Gandhi Stadium
at Sarusajai Sports Complex
in Guwahati. With IAF copters

showering petals and paratroopers landing from the sky, the
Opening Ceremony was the perfect start to the much awaited
33rd National Games. The event beautifully showcased the
cultural richness of Assam with a spellbinding combination of
creativity and state-of-the-art technology. With a multitude of
dancers in colourful costumes aided by computerized intelligent
lighting systems, high powered Lasers & special effects, it
was really the most dazzling sporting event Assam has ever

seen.

The striking one h o r n e d
rh inoceros , unique to
the state of
Assam, was the
O f f i c i a l
Mascot of the
33rd National
Games 2007.
R O N G M O N
symbolized the
spirit of strength
and dignity, of determination and
humility and of unbound
patience.

The logo of the 33rd National Games 2007 was
the RANG GHAR, an amphitheatre in the historical
town of Sivasagar which is an architectural
highlight of the Ahom era. From this double
storied oval pavilion, the Ahom royalty watched the
different sporting events.

OIL's contribution:
Oil India Limited extended all possible help to the Government

Shri Tarun Gogoi, Hon'ble Chief Minister of Assam
along with some of the Badminton medal winners

High Visibilty: OIL's Banners being displayed at Nehru Stadium in
Guwahati during the national games

OIL INDIA LIMITED - PROUD SPONSOR OF

Assam State Football Team - the new National Champions



of Assam to ensure the success of the 33rd National Games.
As a major corporate sponsor, OIL contributed Rs 50 lakhs
towards the National Games. Moreover, OIL was the official
sponsor of Assam Football Team. In this context, the
Company extended a financial assistance of Rs 15 Lakhs
to the Assam Men's
Football Association.
OIL's support and the
hard work and
determination of the
players and officials
helped Assam Men's
football team to become
the national champions
for the first time in the
State's history. OIL also
sponsored the State
Table Tennis Team by
providing a financial
assistance of Rs 5 lakhs.
The Company also
provided its infrastructure
at Duliajan for the
Assam Badminton team
to training camp prior to
the national games. OIL
players, Ms Oli Deka and
Ms Bibari Basumutary
representing Assam,

won the silver medal in women's doubles open event. Hosts
Assam incidentally stood a creditable third (for the first time
ever) in the total medals tally.

Responding to the requests of the organizing committee,
OIL also supported the National Games by providing

managerial resources. A
number of Oilindians
namely, Shri D D Khound,
Shri Arunjyoti Baruah, Shri
Madhurya Barua, Smti
Monalisa Baruah Mehta,
Smti Mallika Baruah, Shri
Bipul Sarmah, Shri Achinta
Nath Shri, Shri Tridib
Duvarah, Shri Tridiv
Hazarika, Shri Ramesh
Phukan, Shri Arun
Borthakur and Shri
Amitabh Goswami were
released by the Company
so that they could be
actively involved with the
National Games and lend
support to the organizers
in different capacities.

Corporate Branding

With large number of
spectators and nation-
wide television audience

watching the various sporting events, OIL as a major sponsor
of the national games, also made good use of the
opportunity to enhance its brand image of being one of
leading upstream oil companies of the country by displaying
the Company's name and logo in strategic locations.

Action from the Swimming Pool Players get ready for a soccer match in Nehru-Maidan

In the 33rd National Games  held at Guwahati, seven football players
of OIL represented Assam State and brought laurels to the State
and OIL by obtaining the Gold Medal. The seven players were (from
left) S/Shri Raju Konwar, Jitu Chetry, Dhananjay Boro, Arun Kumar
Borthakur, Mrinal Boro, Birjab Mushahari, Biplob Sonowal, Durga
Boro. Shri Arun Borthakur was selected as the Physio of Assam
State Football Team.

Shuttlers in action

Impressive : The Rajiv Gandhi Indoor Stadium
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Oil India Limited's Tennis Team bagged three prizes in the
26th PSPB Inter-Unit Tennis Tournament 2006 - 2007, held
under the auspices of Petroleum Sports Promotion Board
(PSPB), hosted by Bharat Petroleum Corporation Limited
(BPCL) recently at Tamilnadu Tennis Stadium,
Nungambakkam, Chennai. OIL's Veteran Team represented
by Kalyan K. Das, Chittabhanu Bose, Capt. (Dr.)Tarun Kumar
Saikia and Achinta Nath was the Runner - Up. In the final OIL's

OIL's Men's Team seen receiving the trophy from
Shri D M Reddy, Executive Director (HR) BPCL

OIL's Veteran Team seen receiving the Trophy from Mr. VK Bawa,
Secretary, PSPB.

OIL Football team in fine form !
In the all India Kalinga Cup Football Tournament promoted by
Kalinga Foundation which was held at Barbati Stadium, Cuttack
from 20th to 30th March, 2007, OIL Football Team won the
Kalinga Cup defeating Titanium Club of Kerala by 2 goals to 1

 XXVII Inter Unit PSPB Football Tournament

XXVIIth Inter Unit PSPB Football Tournament was hosted by
Oil India Limited at Field Head Quarter's Duliajan from 22nd to
27th Feb, 2007. The tournament was inaugurated by Chief
Guest Shri S. K. Patra, Director (E&D), OIL on 22.02.2007. The
Guests of Honour during the inauguration ceremony were
Shri T. K. Ananth Kumar, Director (Finance), OIL, Shri P. C.
Khound, GGM (SB), OIL and Shri Ashok Anand, GGM (HR & A),
OIL. Shri V. K. Verma, Head-Employee Relations & Sports
Coordinating Officer, OIL felicitated S/Shri Mrinal Boro, Birjab
Mushahari, Biplob Sonowal, Durga Boro, Dhananjay Boro, Raju
Konwer, Jitu Chetry, who represented the Assam State Football
Team, Winner, of football championship in the 33rd National
Games 2007, held at Guwahati along with Physio of Assam
Football Team Shri Arun Kumar Borthakur. Cheques of Rs.
20,000/- each were distributed to the OIL Football players as
per OIL's Sports policy by the Chief Guest, Shri S. K. Patra,
Director (E&D), OIL for their outstanding performance in the
National Games.

The participating teams in the tournament were Bharat
Petroleum Corporation Limited, Bongaigaon Refinery and
Petrochemicals Limited, Chennai Petroleum Corporation
Limited, GAIL (India) Ltd., IBP Co. Limited, IOCL (Assam Oil
Division), Numaligarh Refinery Limited, Oil & Natural Gas
Corporation Limited, Oil India Limited Team - A and Oil India
Limited Team - B. The final match was played on 27.02.2007
between OIL 'A' team and ONGCL. OIL 'A' team became the
Champion defeating ONGCL by 1-0 goal. Shri Zaiden Hmer of

OIL 'A' team was declared the best player of the tournament.
NRL got the 3rd position in the tournament. The March Past
trophy of the tournament was bagged by IOCL (AOD).

Colourful closing ceremony organised on 27.02.2007 was
graced by the Chief Guest, Shri Pradip Hazarika, IAS,
Commissioner & Secretary, Sports & Youth Welfare, Govt. of
Assam besides other guests of honour Shri Ankur Dutta, Hony.
Secretary, Assam Football Association, Shri D. S. Rawat, Dy.
Inspector General, CISF Unit, OIL Duliajan and Shri D. J.
Mahanta, General Manager (HR), BVFCL, Namrup.

in the finals. The brilliant goalkeeping of Shri Jitu Chetry of OIL
also earned him the Best Footballer of the final match. It was
indeed a very noteworthy victory because OIL team won such
a major All India Football Tournament for the 1st time in its
football history since 1970s. There were in total 16 top football
teams which participated in this prestigious tournament.

PSPB Tennis

Veteran Team lost to ONGCL by 1 -2 matches. OIL's Men's ''A'
Team represented by Chandrasekhar Mohanty, Anshuman
Dutta, Hakim Ali and Ramanuj Dutta clinch the third position by
defeating the ONGCL 'B' Team comprising of Kamala Kanan,
VN Premprakash and S. Palani by 2 -1 matches in the final. In
the Veteran Open Singles Kalyan K. Das became runner-up
after losing to ejbir singh Bhandari (IBP)by 4 - 6, 3 -6.
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68th Senior National T T Championships

Mouma Das, OIL Table-Tennis player & current Women's National
Champion in Singles, Doubles, Mixed Doubles and Subhajit Saha, OIL
Table-Tennis player 7 current India ranking 02 were felicitated at the
Duliajan Club premises by Rohini  Kalita, President (IOWU) & Phanidhar
Gogoi, Hony.Gen Secy. of Duliajan Club during their visit to Duliajan
on the 20th of March, 2007.

(From Left) Nisha Mohota, Utpal Baruah, Monuj Baruah, IBP
Corpn. Ltd. Official, S. Arun Prasad, L Imocha

In the recently concluded 2nd International Grand Masters
Chess Tournament held at Gorky Sadan, Kolkata, from 25th
February to 05th March, 2007, OIL's Chess players namely, IM
S Arun Kumar, WGM Nisha Mohata and Shri L Imocha
represented India. The tournament was declared the strongest
event in Asia wherein 84 players from 16 different countries
participated.
OIL Chess players Shri Utpal Baruah & Shri Monuj Baruah
participated in the North East Open Chess Tournament held at
Agartala from 02nd to 07th March, 2007 and secured IInd &
IIIrd positions respectively.
OIL Chess players Shri Utpal Baruah & Shri Monuj Baruah
represented Assam in the 1st North East Open Chess
Tournament held at Aizawal from 18th to 24th March, 2007 and
secured Vth IXth positions repectively.

Inter Departmental Cricket Winner

The Annual Inter-Departmental Cricket Tournament was held
at the Nehru Maidan from 19th March to 23th April, 2007 wherein
07 departmental groups participated. In the well contested
finals, Production Group beat Field Engineering Group. Shri U
Roy was declared the Man of the Series, Shri Anirban Kakoti
was the best bowler, Shri Bitu Gogoi was the best fielder and
Shri Soumen Deb adjudged the Man of the Match.

Inter- Departmental Cricket Champions

2nd International Chess Tournament

OIL Table Tennis players performed brilliantly in the recently
concluded 68th Senior National & Inter-State Table Tennis
Championships held at Ajmer, Rajasthan from 7th to 13th
March, 2007. Mouma Das representing PSPB won Triple Crown
winning Gold Medals in Women’s Singles, Women’s Doubles
and Women’s Teams. The Singles title was Mouma’s 4th
National Singles titles having won the title(s) earlier in National
Championships held at Lucknow (1979), Delhi (2001), Jaipur
(2006) and now at Ajmer (2007). Subhajit Saha also
representing PSPB won Double Crown winning Gold Medals
in the Men’s Team and Mixed Doubles events, and Silver Medal

OIL-All Assam Junior TT Tournament

Winners and Runners up of OIL- All Assam Junior Tennis Tournament
2006-2007 are seen with members of the organising Committee.

PSPB ATHLETICS
In the XXVIIth PSPB Inter-Unit Athletics Meet held at
Nagothane, Maharashtra from the 30th to 2nd February, 2007,
OIL's Athletics team secured the Runners-up position in
the Team event and also secured the 2ND position in the
Field & Track events.

The OIL-All Assam Junior Tennis Tournament 2006-2007 was
held at Zaloni Club Tennis Courts from January 9 to 13, 2007.
The tournament was organized by Zaloni Club and was
sponsored by Oil India Limited.

The tournament was inaugurated by Shri S N Borah, GGM
(SS) in the presence of Shri P C Khaund, GGM (SB), guest of
honour and Shri N K Bharali, Chairman, organising committee
delivered the welcomed address.
In the closing function Shri S N Borah, GGM (SS) in the
presence of Shri P C Khaund, GGM (SB), Ashok Anand, GGM
(HR&A) gave away the prizes. Meghna Duwarah of Zaloni
Tennis Academy was adjudged as the best promising player
of the tournament while Ramanuj Bhuyan from Guwahati was
adjudged as the best disciplined player of the tournament.

in Men’s Singles event. Saha had earlier won the National
Singles title in the year 2006 at Jaipur National Championship.
Montu Ghosh, playing for PSPB won Gold Medal in the Women
Team event. She also won bronze medal in Women’s Singles
and Mixed Doubles events.  Anal Kashyap won Gold Medal in
Men Team’s and bronze medal in the Mixed Doubles event
playing for PSPB. Nandita Saha representing North Bengal
won Gold in the Mixed Doubles and Bronze in the Women
Team and Doubles events. Jubin Kumar and  Devesh Karia
representing Rajasthan won Bronze medal in the Men’s team’s
events.
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On 13th January, 2007 Metro Club celebrated 'Magh Bihu'
Festival in a very traditional way starting from lighting of
MEJHI in presence of all members and their families. On
this occasion typical preparation of different kinds of
Peethas, sweet dishes made of ricegrain powder/conconut
etc. & other items were served in the evening which was
followed by sumptuous traditional dinner. All members and
their families together enjoyed Magh Bihu/Makar Sankranti/
Pongal Festival very enthusiastically for the first time in
the Club.

KOLKATA NEWS

Metro Club organized its mega event 'Metro Club Meet-
2006' on 10th & 11th February, 2007. The Metro Club Meet
was inaugurated on 10th February, 2007 by Shri MR
Pasrija, CMD in presence of Shri Utpal N. Das, President
Metro Club. Shri SK Patro, Director (E&D), Shri JK Talukdar,
Director ( HR&BD), Shri TK Aanath Kumar, Director
(Finance), Shri SN Borah, GGM (SS), Shri PC Khound,
GGM (SB), Shri KV Rajan, GGM (C), Shri N Bhalla, GGM
(CA), Shri Ashok Anand, GGM (HR&A).

On 10th & 11th February, 2007 OIL, Calcutta office organized
the 'Executive Council Meeting of Oil India Limited.
Shri MR Pasrija, CMD, Board of Directors, BP Coaches
and other senior officials of OIL including Shri U Sundarajan
attended the meeting. The EC Meeting was concluded on
11th February, 2007 resolving various important issues of
the Company.

On 30th January, 2007 OIL Recreation Club organized the 45th
Annual Cultural Programme at the most prestigious auditorium
of Kolkata  "RABINDRA  SADAN", Kolkata for the  first
time. Shri SN Borah, Group General Manager (SS) was
the Chief Guest. Amongst the distinguished Guests Shri
SK Patra, Director (E&D) and his wife Smti Anita Patra
were present. On this occasion, ORC staged a play "Sashu
Sabdhan" Written by Shri Bimal Badhopadhayay and
Directed by Club Member, Shri Satyabrata Kanungo. The

Shri NK Agarwal, GM (F&A) and many other distinguished
guests including Shri Victor Banerjee, renown actor & Shri
DP Tarinia, IG, CID, Kolkata were present. On this occasion
Souvenior of Metro Club Meet-2006 was released by Shri
MR Pasrija, CMD. The inauguration function was followed
by dance with live band "ENRICH" and delicious dinner.

entertaining and humorous play, staged by the talented in-
house artistes kept the audience spell bound. The play
was followed by a wonderful performance by popular singer
Rupankar. The entire cultural programme was a grand
success.
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Lighting of traditional lamp by the dignitaries

DIGBOI  DIARY
On 18th March, 2007 a new Club called 'HANSAPUNG
CLUB' was formally inaugurated at Digboi by Shri S.N.
GGM(SS) of OIL, and thus with the establishment of this club,
another name has been added to the group of clubs for
the officers of OIL India Limited. For the officers of OIL,
posted at Digboi, establishing a separate club at Digboi
has been a long cherished dream, which has been fulfilled
with the inauguration of this club.

Shri S N Borah, GGM (SS) seen inaugurating the club

Images from the Oil & Gas Conservation Fortnight - 2007 being observed at Moran Oil Field

The Day was marked by various activities including a short
cultural programme by the officers and their families. Shri
N.K.Das, president of the club welcomed the guests through
his welcome address. Before that, the invited guests were
given warm welcome by the children by putting Tilak in
traditional way. on the occasion, a souvenir was also released
by the Chief Guest Shri S.N. Borah. He opened the club the
ribbon and sweets were distributed among the all present.
The dignitaries included Shri P.C.Khaund, Group General

Manager (SB), other General Managers, Heads
Departments of OIL and also Dy. Director of Mines Safety,
Digboi. The dignitaries lighted the traditional lamp on the
occasion. GGM (SS) and GGM (SB) also distributed the
prozes of sports competitions organized among the
members and the families. Incidentally, the day was also the
birthday of one of the guests Smti Srilekha  Khaund, wife of
Shri P.C. Khaund and she cut the B'day cake in presence of
presence of delighted gathering. The august gathering was
addressed by Shri Utpal Borah, GM (P&BD), Shri P.C.
Khaund, GGM(SB) and Shri S.N. Borah, GGM(SS) and all
of them expressed happiness in establishment of the club.
Another attraction of the inauguration day was the splendid
flower decoration by the ladies of Hansapung club. The
inauguration was followed by a sumptuous lunch.

Moments of the Annual School Week of OIL HS School, Moran, which was celebrated from 5th to 10th Feb' 07

MORAN NEWS
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Shri D.D. Medhi, retired Sr Public Relations Officer and Editor
of 'OIL News' was amongst a group of senior journalists of
Assam, who were felicitated by the Media Trust, Assam, at a
function organized on 29th April last at Guwahati. Earlier, he
was felicitated by the Tinsukia District Journalists Association
in its Ledo Annual Session in 1990, and by the Radha Govinda
Baruah Smriti Rakshya Samity at Dibrugarh in 1997 during
RG Baruah's Birth anniversary celebrations. Shri Medhi was
the Sub-Editor of the 'Saptahik Janambhumi' of Jorhat from
1950 to 1953. During the same period of time, he served as
the news-correspondent of the Assamese Daily the 'Natun
Assamiya' of Guwahati, edited by late Kirti Nath Hazarika. He
was appointed by the 'Assam Tribune' and 'Hindustan
Standard' (Calcutta) of their news-correspondent at Duliajan
in 1962/63 when Oil India was just starting the township as its
fields headquarters at the township. Two years later in 1965,
the then newly appeared 'Dainik Asam' also gave Shri Medhi
the assignment of its news-correspondent at the OIL township.
He continued to represent all these three dailies up to early-
Seventies. As an industrial journalist, Shri Medhi was
associated with the publication of the house journal OIL News
for long 28 years from 1964 to 1992, first as its assistant editor
and in the later years as the editor. Shri Medhi retired from the
services of OIL in 1992 and settled in Bordoloi Nagar, Tinsukia.
The Media Trust, Assam, with its head office at Rupnagar,
Guwahati, is running an Institute for Mass Communication and
printing technology. It has also built a Guest House for the
journalists at Guwahati. Mr M.R. Pasrija, the Chairman & Managing
Director of OIL India Limited recently inaugurated the digital section
of the Media Archives and National Reference Library on the North
East for journalistic study, which is another baby of the Trust.

DD Medhi, former editor, OIL News, felicitated

Shri DD Medhi receiving the award from Shri Radhika Mohan
Bhagwati, Chairman - Media Trust

1st row / sitting from left :

S/Shri Kaliram Mili (President) Moran, B C Sahu (Gen. Secy.)
Moran, P  Kalita (Jt. Secy.) P/L, Guwahati, R K Sharma
(President, P/L) Guwahati, R  Kalita (President) Duliajan,
P C Gohain (Vice-President) Duliajan, B N Gogoi (Gen. Secy.)
Duliajan, Md. Abidur Rahman (President) Digboi.

Middle row/2nd row from left :
S/Shri M C Saikia (EC-Member), Anuj Chetia (Asstt. Gen. Secy.),
Dina Gogoi (Asstt. Gen. Secy.), Diganta Saikia (EC-Member) of
Duliajan, K.N. Das (Jt. Secy. P/L) Guwahati, Rajib Dehingia
(Vice President), Md. Syed Amanullah (EC Member), Bipul Dutta
(EC Member), N K Gogoi (Asstt. Gen. Secy.), Ajit Gogoi (EC
Member), M J Rao (Asstt. Gen. Secy.), Dilip Kalita
(Asstt. Treasurer), Lambit Gogoi (Treasurer) of Duliajan.

3rd row from left :
S/Shri D Rajkhowa (EC Member), Akanta Khanikar
(EC Member), Prodip Dhadumia (EC Member) of Duliajan.

Newly elected Office bearers of IOWU
The general election of IOWU was held on 6th April, 2007 at
Duliajan. Shri Rohini Kalita who contested for the post of
President, won the elections for  the third consecutive  term.The
following is the list of the candidates who have been elected
for various posts ( Office bearers) for the year 2007-09:

REPUBLIC DAY CELEBRATION

Republic Day was celebrated in a befitting manner at Nehru
Maidan, Duliajan. Shri SN Borah, GGM(SS) who was the Chief
Guest of the celebration, hoisted the National Flag which was
followed by the National Anthem, Guard of Honour and March
Past. A cash award of Rs. 1500/- was given to the CISF as the
best march past platoon. As part of the celebrations, essay
and drawing competition were organized amongst the school
children of Duliajan and sweets distributed in schools.

April 14,2007 is observed as National Fire Service in India to to
pay homage to those gallant firefighters who lost their lives in
the devastating fire at Bombay, now  Mumbai Dock on the fateful
day of 14th April 1944 as well as in the subsequent years
elsewhere in performance of their duties during various
firefighting operations. The theme for this year’s campaign
was : Fire prevention is better option.  Shri N. J. Bhuyan,
Mines Manager Production (Gas) hoisted the flag at Fire Service
Duliajan. Shri N.J. Bhuyan and Shri S. Bora, Head-S&E
addressed the gathering. A speech on significance of Fire
service Day was delivered by Shri P. S. Narayanan, CE(S&E)-
Fire Service. Letter of appreciation were also presented by
Shri N.J. Bhuyan to Shri A. Konwar, Shri B. Hazarika for attending
the highest no. of Fire calls in the financial year 2006-07 and to
Shri D.K. Sonowal, Shri B. Rajkonwar for attending the 2nd
highest no. of Fire calls in the financial year 2006-07.
Procession of Fire Service vehicles in and around Duliajan
was also carried out on the occasion.

FIRE SERVICE DAY, 2007



Chandan Deka of Electrical Section, PHQ
Guwahati has passed Post Graduate in
Management from India Institute of Management
Kozhikode Society, Kerala.

Bastab Gogoi, JE-II of Electrical Deptt. OIL, Moran
Power Station has successfully passed PGDCA
(Post Graduate Diploma in Computer Application)
secuing 64.38% from Dibrugarh University in the
year 2007.

Subhajit Nandi, son of Smti. Sukla Nandi
& Shri Ajoy Kumar Nandi (CE-S&E) secured
91.4% in Class X.

Suruchi Kotoky, daughter of Smti. Proneeta
Kotoky & Shri Anjan Kumar Kotoky (DGM-Drilling)
secured 90% in Class X.

Sagnik Jena, son of Smti. Kavita Jena &
Shri S K Jena (Chief Geo Scientist) secured
92.8% in Class X.

Ankita Jena, son of Smti. Kavita Jena &
Shri S K Jena (Chief Geo Scientist) secured
89.2% in Class XII.

TEAM - RIG S4

Winner of the 1st Prize among OIL Drilling Rigs in
"North East Oil and Coal Mines Safety Week Celebration"

for the year, 2006-2007

Krishnabh Medhi (on the right), DPS Duliajan - Son of
G. C.  Medhi of Transport Department & Kunal Borah,
DPS Duliajan - son of Robin Borah of Administration
Department became Second Runners up of TERRAQUIZ
2006 held in November in New Delhi TERRAQUIZ is a multi-
episode environmental quiz program organized by TERI (The
Energy and Resources Institute) in collaboration with
Ministry of Environment and Forest, India. Thirty two top
performing schools of Green Olympiad- from India and
abroad are selected to take part in this quiz, which is
telecast on Doordarshan's National Network.

Former National Junior Champion and Chief
Coach of Zaloni Tennis Academy, Duliajan
Chandrasekar Mohanty, attended and
completed successfully the Coaches
Certification workshop, conducted by the
Professional Tennis Registry of United State
(USPTR) held recently at New Delhi. The
course is recognized by International Tennis
Federation (ITF) and Association of Tennis
Professionals (ATP).

Shri B. N. Dutta, Sutdg. Chemist, retired from the services of the Company
after the close of working hours on 28th February, 2007. Shri Dutta was given
a farewell in the Chemical Department on 24.02.2007. The photo shows
Shri U.S. Sengupta felicitating Shri Dutta.

Bijay Sonar (Khadka) son of Smti Saraswati Sonar
and Shri Sunderlal Sonar of Production (Oil) won a
Bronze Medal in State Wushu Championship held at
Udalguri, Assam from  25th April to 27th April,2007.
Sonar also participated in several State Level & National
Level Martial Arts Championships in the past and won
medals on many ocassions.

Continuing his domination in the state tennis,
Trinayan Talukdar (son of RK Talukdar, Chief
Manager - Personnel) of Zaloni Tennis
Academy, Duliajan clinched Double Crown
emerging Champion in Boy’s Singles Under
-18 and Under-14 years categories
respectively in the OIL-All Assam Junior
Tennis Tournament 2006-2007 which was
held at Zaloni Club Tennis Courts from
January 9 to 13, 2007.
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Brilliant Children
The following children of Oilindians posted at Rajasthan
Project performed outstandingly in Class X and XII Board
Examination in the year 2006 under Central Board of
Secondary Education (CBSE).
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Eò®úxÉä Eäò Ê±ÉB Ê´ÉºiÉÉÊ®úiÉ EòÉªÉÇ ªÉÉäVÉxÉÉ iÉèªÉÉ®ú Eò®úxÉä EòÉ nùÉÊªÉiªÉ lÉÉ =xÉEäò ºÉÆªÉÖHò |ÉªÉÉºÉ Eäò {ÉÊ®úhÉÉ¨É +¤É ºÉÉ¨ÉxÉä +ÉxÉä ±ÉMÉä ½éþ* xÉªÉä iÉÉè®ú {É®ú
+{ÉxÉÉªÉÒ MÉ<Ç º´ÉÉºlªÉ, ºÉÖ®úIÉÉ B´ÉÆ {ÉªÉÉḈ É®úhÉ +Éè®ú ÊxÉMÉÊ¨ÉiÉ ºÉÉ¨ÉÉÊVÉEò =kÉ®únùÉÊªÉi´É xÉÒÊiÉªÉÉÄ EÖòUô BäºÉÒ {É½þ±ÉÉå EòÒ ¤ÉÉxÉMÉÒ ½èþ VÉ½þÉÄ ""GòÉì¡ò ]õÒ¨É''
xÉä ¤É½ÖþiÉ ¨É½þi´É{ÉÚhÉÇ ªÉÉäMÉnùÉxÉ ÊnùªÉÉ ½èþ*
+ÉìªÉ±É EòÉ |É¤ÉÆvÉ ´ÉMÉÇ ºÉÖ®úIÉÉ, ºÉÖº{É¹]õ xÉäiÉÞi´É |ÉnùÉxÉ Eò®úxÉä Eäò ºÉÉlÉ º´ÉÉºlªÉ, ºÉÖ®úIÉÉ B´ÉÆ {ÉªÉÉḈ É®úhÉ EòÉä +xªÉ ¨É½þi´É{ÉÚhÉÇ ´ªÉ´ÉºÉÉªÉÉå Eäò =qäù¶ªÉÉå
EòÒ ¦ÉÉÆÊiÉ ¤É®úÉ¤É®ú EòÉ ¨É½þi´É näùxÉä EòÒ ÊxÉMÉÊ¨ÉiÉ ºÉÆºEÞòÊiÉ EòÒ +Éä®ú ºÉÊGòªÉiÉÉ {ÉÚ́ ÉÇEò =x¨ÉÖJÉ ½èþ* ÊxÉMÉÊ¨ÉiÉ ºÉÉ¨ÉÉÊVÉEò =kÉ®únùÉÊªÉi´É Eäò IÉäjÉ ¨Éå ½þ¨É
+MÉÖ́ ÉÉ<Ç Eò®úiÉä ½éþ* xÉªÉä °ü{É ¨Éå +{ÉxÉÉªÉÒ MÉ<Ç ÊxÉMÉÊ¨ÉiÉ ºÉÉ¨ÉÉÊVÉEò =kÉ®únùÉÊªÉi´É xÉÒÊiÉ ¨Éå +ÉìªÉ±É EòÒ =ºÉ |ÉÊiÉ¤ÉrùiÉÉ {É®ú ¤É½ÖþiÉ ¤É±É ÊnùªÉÉ MÉªÉÉ ½èþ
ÊVÉºÉ¨Éå +Eäò±Éä ½þÉä ªÉÉ Ê¡ò®ú +xªÉ ºÉÆMÉ`öxÉÉå EòÒ ¦ÉÉMÉÒnùÉ®úÒ Eäò ºÉÉlÉ +{ÉxÉä {ÉÊ®úSÉÉ±ÉxÉÒªÉ IÉäjÉÉå ¨Éå ¨É½þi´É{ÉÚhÉÇ nùÒPÉÇ EòÉ±ÉÒxÉ ºÉÉ¨ÉÖnùÉÊªÉEò Ê´ÉEòÉºÉ
{ÉÊ®úªÉÉäVÉxÉÉ Eäò Ê±ÉB ªÉÖ́ ÉÉ+ÉäÆ +Éè®ú ¨ÉÊ½þ±ÉÉ+ÉäÆ {É®ú Ê´É¶Éä¹É ¡òÉäEòºÉ näùiÉä ½ÖþB |ÉÊiÉ¦ÉÉ+ÉäÆ +Éè®ú ºÉÆºÉÉvÉxÉÉå EòÉä =¦ÉÉ®úxÉä EòÒ ¤ÉÉiÉ ½èþ*
½þÉ±ÉÉÆÊEò +SUäô +Éè®ú ºÉ¨ÉäÊEòiÉ xÉÒÊiÉªÉÉå EòÉä +{ÉxÉÉxÉÉ EòÉªÉÇ ªÉÉäVÉxÉÉ+ÉäÆ EòÉ |ÉÉ®ÆúÊ¦ÉEò SÉ®úhÉ ½èþ +Éè®ú ªÉ½þ +{ÉxÉä +É{É ¨Éå iÉ¤É iÉEò EòÉä<Ç =qäù¶ªÉ EòÒ
{ÉÚÌiÉ xÉ½þÓ Eò®úiÉÉ VÉ¤É iÉEò <xÉ xÉÒÊiÉªÉÉå EòÉ EòÉªÉÉÇx´ÉªÉxÉ ºÉ¦ÉÒ Eäò uùÉ®úÉ ÊxÉ¹`öÉ{ÉÚ́ ÉÇEò xÉ EòÒ VÉÉB*
¨ÉÖZÉä {ÉCEòÉ Ê´É·ÉÉºÉ ½èþ ÊEò ½þ¨ÉÉ®äú |ÉSÉÉ±ÉxÉÒªÉ IÉäjÉÉå ̈ Éå ºÉÉ¨ÉÉÊVÉEò-®úÉVÉxÉÒÊiÉEò ºÉ¨ÉºªÉÉ+ÉäÆ Eäò SÉ±ÉiÉä ºÉ¨ÉªÉ-ºÉ¨ÉªÉ {É®ú ¡òÒ±b÷ ̈ Éå ¤ÉÉvÉÉBÆ =i{ÉzÉ ½þÉäxÉä
Eäò ¤ÉÉ´ÉVÉÚnù- CSR EòÒ ½þ¨ÉÉ®úÒ ÊxÉ¹`öÉ {ÉÚ́ ÉÇEò ÊEòªÉä VÉÉxÉä ́ ÉÉ±Éä |ÉªÉÉºÉ {ÉÊ®úSÉÉ±ÉxÉÒªÉ IÉäjÉÉå Eäò ¤ÉÉÊºÉxnùÉå Eäò ¤ÉÒSÉ +É{ÉºÉÒ ºÉÆ¤ÉÆvÉÉå ̈ ÉªÉÉÇnùÉ +Éè®ú ¦É®úÉäºÉä
EòÉä Ê]õEòÉxÉä ¨Éå ¨ÉnùnùMÉÉ®ú ½þÉåMÉä*
VÉèºÉÉ ÊEò ®ÆúMÉÉ±ÉÒ Ê¤É½Úþ --- +ºÉ¨É EòÉ ºÉ´ÉÉÇÊvÉEò ±ÉÉäEòÊ|ÉªÉ =iºÉ´É ½èþ +Éè®ú ªÉ½þ ½þ¨Éä¶ÉÉ ºÉä ½þÒ ºÉ¦ÉÒ Eäò ¨ÉxÉ ¨Éå +ÉxÉÆnù ¦ÉÉ<ÇSÉÉ®úÉ +Éè®ú º¡ÚòÌiÉ EòÉ
ºÉÆSÉÉ®ú Eò®úiÉÉ ½èþ BäºÉä +´ÉºÉ®ú {É®ú ¨Éé +É{É ºÉ¦ÉÒ EòÉä ´ªÉÉ´ÉºÉÉÊªÉEò +Éè®ú ´ªÉÊHòMÉiÉ VÉÒ´ÉxÉ ¨Éå ºÉ¡ò±ÉiÉÉ EòÒ ¶ÉÖ¦ÉEòÉ¨ÉxÉÉBÆ näùiÉÉ ½ÚÄþ*
¶ÉÖ¦É EòÉ¨ÉxÉÉ+ÉäÆ ºÉÊ½þiÉ*
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¸ÉÒ ]õÒ. Eäò. +xÉÆiÉ EÖò¨ÉÉ®ú xÉä 18 VÉxÉ´É®úÒ 2007 Eäò
ÊnùxÉ ºÉä +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ Eäò ÊxÉnäù¶ÉEò (Ê´ÉkÉ)
EòÉ EòÉªÉÇ¦ÉÉ®ú ºÉÆ¦ÉÉ±ÉÉ* <ºÉºÉä {É½þ±Éä ̧ ÉÒ +xÉÆiÉ EÖò¨ÉÉ®ú
¦ÉÉ®úiÉ {Éä]ÅõÉäÊ±ÉªÉ¨É EòÉì{ÉÉæ®äú¶ÉxÉ Ê±ÉÊ¨É]äõb÷ ÊxÉªÉÆÊjÉiÉ +ºÉ¨É
ºÉ¨ÉZÉÉèiÉä EòÒ, xÉÖ̈ ÉÉ±ÉÒMÉgø Ê®ú¡òÉ<xÉ®úÒ Ê±ÉÊ¨É]äõb÷ (NRL)
Eäò ÊxÉnäù¶ÉEò (Ê´ÉkÉ) lÉä* ´ÉÉÊhÉVªÉ ¨Éå ºxÉÉiÉEò ¸ÉÒ
+xÉÆiÉ EÖò¨ÉÉ®ú BEò ACA ½éþ +Éè®ú =x½þÉåxÉä +{ÉxÉÉ

Eò¨ÉÇ̈ ÉªÉ VÉÒ´ÉxÉ Ê½þxnÖùºiÉÉxÉ {Éä]ÅõÉäÊ±ÉªÉ¨É EòÉ{ÉÉæ®äú¶ÉxÉ Ê±ÉÊ¨É]äõb÷ (HPCL) ºÉä
¶ÉÖ°ü ÊEòªÉÉ, VÉ½þÉÄ =x½þÉåxÉä Eò<Ç ̈ É½þi´É{ÉÚhÉÇ nùÉÊªÉi´ÉÉå, EòÉ ÊxÉ´ÉÇ½þxÉ ÊEòªÉÉ,
<ºÉEäò ¡ò±Éº´É°ü{É +xÉÖ|É´ÉÉ½þ (Down streem) |ÉSÉÉ±ÉxÉ EòÉªÉÇ +Éè®ú
{Éä]ÅõÉäÊ±ÉªÉ¨É =i{ÉÉnù Eäò ̈ ÉÚ±ªÉ ÊxÉvÉÉÇ®úhÉ ̈ Éå =xÉEòÒ VÉÉxÉEòÉ®úÒ ºÉ¨ÉÞrù ½Öþ<Ç ½èþ*
NRL ̈ Éå xÉ´É¨¤É®ú 2003 ºÉä VÉxÉ´É®úÒ 2007 iÉEò ̧ ÉÒ +xÉÆiÉ EÖò¨ÉÉ®ú xÉä
ÊxÉnäù¶ÉEò Ê´ÉkÉ Eäò iÉÉè®ú {É®ú º´ÉºlÉ ÊxÉMÉÊ¨ÉiÉ +Éè®ú ́ ªÉÉ´ÉºÉÉÊªÉEò ®úhÉxÉÒÊiÉ
Eäò Ê´ÉEòÉºÉ ¨Éå ¨É½þi´É{ÉÚhÉÇ ¦ÉÚÊ¨ÉEòÉ ÊxÉ¦ÉÉªÉÉ*
+ÉìªÉ <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ ºÉä VÉÖc÷xÉä Eäò ¤ÉÉnù, 3-4 ̈ É½þÒxÉÉå EòÒ UôÉä]õÒ +´ÉÊvÉ
Eäò ¦ÉÒiÉ®ú ½þÒ, =x½þÉåxÉä {ÉÖxÉMÉÇ̀ öxÉ +Éè®ú EòÉä¹ÉÉMÉÉ®ú |É¤ÉÆvÉxÉ, MÉèºÉ Ê´ÉGòªÉ
¨ÉÚ±ªÉ ÊxÉvÉÉÇ®úhÉ Eäò ºÉÉlÉ EÖò¶É±É Ê´ÉkÉÒªÉ xÉÒÊiÉªÉÉå EòÉä ±ÉÉMÉÚ Eò®úxÉÉ, iÉlÉÉ
CAG PARAS / +ÉÆiÉÊ®úEò ±ÉäJÉÉ {É®úÒIÉhÉ / JV |ÉSÉÉ±ÉxÉ +ÉÊnù Eò<Ç
MIS Ê®ú{ÉÉä]õÉç EòÉä ºÉ®ú±É +Éè®ú EòÉ®úMÉ®ú ¤ÉxÉÉxÉä ̈ Éå |ÉvÉÉxÉ ¦ÉÚÊ¨ÉEòÉ ÊxÉ¦ÉÉªÉÉ
½èþ* =xÉEäò ºÉÖªÉÉäMªÉ ÊxÉªÉÆjÉhÉ +Éè®ú ̈ ÉÉMÉÇnù¶ÉÇxÉ ̈ Éå +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷
+ÊiÉ-|ÉiÉÒÊIÉiÉ IPO EòÉä ¤ÉÉVÉÉ®ú ¨Éå =iÉÉ®úxÉä EòÒ iÉèªÉÉ®úÒ ¨Éå ½èþ ÊVÉºÉEäò
Ê±ÉB ºÉ®úEòÉ®ú uùÉ®úÉ +xÉÖ̈ ÉÉänùxÉ EòÒ |ÉÊGòªÉÉ VÉÉ®úÒ ½èþ*
+ÉìªÉ±É xªÉÚVÉ EòÉ¨ÉxÉÉ Eò®úiÉÉ ½èþ ÊEò ¸ÉÒ ]õÒ.Eäò. +xÉÆiÉ EÖò¨ÉÉ®ú
+{ÉxÉä ºÉ¦ÉÒ |ÉªÉÉºÉÉå ¨Éå ÊxÉ®ÆúiÉ®ú ºÉ¡ò±É ®ú½åþ*

+ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ Eäò xÉªÉä ÊxÉnäù¶ÉEò (Ê´ÉkÉ)

]õÒ.Eäò. +xÉÆiÉ EÖò¨ÉÉ®ú

+ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ EòÒ ®úÉVÉºlÉÉxÉ {ÉÊ®úªÉÉäVÉxÉÉ ¨Éå 08 ¨ÉÉSÉÇ,
2007 EòÉä Eò¨ÉÇSÉÉÊ®úªÉÉå ´É +ÊvÉEòÉÊ®úªÉÉå ½äþiÉÖ =SSÉ ºiÉ®úÒªÉ Ê½þxnùÒ
EòÉªÉÇ¶ÉÉ±ÉÉ EòÉ +ÉªÉÉäVÉxÉ ÊEòªÉÉ MÉªÉÉ* Ê½þxnùÒ EòÉªÉÇ¶ÉÉ±ÉÉ ¨Éå 20
+ÊvÉEòÉÊ®úªÉÉå iÉlÉÉ Eò¨ÉÇSÉÉÊ®úªÉÉå xÉä ¦ÉÉMÉ Ê±ÉªÉÉ* b÷Éì ¶ÉÊHò nùÉxÉ
EòÊ´ÉªÉÉ, {ÉÚ́ ÉÇ +vªÉIÉ, Ê½þxnùÒ Ê´É¦ÉÉMÉ, VÉªÉ xÉÉ®úÉªÉhÉ ´ªÉÉºÉ Ê´É·É
Ê´ÉtÉ±ÉªÉ, VÉÉävÉ{ÉÖ®ú xÉä Eò¨ÉÇSÉÉÊ®úªÉÉå iÉlÉÉ +ÊvÉEòÉÊ®úªÉÉå EòÉ Ê½þxnùÒ
EòÉªÉÇ¶ÉÉ±ÉÉ ¨Éå ¨ÉÉMÉÇ nù¶ÉÇxÉ ÊEòªÉÉ* b÷Éì EòÊ´ÉªÉÉ xÉä Ê½þxnùÒ EòÉä

Eò¨ÉÇSÉÉÊ®úªÉÉå ´É +ÊvÉEòÉÊ®úªÉÉå ½äþiÉÖ =SSÉºiÉ®úÒªÉ Ê½þxnùÒ
EòÉªÉÇ¶ÉÉ±ÉÉ EòÉ +ÉªÉÉäVÉxÉ

®úÉVÉ¦ÉÉ¹ÉÉ Eäò °ü{É ¨Éå ºÉÆÊ´ÉvÉÉxÉ ¨Éå º´ÉÒEÞòiÉ ÊEòB VÉÉxÉä Eäò <ÊiÉ½þÉºÉ
{É®ú +Éè®ú =ºÉEäò ¨É½þi´É {É®ú |ÉEòÉ¶É b÷É±ÉÉ +Éè®ú Eò½þÉ ÊEò Ê½þxnùÒ
ºÉ¤ÉºÉä ºÉ®ú±É ¦ÉÉ¹ÉÉ ½èþ <ºÉä ºÉÒJÉxÉÉ ¤É½ÖþiÉ ½þÒ +ÉºÉÉxÉ ½èþ* b÷Éì
EòÊ´ÉªÉÉ xÉä +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ EòÒ ®úÉVÉºlÉÉxÉ {ÉÊ®úªÉÉäVÉxÉÉ
EòÉ EòÉªÉÉÇ±ÉªÉ ®úÉVÉºlÉÉxÉ ¨Éå ÎºlÉiÉ ½þÉäxÉä iÉlÉÉ ®úÉVÉºlÉÉxÉ ""Eò'' IÉäjÉ
¨Éå ½þÉäxÉä Eäò EòÉ®úhÉ EòÉªÉÉÇ±ÉªÉ EòÉ +ÊvÉEò ºÉä +ÊvÉEò EòÉªÉÇ Ê½þxnùÒ
¨Éå ÊxÉ{É]õÉB VÉÉxÉä EòÒ ¤ÉÉiÉ Eò½þÒ* =x½þÉåxÉä Eò½þÉ ÊEò ªÉÊnù ±É¨¤Éä
Ê]õ{{ÉhÉ <iªÉÉÊnù Ê±ÉJÉxÉÉ ºÉÆ¦É´É xÉ ½þÉä {ÉÉB iÉÉä +Ê½þxnùÒ ¦ÉÉ¹ÉÒ Eò¨É
ºÉä Eò¨É UôÉä]äõ ´ÉÉCªÉ Eäò Ê]õ{{ÉhÉ Ê½þxnùÒ ¨Éå Ê±ÉJÉå +Éè®ú <ºÉ |ÉEòÉ®ú
vÉÒ®äú-vÉÒ®äú Ê½þxnùÒ Eäò |ÉªÉÉäMÉ Eäò ºÉÆ¤ÉÆvÉ ¨Éå +Ê½þxnùÒ ¦ÉÉ¹ÉÒ Eò¨ÉÇSÉÉÊ®úªÉÉå
EòÒ ÊZÉZÉEò nÚù®ú ½þÉä {ÉÉBMÉÒ*
b÷Éì Ê´ÉVÉªÉ ¨ÉÉä½þxÉ ¤É®äúVÉÉ Eäò vÉxªÉ´ÉÉnù |ÉºiÉÉ´É Eäò ºÉÉlÉ EòÉªÉÇ¶ÉÉ±ÉÉ
EòÉ ºÉ¨ÉÉ{ÉxÉ ½Öþ+É*

®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ ¨Éå =iEÞò¹]õ EòÉªÉÇ ½äþiÉÖ +ÉìªÉ±É <ÆÊb÷ªÉÉ
Ê±ÉÊ¨É]äõb÷, {ÉÉ<{É±ÉÉ<xÉ ¨ÉÖJªÉÉ±ÉªÉ, MÉÖ́ ÉÉ½þÉ]õÒ EòÉä xÉMÉ®ú ®úÉVÉ¦ÉÉ¹ÉÉ
EòÉªÉÉÇx´ÉªÉxÉ ºÉÊ¨ÉÊiÉ (={ÉGò¨É), MÉÖ́ ÉÉ½þÉ]õÒ uùÉ®úÉ ÊnùxÉÉÆEò 22 VÉxÉ´É®úÒ,
2007 EòÉä ÊuùiÉÒªÉ ®úÉVÉ¦ÉÉ¹ÉÉ ¶ÉÒ±b÷ ºÉä ºÉ¨¨ÉÉÊxÉiÉ ÊEòªÉÉ MÉªÉÉ*
{ÉÉ<{É±ÉÉ<xÉ ¨ÉÖJªÉÉ±ÉªÉ Eäò ¨ÉÖJªÉ |É¤ÉÆvÉEò (|É¶ÉÉºÉxÉ) Eäò{]äõxÉ B±É
ºÉÒ ¤É¯û´ÉÉ B´ÉÆ ´ÉÊ®ú¹`ö Ê½þxnùÒ +ÊvÉEòÉ®úÒ ½þ®äúEÞò¹hÉ ¤É¨ÉÇxÉ xÉä MÉÖ́ ÉÉ½þÉ]õÒ
Ê®ú¡òÉ<xÉ®úÒ Eäò ¨É½þÉ|É¤ÉÆvÉEò (¨ÉÉxÉ´É ºÉÆºÉÉvÉxÉ) ¸ÉÒ ºÉÆVÉªÉ ¤É®únù±Éè
Eäò Eò®ú Eò¨É±ÉÉå ºÉä ªÉ½þ ¶ÉÒ±b÷ B´ÉÆ |É¶ÉÎºiÉ {ÉjÉ OÉ½þhÉ ÊEòªÉÉ*

´É¹ÉÇ 2005-2006 Eäò Ê±ÉB
{ÉÚ́ ÉÇ B É́Æ {ÉÚ́ ÉÉåkÉ®ú IÉäjÉ EòÉ ºÉÆªÉÖHò
®úÉVÉ¦ÉÉ¹ÉÉ ºÉ̈ É̈ä±ÉxÉ B É́Æ {ÉÖ®úºEòÉ®ú
Ê´ÉiÉ®úhÉ ºÉ¨ÉÉ®úÉä½þ ÊnùxÉÉÆEò 21
B´ÉÆ 22 ¨ÉÉSÉÇ, 2007 EòÉä
¦ÉÉ®úiÉÒªÉ ºÉÆOÉ½þÉ±ÉªÉ, Eò±ÉEòkÉÉ
Eäò +É¶ÉÖiÉÉä¹É ½þÉì±É ¨Éå ºÉ¨{ÉzÉ
½Öþ+É* ºÉ¨ÉÉ®úÉä½þ ̈ Éå ÊnùxÉÉÆEò 22
¨ÉÉSÉÇ, 2007 EòÉä ®úÉVÉ¦ÉÉ¹ÉÉ
Ê½þxnùÒ Eäò |ÉMÉÉ¨ÉÒ |ÉªÉÉäMÉ ¨Éå
¤Éä½þiÉ®ú EòÉªÉÇ Eò®úxÉä Eäò Ê±ÉB xÉMÉ®ú ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ ºÉÊ¨ÉÊiÉ (={ÉGò¨É)
EòÉ ÊuùiÉÒªÉ ®úÉVÉ¦ÉÉ¹ÉÉ ¶ÉÒ±b÷ nÖùÊ±ÉªÉÉVÉÉxÉ xÉMÉ®ú ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ ºÉÊ¨ÉÊiÉ,
nÖùÊ±ÉªÉÉVÉÉxÉ EòÉä |ÉÉ{iÉ ½Öþ+É*
=Hò ºÉ¨ÉÉ®úÉä½þ EòÉ EòÉªÉÇGò¨É nùÒ{É |ÉnùÒ{ÉxÉ Eäò {É¶SÉÉiÉÂ |ÉÉ®Æú¦É ½Öþ+É*
¨ÉÉxÉxÉÒªÉ MÉÞ½þ ®úÉVªÉ ̈ ÉÆjÉÒ VÉÒ EòÉ {ÉÖ¹{ÉÉÊ¦ÉxÉÆnùxÉ Eò®úxÉä Eäò {É¶SÉÉiÉÂ ºÉÊSÉ´É,
®úÉVÉ¦ÉÉ¹ÉÉ Ê´É¦ÉÉMÉ xÉä º´ÉÉMÉiÉ ¦ÉÉ¹ÉhÉ ÊnùªÉÉ* =xÉEäò Eò®úEò¨É±ÉÉå uùÉ®úÉ ½þÒ
Ê½þxnùÒ {ÉÖºiÉEò "+IÉ®ú' EòÉ ¦ÉÒ Ê´É¨ÉÉäSÉxÉ ÊEòªÉÉ MÉªÉÉ* EòÉªÉÇGò¨É ¨Éå
Ê´ÉuùÉxÉVÉxÉÉå uùÉ®úÉ ̈ É½þi´É{ÉÚhÉÇ ́ É YÉÉxÉ´ÉvÉÇEò Ê´É¹ÉªÉÉå VÉèºÉä ¦ÉÉ®úiÉ Eäò Ê´ÉEòÉºÉ
¨Éå Ê½þxnùÒ EòÒ ¦ÉÚÊ¨ÉEòÉ, Ê´ÉYÉÉxÉ +Éè®ú Ê½þxnùÒ, Eò±ÉÉ ºÉÆºEÞòÊiÉ +Éè®ú
BÊxÉ¨Éä¶ÉxÉ Ê´É¹ÉªÉÉå {É®ú ÊnùB MÉB Ê´É¶Éä¹É ́ ÉHò´ªÉ EòÉªÉÇGò¨É EòÒ ={ÉªÉÉäÊMÉiÉÉ
EòÉä ¤ÉgøÉxÉä ´ÉÉ±Éä lÉä*
nÖùÊ±ÉªÉÉVÉÉxÉ xÉMÉ®ú ®úÉVÉ¦ÉÉ¹ÉÉ EòÉªÉÉÇx´ÉªÉxÉ ºÉÊ¨ÉÊiÉ EòÒ +Éä®ú ºÉä <ºÉ ¶ÉÒ±b÷
EòÉä ¸ÉÒ =i{É±É BxÉ. nùÉºÉ, +ÉìªÉ±É Eäò Eò±ÉEòkÉÉ ¶ÉÉJÉÉ |É¨ÉÖJÉ xÉä
¨ÉÉxÉxÉÒªÉ MÉÞ½þ ®úÉVªÉ ̈ ÉÆjÉÒ, ̧ ÉÒ ̈ ÉÉÊhÉEò ®úÉ´É BSÉ. MÉÉÊ´ÉiÉ Eäò Eò®ú Eò¨É±ÉÉå
ºÉä OÉ½þhÉ ÊEòªÉÉ * |É¶ÉÎºiÉ {ÉjÉ ºÉ½þÉªÉEò Ë½þnùÒ +ÊvÉEòÉ®úÒ xÉÉ®úÉªÉhÉ ¶ÉÉ¨ÉÉÇ
xÉä OÉ½þhÉ ÊEòªÉÉ * ¶ÉÒ±b÷ +Éè®ú |É¶ÉÎºiÉ {ÉjÉ OÉ½þhÉ Eò®úxÉä Eäò ªÉÉnùMÉÉ®ú IÉhÉ
EòÒ BEò ZÉ±ÉEò |ÉºiÉÖiÉ ½èþ :

EòÉä±ÉEòÉiÉÉ ¨Éå ºÉÆªÉÖHò ®úÉVÉ¦ÉÉ¹ÉÉ ºÉ¨¨Éä±ÉxÉ

EòÉªÉÇ¶ÉÉ±ÉÉ ¨Éå ¶É®úÒEò |ÉÊiÉ¦ÉÉÊMÉªÉÉå EòÉ nù±É

¨ÉÉxÉxÉÒªÉ MÉÞ½þ ®úÉVªÉ ¨ÉÆjÉÒ ¨ÉÉÊhÉEò ®úÉ´É BSÉ
MÉÉÊ´ÉiÉ ºÉä |É¶ÉÎºiÉ {ÉjÉ OÉ½þhÉ Eò®úxÉä ½ÖþB ºÉ.

Ê½þxnùÒ +ÊvÉEòÉ®úÒ xÉÉ®úÉªÉhÉ ¶É¨ÉÉÇ
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Eò¨{ÉxÉÒ EòÒ MÉÊiÉÊ´ÉÊvÉªÉÉÄ

""]õÒ¨É ´ÉEÇò EòÉªÉÇ Eò®úiÉÉ ½èþ'' (Team work works) <ºÉ |ÉSÉÊ±ÉiÉ
=ÊHò Eäò ÊxÉÊ½þiÉÉlÉÇ EòÉä +MÉ®ú EòÉä<Ç +ÉìªÉ±É <ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ Eäò
ºÉÆnù¦ÉÇ ¨Éå |ÉºiÉÖiÉ Eò®úxÉÉ SÉÉ½äþ iÉÉä Ê®úMÉ BºÉ 3 EòÒ |É¶ÉÆºÉxÉÒªÉ
={É±ÉÎ¤vÉ ÊxÉºÉÆnäù½þ BEò ºÉ½þÒ =nùÉ½þ®úhÉ ¨ÉÉxÉÒ VÉÉBMÉÒ*
ÊEòºÉÒ +{É º]ÅõÒ¨É iÉä±É =tÉäMÉ ¨Éå ºÉÉ<ÊEò±É º{ÉÒb÷ (cycle speed)

(Ê®úMÉ EòÉä BEò ´ÉävÉxÉ ºlÉÉxÉ ºÉä nÚùºÉ®äú ´ÉävÉxÉ ºlÉÉxÉ iÉEò ±Éä VÉÉxÉä
¨Éå ÊVÉiÉxÉÉ ºÉ¨ÉªÉ ±ÉMÉiÉÉ ½èþ, ÊVÉºÉ¨Éå {ÉÖ®úÉxÉä ºlÉÉxÉ ºÉä Ê®úMÉ EòÉä
+±ÉMÉ Eò®úEäò xÉªÉä ºlÉÉxÉ ¨Éå =ºÉä {ÉÖxÉ: VÉÉäc÷xÉä +Éè®ú JÉxÉxÉ ±ÉÉªÉEò
(spud in) ¤ÉxÉÉxÉä EòÉ ºÉ¨ÉªÉ ¦ÉÒ ¶ÉÉÊ¨É±É ½èþ) ¤É½ÖþiÉ ̈ É½þi´É{ÉÚhÉÇ ½þÉäiÉÉ
½èþ VÉÉä EÆò{ÉxÉÒ Eäò ¨ÉÚ±É EòÉªÉÉç {É®ú ºÉÒvÉä |É¦ÉÉ´É b÷É±ÉiÉÉ ½èþ* BäºÉÉ
<ºÉÊ±ÉB CªÉÉåÊEò iÉÒµÉiÉ®ú "ºÉÉ<ÊEò±É º{ÉÒb÷' JÉxÉxÉ Eäò Ê±ÉB Ê®úMÉ
ºlÉÉxÉÉÆiÉ®úhÉ Eäò ºÉ¨ÉªÉ ¨Éå Eò¨ÉÒ ±ÉÉiÉÉ ½èþ ÊVÉºÉºÉä EÆò{ÉxÉÒ EòÒ xÉ
ÊºÉ¡Çò EòÉªÉÇ PÉÆ]õÉå Eäò °ü{É ¨Éå +ÉÌlÉEò ¤ÉSÉiÉ ½þÉäiÉÒ ½èþ ¤ÉÎ±Eò xÉªÉä
±ÉÉäEäò¶ÉxÉ ̈ Éå ́ ÉävÉxÉ +Éè®ú =i{ÉÉnùxÉ VÉèºÉä EòÉªÉÉç {É®ú <ºÉEòÉ ºÉEòÉ®úÉi¨ÉEò
|É¦ÉÉ´É {Éc÷xÉä EòÒ ºÉÆ¦ÉÉ´ÉxÉÉ ¦ÉÒ ®ú½þiÉÒ ½èþ*
<ºÉ ºÉÆnù¦ÉÇ ¨Éä, Ê®úMÉ BºÉ 3 EòÒ ={É±ÉÎ¤vÉ, ÊVÉºÉä ±ÉÉäEäò¶ÉxÉ NKQ

ºÉä ±ÉÉäEäò¶ÉxÉ BD iÉEò (92ÊEò¨ÉÒ EòÒ EÖò±É nÚù®úÒ ÊVÉºÉ¨Éå 30 ÊEò¨ÉÒ
EòÒ {ÉlÉ®úÒ±ÉÒ ºÉc÷Eåò ½èþ +Éè®ú >ð{É®ú +xÉÊMÉxÉiÉ ""+Éä́ É®ú½äþb÷ Eäò¤É±É'')

Ê®úMÉ BºÉ 3 - 16 ÊnùxÉÉå EòÉ +Ê¦ÉªÉÉxÉ ---
ºÉÆEò±{É, xÉ´ÉÒxÉiÉÉ +Éè®ú ]õÒ¨É ´ÉEÇò EòÒ BEò Ê¨ÉºÉÉ±É

16 ÊnùxÉÉå Eäò Ê®úEòÉbÇ÷ ºÉ¨ÉªÉ Eäò ¦ÉÒiÉ®ú ±ÉÉªÉÉ MÉªÉÉ, ÊVÉºÉºÉä +ÉìªÉ±É
<ÆÊb÷ªÉÉ Ê±ÉÊ¨É]äõb÷ Eäò Ê±ÉB BEò xÉªÉä "¤ÉåSÉ ¨ÉÉEÇò' EòÉ ºÉÞVÉxÉ ½Öþ+É*
+ÉìªÉ±É xªÉÚVÉ Eäò ºÉÉlÉ {ÉÉ®úº{ÉÊ®úEò ´ÉÉiÉÉÇ±ÉÉ{É Eäò nùÉè®úÉxÉ =iºÉÉÊ½þiÉ
Ê®úMÉ BºÉ 3 Eäò ´ÉävÉxÉ |É¦ÉÉ®úÒ ¸ÉÒ +SªÉÖiÉ ¤ÉÉä®úÉ, ={É ¨ÉÖJªÉ
+Ê¦ÉªÉÆiÉÉ (´ÉävÉxÉ) xÉä +{ÉxÉä Ê´ÉSÉÉ®úÉå EòÒ ¦ÉÉMÉÒnùÉ®úÒ Eò®úiÉä ½ÖþB
Eò½þÉ ÊEò =xÉEäò nù±É xÉä ÊEòºÉ iÉ®ú½þ ºÉä <iÉxÉÒ ¤Éc÷Ò {ÉÊ®úªÉÉäVÉxÉÉ EòÉä
{ÉÚ®úÉ ÊEòªÉÉ* ¸ÉÒ ¤ÉÉä®úÉ xÉä <ºÉ ¤ÉÉiÉ EòÉ ¦ÉÒ =±±ÉäJÉ ÊEòªÉÉ ÊEò
ºÉ¡ò±ÉiÉÉ EòÒ <ºÉ Eò½þÉxÉÒ EòÉ +lÉÇ iÉ¤É +Éè®ú ¤Égø VÉÉBMÉÉ VÉ¤É BäºÉä
½þÒ SÉÖxÉÉèiÉÒ{ÉÚhÉÇ EòÉªÉÉç ¨Éå <ºÉ iÉ®ú½þ Eäò |ÉªÉÉºÉ +Éè®ú ®úhÉxÉÒÊiÉªÉÉå EòÉä
+{ÉxÉÉªÉÉ VÉÉBMÉÉ*
{ÉÞ¹ ö̀¦ÉÚÊ¨É
- ±ÉÉäEäò¶ÉxÉ BD xªÉÚxÉiÉ¨É EòÉªÉÇ ºÉÚSÉÒ Eäò +xiÉMÉÇiÉ +ÉiÉÉ ½èþ

ÊVÉºÉEäò Ê±ÉB EÚò{É EòÉä 31 ¨ÉÉSÉÇ 2007 Eäò {É½þ±Éä ½þÒ JÉxÉxÉ
Eò®úxÉÉ ½èþ*

- ±ÉÉäEäò¶ÉxÉ NKQ ´ÉävÉxÉ ¡äòVÉ ¨Éå lÉÉ*

- ±ÉÉäEäò¶ÉxÉ BD ±ÉÉäEäò¶ÉxÉ NKQ ºÉä 92 ÊEò¨ÉÒ EòÒ nÚù®úÒ {É®ú ½èþ*
- ±ÉÉäEäò¶ÉxÉ BD ¨Éå ºjÉÉäiÉ VÉ±É EòÉ +¦ÉÉ´É ½èþ*
VÉÉxÉxÉä ªÉÉäMªÉ ¤ÉÉiÉå
- ºÉ¦ÉÒ ºÉnùºªÉÉå +Éè®ú +vÉÒxÉºlÉ Eäò ºÉÉlÉ ±ÉMÉÉiÉÉ®ú ¤Éè̀ öEò*
- |ÉMÉÊiÉ Eäò Ê±ÉB ´ªÉÊHòMÉiÉ ºÉÆ{ÉEÇò BEò EÚÆòVÉÒ EòÒ iÉ®ú½þ EòÉªÉÇ

Eò®úiÉÉ ½èþ*
- Eèò]äõÊ±Éº]õ Eäò °ü{É ¨Éå |ÉiÉÒ¦ÉÉ EòÒ iÉ±ÉÉ¶É*
- +iªÉÊvÉEò ºÉÆJªÉÉ ¨Éå ±ÉÉä ¤Éäb÷ ]Åäõ±É®ú
- ´ªÉÊHòMÉiÉ ¨ÉÉä¤ÉÉ<±É ¡òÉäxÉ Eäò ={ÉªÉÉäMÉ ºÉä ºÉ¨ÉªÉ EòÒ ¤ÉSÉiÉ ½þÉäiÉÒ ½èþ*
- |ÉiªÉäEò EòÉªÉÇ EòÉä {ÉÚ®úÉ Eò®úxÉÉ ½þÒ ºÉÒJÉxÉä EòÉ VÉÊ®úªÉÉ ½èþ*
- ¨É½þi´É{ÉÚhÉÇ PÉ]õxÉÉ+ÉäÆ {É®ú vªÉÉxÉ ®úJÉxÉä ºÉä YÉÉxÉ ¨Éå ´ÉÞÊrù ½þÉäiÉÒ ½èþ*
- |ÉÊiÉ¹`öÉxÉ Eäò ±ÉIªÉÉå EòÉä {ÉÚ®úÉ Eò®úxÉä Eäò Ê±ÉB +ÉÆiÉÊ®úEò ]õÒ¨É Eäò

±ÉIªÉÉå EòÒ SÉÖxÉÉèÊiÉªÉÉå EòÉä {ÉÚ®úÉ Eò®úxÉÉ +É´É¶ªÉEò ½èþþ*
´ÉÉºiÉÊ´ÉEò {ÉÊ®úoù¶ªÉ
- 12 ¨ÉÉSÉÇ 2007 Eäò ÊnùxÉ ´ÉävÉxÉ |ÉSÉÉ±ÉxÉ EòÉ EòÉªÉÇ {ÉÚ®úÉ ½þÉä

SÉÖEòÉ lÉÉ*
- ºÉ¨ÉEòÉÊ±ÉEò |ÉSÉÉ±ÉxÉ Ê®úMÉ b÷É=xÉ, ILM 10 ¨ÉÉSÉÇ ºÉä +É®Æú¦É

½Öþ+É +Éè®ú Ê®úMÉ +{É |ÉSÉÉ±ÉxÉ ±ÉÉäEäò¶ÉxÉ BD ¨Éå 13 ¨ÉÉSÉÇ ºÉä
|ÉÉ®Æú¦É ½Öþ+É*

- 17 ¨ÉÉSÉÇ 2007 Eäò ÊnùxÉ ±ÉÉäEäò¶ÉxÉ NKQ ¨Éå ºÉ¨ÉºiÉ Ê®úMÉ
b÷É=xÉ EòÉªÉÇ {ÉÚ®úÉ Eò®ú Ê±ÉªÉÉ MÉªÉÉ lÉÉ *

- 26 ÊEò¨ÉÒ EòÒ nÚù®úÒ ºÉä BEò {ÉÉ<{É±ÉÉ<xÉ Eäò VÉÊ®úB Ê´É¶Éä¹É Eò®úEäò
JÉxÉxÉ EòÉªÉÇ ºÉä {É½þ±Éä ±ÉÉäEäò¶ÉxÉ BD ¨Éå VÉ±É EòÉ |É¤ÉÆvÉ Eò®úÉªÉÉ
MÉªÉÉ lÉÉ*

- 29 ¨ÉÉSÉÇ 2007 Eäò ÊnùxÉ EÚò{É EòÉ JÉxÉxÉ EòÉªÉÇ |ÉÉ®Æú¦É ÊEòªÉÉ
MÉªÉÉ VÉ¤ÉÊEò ÊxÉvÉÉÇÊ®úiÉ ±ÉIªÉ lÉÉ 31 ¨ÉÉSÉÇ*

¨ÉÖ±É ¤ÉÉiÉ
Ê®úMÉ BºÉ 3 EòÉä ±ÉÉäEäò¶ÉxÉ -HST ºÉä ±ÉÉäEäò¶ÉxÉ -NKQ +Éè®ú ±ÉÉäEäò¶ÉxÉ
NKQ ºÉä ±ÉÉäEòÉä¶ÉxÉ -BD iÉEò nùÉä Ê®úMÉ ±Éä VÉÉxÉä Eäò ºÉÆnù¦ÉÇ ̈ Éå Ê´ÉiiÉÒªÉ
Ê´É¶±Éä¹ÉhÉ (cost +xÉÖ¦ÉÉMÉ) ÊEòªÉÉ MÉªÉÉ ÊVÉºÉ¨Éå {É½þ±Éä ºlÉÉxÉÉÆiÉ®úhÉ ̈ Éå
430.26 ±ÉÉJÉ °ü{ÉªÉä JÉSÉÇ ½Öþ+É ÊVÉºÉEäò Ê±ÉB =ºÉ EòÉªÉÇ EòÉä Eò®úxÉä
½äþiÉÖ 42 ÊnùxÉ ±ÉMÉä* ±ÉÉäEäò¶ÉxÉ -NKQ ºÉä ±ÉÉäEäò¶ÉxÉ BD iÉEò Ê®úEòbÇ÷
ºÉ¨ÉªÉ (16 ÊnùxÉ) ̈ Éå ºlÉÉxÉÉÆiÉ®úhÉ ̈ Éå 161.94 ±ÉÉJÉ °ü{ÉªÉä JÉSÉÇ ½ÖþB
ÊVÉºÉEäò ¡ò±Éº´É°ü{É 268.32 ±ÉÉJÉ °ü{ÉªÉä EòÒ ¤ÉSÉiÉ ½Öþ<Ç ½èþ*
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Eò¨ÉÇ ½þÒ vÉ¨ÉÇ
Eò¨ÉÇ ½þÒ VÉÒ´ÉxÉ
Eò¨ÉÇ ½þÒ {ÉÚVÉÉ ½èþ*
¨É½þÉxÉ ¤ÉxÉÉä +{ÉxÉÒ Eò¨ÉÇ ºÉä
Eò¨ÉÇ EòÉä ½þÒ ¨ÉÉxÉÉä vÉ¨ÉÇ,
VÉèºÉä ̈ ÉÉä½þxÉnùÉºÉ ¤ÉxÉä ®úÉ¹]ÅõÊ{ÉiÉÉ,
ºÉÖ¦ÉÉ¹É ¤ÉxÉä xÉäiÉÉVÉÒ*
Eò¨ÉÇ ½þÒ vÉ¨ÉÇ

Eò¨ÉÇ ½þÒ VÉÒ´ÉxÉ
Eò¨ÉÇ ½þÒ {ÉÚVÉÉ ½èþ*

Eò¨ÉÇ ½þÒ vÉ¨ÉÇ
¸ÉÒ ̈ ÉÖÊHò +ÉSÉÉªÉÇ

=i{ÉÉnùxÉ (iÉä±É) Ê´É¦ÉÉMÉ VÉÒ´ÉÉå ̈ Éå ̧ Éä¹`ö iÉÖ̈ É

Eò¨ÉÇ Eäò {ÉÖVÉÉ®úÒ -

Eò¨ÉḈ ÉÒ®ú ¸ÉÊ¨ÉEò ¦ÉÒ iÉÚ

VÉMÉ Eäò Ê±ÉB Ê´É·ÉEò¨ÉÉÇ ¦ÉÒ iÉÚ

ÊºÉrù½þºiÉ Eò¨ÉḈ ÉÒ®ú ¦ÉÒ iÉÚ

{ÉÚVÉÉ Eäò Ê±ÉB -

¦ÉÉ®úiÉ Eäò ¨ÉxÉ ¨ÉÆÊnù®ú ¨Éå

¨ÉÉxÉ´ÉiÉÉ EòÉ Eò¨ÉÇ Eò®ú

ªÉ½þÒ Eò¨ÉÇ ½þÒ {ÉÚVÉÉ ½èþ**

Eò¨ÉÇ ½þÒ {ÉÚVÉÉ ½èþ
¸ÉÒ xÉÉ®únù |ÉºÉÉnù ={ÉÉvªÉÉªÉ

¦ÉÚ́ ÉèYÉÉÊxÉEò Ê´É¦ÉÉMÉ

MÉÒiÉÉ Eäò ={Énäù¶É EòÉ +xÉÖºÉ®úhÉ Eò®ú -

Eò¨ÉÇ Eò®ú, ¡ò±É Eäò Ê¤ÉxÉÉ -

¨ÉÉxÉ´ÉiÉÉ EòÉ EòÉªÉÇ Eò®ú

®úÉ¹]ÅõÒªÉ BEòiÉÉ EòÉ EòÉªÉÇEò®ú

¶ÉÉÎxiÉ +Éè®ú +¨ÉxÉ EòÒ ®úÉ½þ xÉ UôÉäc÷

¶ÉÉÎxiÉ Eäò ÊºÉ{ÉÉ½þÒ ¤ÉxÉ

iÉÉä Ê¡ò®ú -

¦ÉÉ®úiÉ EòÒ MÉÉè®ú´É Ê¡ò®ú ±ÉÉè]õ +ÉªÉäMÉÒ

¦ÉÉ<Ç - SÉÉ®äú EòÒ ¤ÉxvÉxÉ ¨Éå ºÉ¦ÉÒ ¤ÉÄvÉåMÉä

ªÉ½þÒ Eò¨ÉÇ Eò®ú - iÉÚ Eò¨ÉḈ ÉÒ®ú

ªÉ½þÒ Eò¨ÉÇ ½þÒ {ÉÚVÉÉ ½èþ**

EòÉªÉÇ ½þÒ ºÉÆPÉ¹ÉÇ ½èþ

ºÉÆPÉ¹ÉÇ ½þÒ VÉÒ´ÉxÉ

ºÉÆPÉ¹ÉÇ ºÉä ½þÒ ---

VÉÒ´ÉxÉ ̈ Éå Ê´ÉEòÉºÉ ½èþ;

(<ºÉÊ±ÉB iÉÚ ½þ®únù¨É)

Eò¨ÉÇ Eò®úiÉä ®ú½þÉä, Ê´ÉxÉ©É ¤ÉxÉ

¦ÉÉ®úiÉ Eäò ºÉxiÉÉxÉ iÉÚ - iÉÉä

ªÉ½þ vÉ®úiÉÒ ¤ÉxÉ VÉÉªÉä -

º´ÉMÉÇ-ºÉÉ ºÉÖxnù®ú

ªÉ½þÒ Eò¨ÉÇ ½þÒ {ÉÚVÉÉ ½èþ**

Ê½þxnùÒ ¨ÉÉ½þ ºÉ¨ÉÉ®úÉä½þ' 06 ¨Éä Ê½þxnùÒiÉ®ú ¦ÉÉ¹ÉÒ EòÉÌ¨ÉEòÉå Ê±ÉB +ÉªÉÉäÊVÉiÉ Ê½þxnùÒ
EòÊ´ÉiÉÉ ±ÉäJÉxÉ |ÉÊiÉªÉÉäÊMÉiÉÉ ¨Éå |ÉlÉ¨É °ü{É ºÉä {ÉÖ®úºEÞòiÉ EòÊ´ÉiÉÉ

EòÉä<Ç SÉ{É®úÉºÉÒ, Ê±ÉÊ{ÉEò EòÉä<Ç,
EòÉä<Ç +Ê¦ÉªÉxiÉÉ, iÉÉä ¨ÉVÉnÚù®ú EòÉä<Ç,
EòÉä<Ç ¤Éc÷É xÉ½þÓ +{ÉxÉÒ {Énù´ÉÒ ºÉä
¦ÉÚ±ÉÉä ½èþ ¨ÉÉxÉ´É ! +É{É CªÉÉ ½èþ ?
+É{É EòÉ¨É ¨Éå +MÉ®ú ÊxÉ¹`öÉ ½èþ
iÉÉä +É{É BEò +Ê¦ÉªÉxiÉÉ ºÉä ¤Écä÷ ½éþ*

Eò¨ÉÇ ½þÒ vÉ¨ÉÇ
Eò¨ÉÇ ½þÒ VÉÒ´ÉxÉ

Eò¨ÉÇ ½þÒ {ÉÚVÉÉ ½èþ*
´Éä EÞò¹ÉEò Eäò ¤Éä]õÒ,
ÊVÉxÉEòÒ Eò¨ÉÇ lÉÒ vÉ¨ÉÇ,
Eò¨ÉÇ lÉÒ {ÉÚVÉÉ,

Eò¨ÉÇ ½þÒ VÉÒ´ÉxÉ*
´Éä ¨Énù®ú ¤ÉxÉÒ, Ê½þxnÚùºiÉÉxÉ iÉlÉÉ Ê´É·É EòÒ
´Éä xÉ lÉÒ Ê½þxnÚù, xÉ lÉÒ Ê½þxnÚùºiÉÉxÉÒ *

Eò¨ÉÇ ½þÒ vÉ¨ÉÇ
Eò¨ÉÇ ½þÒ VÉÒ´ÉxÉ

Eò¨ÉÇ ½þÒ {ÉÚVÉÉ ½èþ*
""Eò¨ÉÇ Eò®úÉä, ¡ò±É EòÒ ËSÉiÉÉ ¨ÉiÉ Eò®úÉä !''
¦ÉÚ±ÉÉä ¨ÉiÉ MÉÒiÉÉ EòÒ ªÉä ¨É½þÉ´ÉÉhÉÒ*
¡ò±É EòÒ ËSÉiÉÉ PÉ]õÉBMÉÒ ÊxÉ¹`öÉ
PÉ]õÉBMÉÒ oùgøiÉÉ, ¡ò±É EòÒ ËSÉiÉÉ ºÉä
xÉ½þÓ {ÉÉ ºÉEòiÉä ´É½þ, VÉÉä +É{ÉEòÒ SÉÉ½þiÉ ½èþ*

Eò¨ÉÇ ½þÒ vÉ¨ÉÇ
Eò¨ÉÇ ½þÒ VÉÒ´ÉxÉ

Eò¨ÉÇ ½þÒ {ÉÚVÉÉ ½èþ*
¤ÉÉiÉÉå ºÉä xÉ½þÓ,

¨É½þÉxÉ ¤ÉxÉÉä Eò¨ÉÇ ºÉä,
´ÉÆ¶É ºÉä xÉ½þÓ,

¤ÉxÉÉä ¨É½þÉxÉ Eò¨ÉÇ ºÉä
{Énù´ÉÒ ºÉä xÉ½þÓ

¨É½þÉxÉ ¤ÉxÉÉä +{ÉxÉä Eò¨ÉÇ ºÉä*
Eò¨ÉÇ ½þÒ vÉ¨ÉÇ

Eò¨ÉÇ ½þÒ VÉÒ´ÉxÉ
Eò¨ÉÇ ½þÒ {ÉÚVÉÉ ½èþ*

Ê½þxnùÒ ¨ÉÉ½þ ºÉ¨ÉÉ®úÉä½þ' 06 ¨Éä Ê½þxnùÒú ¦ÉÉ¹ÉÒ EòÉÌ¨ÉEòÉå Ê±ÉB +ÉªÉÉäÊVÉiÉ Ê½þxnùÒ
EòÊ´ÉiÉÉ ±ÉäJÉxÉ |ÉÊiÉªÉÉäÊMÉiÉÉ ¨Éå |ÉlÉ¨É °ü{É ºÉä {ÉÖ®úºEÞòiÉ EòÊ´ÉiÉÉ

®úÉV
É¦É
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º´ÉÉºlªÉ SÉSÉÉÇ

¨ÉÉ<OÉäxÉ
b÷Éì0 {ÉÒ.{ÉÒ. ¤É°ü´ÉÉ

+ÉìªÉ±É ÊSÉÊEòiºÉÉ±ÉªÉ, nÖùÊ±ÉªÉÉVÉÉxÉ
¨ÉÉ<OÉäxÉ Eäò ¤ÉÉ®äú ¨Éå ½þ¨É ºÉ¦ÉÒ ±ÉÉäMÉÉå xÉä ºÉÖxÉ ®úJÉÉ ½èþ* ªÉ½þ
""+vÉEò{ÉÉ®úÒ'', ""+ÉvÉÉ ºÉÒºÉÒ'' ªÉÉ +É¨É ¤ÉÉä±ÉSÉÉ±É EòÒ ¦ÉÉ¹ÉÉ ¨Éå
""+ÉvÉä ÊºÉ®ú EòÉ nùnÇù'' Eäò xÉÉ¨É ºÉä ¦ÉÒ VÉÉxÉÉ VÉÉiÉÉ ½èþ* ªÉ½þ ÊºÉ¡Çò
ÊºÉ®ú EòÉ ¨ÉÉ¨ÉÚ±ÉÒ nùnÇù xÉ½þÓ ½èþ* ¨ÉÉ<OÉäxÉ Eäò ºÉÉlÉ ºÉÉvÉÉ®úhÉiÉªÉÉ ÊºÉ®ú
¨Éå ¤É½ÖþiÉ iÉäVÉ nùnÇù ½þÉä ºÉEòiÉÉ ½èþ* {É®úxiÉÖ ¨ÉÉ<OÉäxÉ ®úÉäMÉ Eäò Ê±ÉB
EÖòUäôEò Ê´É¶Éä¹É ®úÉäMÉ±ÉIÉhÉÉå EòÉä ´ÉMÉÔEÞòiÉ Eò®úxÉä EòÒ +É´É¶ªÉEòiÉÉ
½þÉäiÉÒ ½èþ* ¨ÉÉ<OÉäxÉ ÊEòºÉÒ ¦ÉÒ +ÉªÉÖ Eäò ±ÉÉäMÉÉå EòÉä ½þÉä ºÉEòiÉÉ ½èþ*
|ÉÉªÉ: ªÉ½þ ®úÉäMÉ ÊEò¶ÉÉä®úÉ´ÉºlÉÉ ¨Éå ½þÒ ¶ÉÖ°ü ½þÉäiÉÉ ½èþ* ¤ÉÉnù ¨Éå
SÉ±ÉEò®ú ºÉÉvÉÉ®úhÉiÉªÉÉ ¨ÉÉ<OÉäxÉ EòÉ +ÉGò¨ÉhÉ VÉ±nùÒ-VÉ±nùÒ ½þÉäxÉä
±ÉMÉiÉÉ ½èþ* ̈ ÉÉ<OÉäxÉ ®úÉäMÉ ºÉä +ÉGòÉÆiÉ ½þÉäxÉä EòÒ +´ÉÊvÉ {ÉÊ®ú´ÉiÉÇxÉ¶ÉÒ±É
½þÉäiÉÒ ½èþ* EÖòUäôEò ¨ÉÉ¨É±ÉÉå ¨Éå ªÉ½þ Eò<Ç PÉÆ]õÉå ºÉä ±ÉäEò®ú nùÉä-
iÉÒxÉ ÊnùxÉÉå iÉEò ¤ÉxÉÉ ®ú½þiÉÉ ½èþ* EÖòUô ±ÉÉäMÉ BEò ºÉ{iÉÉ½þ
¨Éå Eò<Ç ¤ÉÉ®ú <ºÉºÉä +ÉGòÉÆiÉ ½þÉäiÉä ½éþ* +ÉèºÉiÉ °ü{É ºÉä
{ÉÚ®äú ¨É½þÒxÉä ¨Éå BEò ºÉä-iÉÒxÉ ¤ÉÉ®ú <ºÉEòÉ +ÉGò¨ÉhÉ
½þÉäiÉÉ ½èþ* ªÉ½þ ®úÉäMÉ <iÉxÉÉ VÉÊ]õ±É ½þÉäiÉÉ ½èþ ÊEò <ºÉºÉä
{ÉÒÊc÷iÉ ´ªÉÊHò EòÉªÉÇ Eò®úxÉä ¨Éå ªÉÉ +{ÉxÉä {ÉÊ®ú´ÉÉ®ú
iÉlÉÉ Ê¨ÉjÉÉå Eäò Ê±ÉB ºÉ¨ÉªÉ näù {ÉÉxÉä ¨Éå +ºÉ¨ÉlÉÇ ½þÉä
VÉÉiÉä ½éþ ªÉÉ +{ÉxÉä nèùxÉÆÊnùxÉ EòÉªÉÉç ºÉä ¦ÉÒ +{ÉxÉä-
+É{É EòÉä +±ÉMÉ-lÉ±ÉMÉ Eò®ú ±ÉäiÉä ½éþ*

¨ÉÉ<OÉäxÉ ®úÉäMÉ EòÉä +ÉxÉÖ́ ÉÆÊ¶ÉEò +´ÉºlÉÉ EòÉ ®úÉäMÉ ¨ÉÉxÉÉ
VÉÉiÉÉ ½èþ* <ºÉºÉä {ÉÒÊc÷iÉ ±ÉÉäMÉÉå ¨Éä ±ÉMÉ¦ÉMÉ 70 |ÉÊiÉ¶ÉiÉ ±ÉÉäMÉÉå
Eäò {ÉÊ®ú´ÉÉ®ú Eäò ÊEòºÉÒ xÉ ÊEòºÉÒ ºÉnùºªÉÉå ¨Éå ªÉ½þ ®úÉäMÉ {ÉÉªÉÉ MÉªÉÉ*
ªÉ½þ ½þÉäMÉ {ÉÖ°ü¹É Eäò ¨ÉÖEòÉ¤É±Éä +Éè®úiÉÉå ¨Éå +ÊvÉEò {ÉÉªÉÉ VÉÉiÉÉ ½èþ*
{ÉÒÊc÷iÉÉå ¨Éå +xÉÖ̈ ÉÉxÉiÉ: 76 |ÉÊiÉ¶ÉiÉ ¨ÉÊ½þ±ÉÉBÄ ½þÉäiÉÒ ½éþ*

ªÉÊnù ÊEòºÉÒ ´ªÉÊHò EòÉä ±ÉMÉiÉÉ ½èþ ÊEò ´É½þ <ºÉ ®úÉäMÉ ºÉä {ÉÒÊc÷iÉ ½èþ
iÉÉä =ºÉä ÊEòºÉÒ ¦ÉÒ |ÉEòÉ®ú ºÉä +ºÉ½þÉªÉ, BEòÉÆiÉÊ|ÉªÉ, ±ÉÎVVÉiÉ ªÉÉ
¦ÉªÉ¦ÉÒiÉ ½þÉäxÉä EòÒ +É´É¶ªÉEòiÉÉ xÉ½þÓ ½èþ* ªÉ½þ ´ÉÉºiÉ´É ¨Éå BEò
VÉèÊ´ÉEò ®úÉäMÉ ½èþ ÊVÉºÉEòÉ ={ÉSÉÉ®ú +Éè®ú ÊxÉnùÉxÉ ½þÉä ºÉEòiÉÉ ½èþ*

®úÉäMÉ ½þÉäxÉä Eäò ºÉÉ¨ÉÉxªÉ EòÉ®úEò iÉi´É

ºÉÉ¨ÉÉxªÉiÉ: ¨ÉÉ<OÉäxÉ EòÉ Ê´ÉEòÉºÉ ½þc÷¤Éc÷É½þ]õ ªÉÉ =iÉÉ´É±Éä{ÉxÉ Eäò
EòÉ®úhÉ ½þÉäiÉÉ ½èþ* <xÉ¨Éå ºÉä EÖòUô EòÉ®úEò iÉi´É ½éþ :

- MÉÊiÉ/ªÉÉjÉÉ : EòÉ®ú ªÉÉ ®äú±ÉMÉÉc÷Ò ºÉä ªÉÉjÉÉ Eò®úxÉä {É®ú ¨ÉÉ<OÉäxÉ
¶ÉÖ°ü ½þÉä ºÉEòiÉÒ ½èþ*

- ºÉÉäxÉä EòÒ +ÉnùiÉ ̈ Éå {ÉÊ®ú´ÉiÉÇxÉ : ¤É½ÖþiÉ +ÊvÉEò ªÉÉ BEònù¨É Eò¨É
ºÉÉäxÉä Eäò ¡ò±Éº´É°ü{É EÖòUô ±ÉÉäMÉÉå ¨Éå ¨ÉÉ<OÉäxÉ EòÉ +ÉGò¨ÉhÉ ¦ÉÒ ½þÉä
ºÉEòiÉÉ ½èþ*

- ÊEòºÉÒ ¦ÉÒ iÉ®ú½þ EòÉ iÉxÉÉ´É{ÉÚhÉÇ {ÉÊ®úÎºlÉÊiÉ ¨ÉÉ<OÉäxÉ Eäò +ÉGòÉÆiÉ
EòÉä +É¨ÉÆÊjÉiÉ Eò®ú ºÉEòiÉÉ ½èþ*

- ½þÉ®ú¨ÉÉäxºÉ ºÉÆ¤ÉÆvÉÒ +ÎºlÉ®úiÉÉ : +Éè®úiÉÉå ̈ Éå ̈ ÉÉ<OÉäxÉ EòÉ +ÉGòÉÆiÉ,
Ê´É¶Éä¹É Eò®úEäò ªÉÉè́ ÉxÉÉ®Æú¦É +Éè®ú ®úVÉÉävÉ¨ÉÇ Eäò |ÉÉ®Æú¦É ½þÉäxÉä Eäò ºÉ¨ÉªÉ
½þÉäxÉÉ +É¨É ¤ÉÉiÉ ½èþ +Éè®ú ®úVÉÉäÊxÉ´ÉÞÊkÉ Eäò ºÉ¨ÉªÉ ºÉ¨ÉÉ{iÉ ¦ÉÒ ½þÉä
ºÉEòiÉÉ ½èþ* +ÊvÉEòÉÆ¶É +Éè®úiÉÉå EòÉä ®úVÉÉävÉ¨ÉÇ Eäò nùÉè®úÉxÉ ªÉÉ `öÒEò
=ºÉEäò {É½þ±Éä ¨ÉÉ<OÉäxÉ EòÉ +ºÉ®ú ÊnùJÉÉ<Ç näùiÉÉ ½èþ* ªÉ½þ ºÉÆ¦É´ÉiÉ:
½þÉ®ú¨ÉÉäxÉ <º]ÅõÉäVÉäxÉ ¡òÒ¨Éä±É ºÉäCºÉ ½þÉ®ú¨ÉÉäxÉ Eäò EòÉ®úhÉ ½þÉäiÉÉ ½èþ*
<ºÉÊ±ÉB {ÉÊ®ú´ÉÉ®ú ÊxÉªÉÉäVÉxÉ {ÉÒ±ºÉ ªÉÉ <º]ÅõÉäVÉäxÉ EòÉ |ÉÊiÉºlÉÉ{ÉxÉ ¦ÉÒ

´ªÉÊHòMÉiÉ iÉÉè®ú {É®ú +ÊiÉºÉǼ ÉänùxÉ¶ÉÒ±É ½èþ ÊVÉºÉºÉä ¨ÉÉ<OÉäxÉ
EòÉ |É¦ÉÉ´É ÊnùJÉÉ<Ç näù ºÉEòiÉÉ ½èþ*

- ¦ÉÉäVÉxÉ-EÖòUô JÉÉt-ºÉÉ¨ÉOÉÒ EòÒ ´ÉVÉ½þ ºÉä ¦ÉÒ
¨ÉÉ<OÉäxÉ EòÉ +ÉGòÉÆiÉ ¶ÉÖ°ü ½þÉä ºÉEòiÉÉ ½èþ* Ê´É¶Éä¹É
Eò®úEäò ±ÉÉ±É ¶É®úÉ¤É, SÉÉìEò±Éä]õ, MÉ®úÒ +Éè®ú {ÉxÉÒ®ú
+ÉÊnù EÖòUô BäºÉä ½þÒ +É¨É JÉÉt-ºÉÉ¨ÉÊOÉªÉÉÄ ½éþ*

- +É½þÉ®ú ÊxÉªÉÆjÉhÉ : b÷É<Ë]õMÉ : ¦ÉÚJÉ ¦ÉÉäVÉxÉ-
´ªÉ´ÉºlÉÉ ¨Éå ÊEòºÉÒ ¦ÉÒ |ÉEòÉ®ú EòÉ {ÉÊ®ú´ÉiÉÇxÉ VÉèºÉä
¦ÉÉäVÉxÉ xÉ Eò®úxÉÉ, ¦ÉÉäVÉxÉ ¨Éå ÊxÉªÉÆjÉhÉ, +É½þÉ®ú ¨Éå

¤Énù±ÉÉ´É Eäò EòÉ®úhÉ ¦ÉÒ ÊºÉ®ú ¨Éå nùnÇù ½þÉä ºÉEòiÉÉ ½èþ* <ºÉÊ±ÉB
<ºÉ |ÉEòÉ®ú Eäò ®úÉäMÉÒ Eäò Ê±ÉB ªÉ½þ ºÉ±ÉÉ½þ ½èþ ÊEò ´Éä ÊVÉºÉ |ÉEòÉ®ú Eäò
¦ÉÉäVÉxÉ Eò®úxÉä Eäò +ÉnùÒ ½éþ =xÉ +ÉnùiÉÉå ¨Éå {ÉÊ®ú´ÉiÉÇxÉ xÉ ±ÉÉBÆ*

UÖôÎ]Âõ]õªÉÉÄ +Éè®ú ºÉ{iÉÉ½ÆþiÉ : <ºÉ ®úÉäMÉ Eäò Ê±ÉB UÖôÎ]Âõ]õªÉÉÄ +Éè®ú
ºÉ{iÉÉ½ÆþiÉ ¦ÉÒ BEò EòÉ®úhÉ ½þÉä ºÉEòiÉÉ ½èþ*

®úÉäMÉ Eäò ±ÉIÉhÉ :

VÉÉä ºÉÉ¨ÉÉxªÉ ¨ÉÉ<OÉäxÉ ½èþ =ºÉEòÒ {ÉÖxÉ®úÉ´ÉiÉÔ ÊºÉ®ú nùnÇù, +ÊvÉEòiÉ®ú
iÉäVÉ nùnÇù, ®ú½þ-®ú½þEò®ú BEòiÉ®ú¡òÉ nùnÇù EòÉ ¶ÉÖ°ü ½þÉäxÉÉ (ÊºÉ®ú Eäò
ÊEòºÉÒ BEò Ê½þººÉä ̈ Éå nùnÇù ½þÉäxÉÉ) Eäò +ÉvÉÉ®ú {É®ú =ºÉEòÒ {É½þSÉÉxÉ EòÒ
VÉÉ ºÉEòiÉÒ ½èþ +Éè®ú <xÉ ºÉ¤ÉEäò ºÉÉlÉ ®úÉäMÉÒ EòÉä ¤ÉäSÉèxÉÒ, =¤ÉEòÉ<Ç
(=±É]õÒ Eò®úxÉä EòÒ |É´ÉÞÊiÉ) =±É]õÒ +Éè®ú |ÉEòÉ¶É¦ÉÒÊiÉ (|ÉEòÉ¶É ºÉä
nÚù®ú ®ú½þxÉä EòÒ ¨ÉxÉÉä´ÉÞÊiÉ) ¦ÉÒ ÊnùJÉÉ<Ç näùiÉÒ ½èþ* ÊºÉ®ú EòÉ nùnÇù
ºÉÉvÉÉ®úhÉiÉ: EòxÉ{É]õÒ EòÒ iÉ®ú¡ò ®ú½þiÉÉ ½èþ +Éè®ú <ºÉ¨Éå EÆò{ÉxÉ EòÒ
|É´ÉÞÊiÉ ®ú½þiÉÒ ½èþ* EòÉ¨ÉEòÉVÉ +Éè®ú MÉÊiÉÊ´ÉÊvÉªÉÉå Eäò ¡ò±Éº´É°ü{É nùnÇù
¨Éå ´ÉÞÊrù ½þÉäiÉÒ ½èþ* Eò¦ÉÒ Eò¦ÉÉ®ú nùnÇù +ÉÄJÉ, SÉä½þ®äú, MÉnÇùxÉ +Éè®ú {ÉÚ®äú
ÊºÉ®ú ¨Éå ¡èò±É VÉÉiÉÉ ½èþ*
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ªÉtÊ{É ¨ÉÉ<OÉäxÉ Eäò iÉÒµÉ +´ÉºlÉÉ ¨Éå Ê´ÉÊ¶É¹]õ ±ÉIÉhÉ ½þÉäiÉä ½éþ, Ê¡ò®ú
¦ÉÒ ¨ÉÉ<OÉäxÉ Eäò +ÉGòÉÆiÉ Eäò nùÉè®úÉxÉ EÖòUô +ºÉÉ¨ÉÉxªÉ ±ÉIÉhÉ ¦ÉÒ
Ê´Ét¨ÉÉxÉ ½þÉä ºÉEòiÉä ½éþ* ªÉ½þ ºÉ¤É ±ÉIÉhÉ iÉÆÊjÉEòÉ ®úÉäMÉ Eäò EòÉ®úhÉ
¦ÉÒ ½þÉä ºÉEòiÉä ½éþ* <ºÉÊ±ÉB ªÉ½þ ºÉÖÊxÉÎ¶SÉiÉ iÉÉè®ú {É®ú xÉ½þÓ Eò½þxÉÉ
SÉÉÊ½þB ÊEò ªÉ½þ ¨ÉÉ<OÉäxÉ Eäò Ê±ÉB ½þÒ ½Öþ+É ½èþ* ÊSÉÊEòiºÉEò ¨É½þÉänùªÉ
ºÉä ®úþÉäMÉ EòÒ {É½þSÉÉxÉ Eò®úÉ ±ÉäxÉä EòÒ +É´É¶ªÉEòiÉÉ ½þÉäiÉÒ ½èþ* <ºÉ
|ÉEòÉ®ú Eäò EÖòUô ±ÉIÉhÉ ½éþ : xÉ¨¤ÉxÉäºÉ: (¶É®úÒ®ú Eäò BEò ªÉÉ Eò<Ç
Ê½þººÉÉå ¨Éä ºÉǼ ÉänùxÉ¶ÉÒ±ÉiÉÉ EòÒ Eò¨ÉÒ), BEò ½þÒ ´ÉºiÉÖ EòÉä nùÉä-nùÉä
näùJÉxÉÉ, +iªÉÊvÉEò VÉÄ¦ÉÉ<Ç ±ÉäxÉÉ, ÊSÉkÉ´ÉÞÊkÉ / Ê¨ÉVÉÉVÉ ¨Éå {ÉÊ®ú´ÉiÉÇxÉ
(GòÉävÉ, EÖÆò`öÉOÉºiÉ, +|ÉºÉzÉiÉÉ EòÉ ¦ÉÉ´É +ÉÊnù), |ÉEòÉ¶É/v´ÉÊxÉ/
MÉÆvÉ EòÉä ºÉ½þxÉ xÉ Eò®ú {ÉÉxÉÉ, lÉEòÉxÉ EòÉ +xÉÖ¦É´É +Éè®ú +ÊvÉEò
JÉÉxÉä EòÒ |É´ÉÞÊiÉ*

®úÉäMÉ Eäò {É½þSÉÉxÉ

|ÉÉÆ®úÊ¦ÉEò iÉÉè®ú {É®ú ¨ÉÉ<OÉäxÉ ®úÉäMÉ EòÒ {É½þSÉÉxÉ ®úÉäMÉÒ ºÉä ®úþÉäMÉ Eäò
Ê´É¹ÉªÉ ¨Éå Ê´ÉºiÉÞiÉ Ê´É´É®úhÉ ±ÉäEò®ú +Éè®ú ÊSÉÊEòiºÉÉ±ÉªÉ ¨Éå {ÉÊ®úIÉhÉ
Eò®ú´ÉÉEò®ú (nÚùºÉ®äú ®úÉäMÉ EòÉä UôÉäc÷Eò®ú) ÊEòªÉÉ VÉÉ ºÉEòiÉÉ ½èþ* ½þ®ú
ÊEòºÉÒ EòÉä SÉÉÊ½þB ÊEò ´Éä +{ÉxÉä ÊSÉÊEòiºÉEò EòÉä +xÉÖ¦É´É Eäò
+ÉvÉÉ®ú {É®ú ±ÉIÉhÉ Eäò ºÉÆ¤ÉÆvÉ ̈ Éå ¤ÉiÉÉBÄ* ̈ ÉÉ<OÉäxÉ Eäò Ê±ÉB ÊxÉ¨xÉÊ±ÉÊJÉiÉ
¨Éå ºÉä EòÉä<Ç ¦ÉÒ nùÉä ±ÉIÉhÉ ½þÉä ºÉEòiÉä ½éþ :

- ÊºÉ®ú Eäò ÊEòºÉÒ BEò Ê½þººÉä ¨Éå nùnÇù EòÉ ½þÉäxÉÉ*

- ¤É½ÖþiÉ ½þÒ ®ú½þ-®ú½þ Eò®ú EÆò{É-EÆò{ÉÒ Eäò ºÉÉlÉ iÉäVÉ nùnÇù*

nèùxÉÆÊnùxÉ ÊGòªÉÉEò±ÉÉ{É EòÉä ¤ÉÉÊvÉiÉ Eò®úxÉä ´ÉÉ±ÉÉ nùnÇù*

- ´É¨ÉxÉ |É´ÉÞÊiÉ ªÉÉ ´É¨ÉxÉ Eò®úxÉÉ *

- |ÉEòÉ¶É ªÉÉ v´ÉÊxÉ ºÉä ÊSÉc÷ÊSÉc÷É½þ]õ*

<ºÉ iÉ®ú½þ EòÒ EòÉä<Ç |ÉªÉÉäMÉ¶ÉÉ±ÉÉ VÉÉÄSÉ ªÉÉ +xÉÖºÉÆvÉÉxÉ Ê´ÉÊvÉ xÉ½þÓ
½èþ VÉÉä ¨ÉÉ<OÉäxÉ EòÒ {ÉÖÊ¹]õ Eò®ú ºÉEäò* ÊºÉ¡Çò BEò ªÉÉäMªÉ ÊSÉÊEòiºÉEò
½þÒ ºÉ½þÒ °ü{É ¨Éå ®úÉäMÉ EòÒ {É½þSÉÉxÉ Eò®ú ºÉEòiÉÉ ½èþ +Éè®ú ={ÉSÉÉ®ú Eäò
Ê±ÉB Ênù¶ÉÉ ÊxÉnæù¶É näù ºÉEòiÉÉ ½èþ* Ê¡ò®ú ¦ÉÒ EÖòUôö VÉÉÄSÉ Eò®ú´ÉÉxÉä
½þÉåMÉä ÊVÉºÉºÉä +xnù°üxÉÒ ®úÉäMÉ EòÉä +±ÉMÉ ÊEòªÉÉ VÉÉ ºÉEäò*

={ÉSÉÉ®ú

®úÉäMÉÒ EòÉä ¨ÉÉ<OÉäxÉ ºÉä +ÉGòÉÆiÉ ½þÉäxÉä EòÒ ºÉÆJªÉÉ, =ºÉEäò EòÉ®úhÉ iÉlÉÉ
ÊxÉ´ÉÉ®úhÉ Eäò Ê±ÉB ÊEòB VÉÉ ®ú½äþ ={ÉSÉÉ®ú Eäò ¡òÉªÉnäù Eäò +ÉvÉÉ®ú {É®ú
={ÉSÉÉ®ú ªÉÉäVÉxÉÉ ¨Éå {ÉÊ®ú´ÉiÉÇxÉ ¦ÉÒ ½þÉä ºÉEòiÉÉ ½èþ* <ºÉ ®úÉäMÉ EòÉ
={ÉSÉÉ®ú, ±ÉIÉhÉ +ÉvÉÉÊ®úiÉ +Éè®ú ®úÉävÉÉi¨ÉEò ½èþ ÊVÉºÉ¨Éå +{ÉxÉä ®ú½þxÉ-
ºÉ½þxÉ ¨Éå {ÉÊ®ú´ÉiÉÇxÉ Eò®úxÉÉ, +Éè¹ÉvÉ ®úÊ½þiÉ ={ÉSÉÉ®ú +Éè®ú +Éè¹ÉvÉ
ºÉÊ½þiÉ ={ÉSÉÉ®ú ¶ÉÉÊ¨É±É ½èþ* ½þ¨Éå +CºÉ®ú näùJÉxÉä EòÉä Ê¨É±ÉiÉÉ ½èþ ÊEò
®úÉävÉÉi¨ÉEò +Éè¹ÉvÉ Eäò ºÉÉlÉ-ºÉÉlÉ VÉÒ´ÉxÉ ªÉÉ{ÉxÉ ¨Éå {ÉÊ®ú´ÉiÉÇxÉ Eò®úxÉä
´ÉÉ±Éä ®úÉäMÉÒ +ÊvÉEò º´ÉÉºlªÉ ±ÉÉ¦É |ÉÉ{iÉ Eò®úiÉä ½éþ*

®úÉäMÉÒ EòÉä ÊVÉºÉ YÉÉxÉ iÉi´É ºÉä ¨ÉÉ<OÉäxÉ EòÒ ¶ÉȪ û+ÉiÉ ½þÉäiÉÒ ½èþ =ºÉºÉä
¤ÉSÉxÉÉ SÉÉÊ½þB*

ÊVÉºÉ +Éè¹ÉÊvÉ Eäò ºÉä́ ÉxÉ ºÉä ¨ÉÉ<OÉäxÉ EòÉ |É¦ÉÉ´É nùÒJÉiÉÉ ½èþ, =ºÉEòÉ
ºÉä́ ÉxÉ ¤ÉÆnù Eò®úxÉÉ SÉÉÊ½þB* ¨ÉÉ<OÉäxÉ Eäò ®úÉäMÉÒ EòÉä ÊxÉ¨xÉÊ±ÉÊJÉiÉ ºÉä
¤ÉSÉxÉÉ SÉÉÊ½þB -

- Ê´ÉÊ¶É¹]õ JÉÉt-ºÉÉ¨ÉOÉÒ ÊVÉºÉEäò ºÉä́ ÉxÉ ºÉä ¨ÉÉ<OÉäxÉ ½þÉä ºÉEòiÉÉ ½èþ*

- ºÉ{iÉÉ½ÆþiÉ ¨Éå ÊnùxÉ Eäò ºÉ¨ÉªÉ +ÊvÉEò ºÉÉäxÉä ºÉä *

- +xÉÉ´É¶ªÉEò ¨ÉÉxÉÊºÉEò nù¤ÉÉ´É +Éè®ú ËSÉiÉÉ ºÉä*

- +xÉÉ´É¶ªÉEò lÉEòÉxÉ / {ÉÊ®ú¸É¨É ºÉä*

- +iªÉÊvÉEò +É½þÉ®ú-ÊxÉªÉÆjÉhÉ (b÷É<Ë]õMÉ) ªÉÉ +ÊvÉEò näù®ú iÉEò
Ê¤ÉxÉÉ EÖòUô JÉÉB JÉÉ±ÉÒ {Éä]õ ®ú½þxÉä ºÉä*

- +xÉÉ´É¶ªÉEò ½þÉì®ú¨ÉÉäxÉ±É {ÉÒ±ºÉ Eäò |ÉªÉÉäMÉ ºÉä*

+MÉ®ú ={ÉªÉÖÇHò EòÒ ¦ÉÉÆÊiÉ {ÉÊ®ú´ÉÌiÉiÉ VÉÒ´ÉxÉ-¶Éè±ÉÒ ¦ÉÒ EòÉ®úMÉ®ú
ºÉÉÊ¤ÉiÉ xÉ ½þÉä +Éè®ú ®ú½þ-®ú½þ Eò®ú Eò<Ç ¤ÉÉ®ú iÉäVÉ ÊºÉ®ú EòÉ nùnÇù ½þÉä iÉÉä
+Éè¹ÉÊvÉ ={ÉSÉÉ®ú EòÒ +É´É¶ªÉEòiÉÉ ½þÉä ºÉEòiÉÒ ½èþ* <ºÉ {ÉÊ®úÎºlÉÊiÉ
¨Éå ÊSÉÊEòiºÉEò EòÒ ºÉ½þÉªÉiÉÉ EòÒ +É´É¶ªÉEòiÉÉ ½þÉäiÉÒ ½èþ* ¨ÉÉ<OÉäxÉ
Eäò +GòÉÆiÉ ºÉä ¤ÉSÉxÉä Eäò Ê±ÉB ºÉä́ ÉxÉ EòÒ VÉÉxÉä ´ÉÉ±ÉÒ Eò<Ç +Éè¹ÉÊvÉ
ºÉ¨ÉÚ½þ ½éþ VÉèºÉä- [Beta Blocker (Propranolol, Calcium Channel

Blocker)] ºÉÉvÉÉ®úhÉiÉªÉÉ ={ÉªÉÉäMÉ xÉ½þÓ ½þÉäiÉÉ ½èþ (Flunarizine,

Amitriptyline) +ÉÊnù +SUôÒ |ÉÊiÉ®úÉävÉEò +Éè¹ÉÊvÉªÉÉÄ ½éþ*

¨ÉÉ<OÉäxÉ Eäò |ÉSÉÆb÷ +ÉGòÉÆiÉ ̈ Éå Non-steroidal anti-inflammatory

+Éè¹ÉÊvÉªÉÉÄ Sumatriptan, Ergotamine +ÉÊnù EòÉ ºÉä́ ÉxÉ ±ÉÉ¦ÉnùÉªÉEò
½þÉäiÉÉ ½èþ* ±ÉäÊEòxÉ ªÉä ºÉ¤É +Éè¹ÉÊvÉªÉÉå EòÉä ºÉÉ´ÉvÉÉxÉÒ {ÉÚ́ ÉÇEò +Éè®ú
ÊSÉÊEòiºÉEò Eäò ºÉ±ÉÉ½þ {É®ú ½þÒ |ÉªÉÉäMÉ Eò®úxÉÉ SÉÉÊ½þB*

¾þnùªÉ ®úþÉäMÉ, =SSÉ ®úHòSÉÉ{É, =SSÉ EòÉì±Éäº]ÅõÉä±É, ¨ÉvÉÖ̈ ÉªÉ Eäò ®úÉäMÉÒ ªÉÉ
vÉÚ©É{ÉÉxÉ Eäò +ÉnùÒ EòÉä ̈ ÉÉ<OÉäxÉ EòÒ +Éè¹ÉvÉÒ ±ÉäxÉä Eäò {É½þ±Éä +iªÉÊvÉEò
ºÉÉ´ÉvÉÉxÉÒ ¤É®úiÉxÉÒ SÉÉÊ½þB* MÉ¦ÉḈ ÉiÉÒ ªÉÉ MÉ¦ÉÇvÉÉ®úhÉ EòÒ <SUôÉ
®úJÉxÉä ´ÉÉ±ÉÒ ¨ÉÊ½þ±ÉÉ ªÉÉ +{ÉxÉä Ê¶É¶ÉÖ EòÉä nÚùvÉ Ê{É±ÉÉxÉä́ ÉÉ±ÉÒ ¨ÉÊ½þ±ÉÉ
EòÉä ¨ÉÉ<OÉäxÉ EòÒ +Éè¹ÉÊvÉ ±ÉäxÉä ¨Éå ºÉÉ´ÉvÉÉxÉÒ ¤É®úiÉxÉÒ SÉÉÊ½þB*

xÉ iÉÉä ¨ÉÉ<OÉäxÉ EòÉ ®úÉäMÉ VÉÉxÉ±Éä́ ÉÉ ½èþ +Éè®ú xÉÉ ½þÒ ºÉÉ¨ÉÉÊVÉEò
Eò±ÉÆEò ½èþ* ªÉ½þ ¤É½ÖþiÉ ½þÒ nÖùJÉnùÉªÉÒ ½þÉäiÉÉ ½èþ {É®ú <ºÉºÉä ¤ÉSÉÉ VÉÉ
ºÉEòiÉÉ ½èþ ªÉÉxÉÒ <ºÉä EòÉ¤ÉÚ ¨Éå ®úJÉÉ VÉÉ ºÉEòiÉÉ ½èþ* +ÉvÉÖÊxÉEòiÉ¨É
+Éè¹ÉÊvÉ ={ÉSÉÉ®ú EòÒ ºÉ½þÉªÉiÉÉ ºÉä {ÉÒÊc÷iÉ ®úÉäÊMÉªÉÉå EòÒ ºÉÆJªÉÉ ¨Éå
Eò¨ÉÒ +É ®ú½þÒ ½èþ* ½þ¨É ±ÉÉäMÉ +¦ÉÒ ¦ÉÒ ªÉ½þ +É¶É ºÉÆVÉÉäB ½ÖþB ½éþ ÊEò
<ºÉ ®úÉäMÉ ºÉä {ÉÚ®úÒ iÉ®ú½þ ÊxÉVÉÉiÉ Ê¨É±Éä* ❑❑
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¬Û= øS—˙øÓ¬Ó¬ ƒ̃ƒ ¬ıÂ√1, ¸—‡…± – 12--  ≈√˘œ ˛̊±Ê√±Ú, Ê√±Ú≈ª±1œ√√- ¤øõ∂˘, 2007

¸ ”̃̋ √√ ˜˝√√±õ∂¬ıgfl¡[¤Â√ ¤Â√]1 ≈√’± ∏̄±1     ...

[¸ÀÓ¬…f Ú±Ô ¬ı1±]

¸ ”̃̋ √√ ˜˝√√±õ∂¬ıgfl¡ [Œù´ ˛̊±√«¬ ‰¬±ø «̂¬Â√]
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øõ∂ ˛̊ fl¡ «̃‰¬±1œ¬ı‘µ,

¤øõ∂˘ ̃ ±˝√√ÀÈ¬± ’±˜±1 fl¡±1ÀÌ ’øÓ¬ &1n∏Q¬Û”Ì« øfl¡ ˛̊ÀÚ± ¤øõ∂˘ ̃ ±˝√√Ó¬ ’±ø˜ ÚÓ≈¬Ú ø¬ıM√√¬ı ∏̄«1 ’±1yøÌ fl¡À1± ‰¬ ¤ ◊̋√√ÀÈ¬± ̃ ±˝√√ÀÓ¬ ¬ı¸ôL-Ÿ¬Ó≈¬À1±

’±·˜Ú ‚ÀÈ¬ ‰ ¬Î¬◊~±¸, Î¬◊√…˜ ’±˝√√1Ì1 Ÿ¬Ó≈¬ ¤ ˛̊± º ¤ ◊̋√√ ¸˜ ˛̊À‰¬±ª±ÀÓ¬ ’±ø˜ ø¬Û‰¬Õ˘ ‰¬± ◊̋√√ fl¡ø1 ÕÔ ’˝√√± fl¡±˜ø‡øÚ1 ¬Û «̊…±À˘±‰¬Ú± fl¡1±1 ˘·ÀÓ¬ ÚÓ≈¬Ú

’±˙±-’±fl¡±—é¬±À1 ̂ ¬øª ∏̄…Ó¬Õ˘› ‰¬±›“ º

’±À¬Û±Ú±À˘±Àfl¡ Œ˚ÀÚ√À1 Ê√±ÀÚ, ’±1n∏ ’±ø˜ ¬ı±1•§±1 ̧ fl¡œ˚̨± ◊̋√√ ’±ø √̋√ÀÂ√± Œ˚ ̧ √̋√Ê√ÀÓ¬ ŒÓ¬̆  ’± √̋√1Ì fl¡ø1¬ı ¬Û1± ø√Ú ’±1n∏ Ú± ◊̋√√ º øÊ√’í˘øÊ√Àfl¡ø˘

’±1n∏ ̆ øÊ√ø©ÜÀfl¡ø˘ õ∂Ó¬…± 3̋√√±Ú¬Û”Ì« ÚÓ≈¬Ú ÚÓ≈¬Ú ¤À˘fl¡±Ó¬ ̋ √√± ◊̋√√Efl¡±¬ı«Ú1 ̧ g±Ú fl¡ø1¬ıÕ˘ ̊ ±›ÀÓ¬ ¤ÀÚÒ1Ì Ê√øÈ¬˘Ó¬± ¬ıU&ÀÌ ¬ı‘øX ¬Û±¬ı º

¤ ◊̋√√ ¸fl¡À˘± ø¬ı ∏̄̊ ˛ ’±1n∏ õ∂Ó¬…± 3̋√√±ÚÕ˘ ˘é¬… 1±ø‡ ¬ı±ô¶ª ¬Ûø1ø¶öøÓ¬1 Œ˜±fl¡±ø¬ı˘± fl¡ø1¬ıÕ˘ ’±1n∏ ˆ¬øª ∏̄…Ó¬1 ≈̃‡± ≈̃ø‡ ˝√√í¬ı ¬Û1±Õfl¡ ’±ø˜

øfl¡Â≈√̃ ±Ú Œfl¡Ã˙˘ ’ª˘•§Ú fl¡ø1ÀÂ√± º Intact Team ·Í¬Ú1 ̃ ±Ò…˜Ó¬ √˘œ ˛̊ øˆ¬øM√√Ó¬ fl¡ «̃  ̧ •Û±√Ú fl¡1±1 ø√˙Ó¬ ’±ø˜ ̊ ÀÔ©Ü &1n∏Q ø√ÀÂ√±º Œ¬ıËfl¡ ÔË≈

¬Û±Ù«¬À˜k õ∂ÀÊ√"√√1 ̃ ±1Ù¬Ó¬ ’±ø˜ fl¡ø1 ’ √̋√± fl¡±˜À¬ı±11 ¬Û «̊±À˘±‰¬Ú± fl¡ø1¬ı ¬Û±ø1ÀÂ√± º Sê‰ƒ¬ Ù¬±—‰¬ÀÚ˘ È¬œ˜ ̊ ±1 ›¬Û1Ó¬ ̧ fl¡À˘±Àª ø˜ø˘ ̧ ÀÊ√±ª± ̧ À¬Û±Ú

(co-created vision) fl¡ ¬ı±ô¶ª 1+¬Û ø√¬ı1 fl¡±1ÀÌ fl¡± «̧̊ ”‰¬œ øÚÌ«̊ ˛ fl¡1±1 √±ø ˛̊Q Ú…ô¶ fl¡1± ∆˝√√ÀÂ√, Œ¸ ◊̋√√ø¬ı˘±fl¡1 ̧ øijø˘Ó¬ õ∂À‰¬©Ü± ◊̋√√ Ù¬˘±Ù¬˘ õ∂√ «̇Ú

fl¡ø1¬ıÕ˘ ’±1y fl¡ø1ÀÂ√ º ÚÓ≈¬Ú 1+¬ÛÓ¬ ¢∂ √̋√Ì fl¡1± HSSE ÚœøÓ¬ ’±1n∏ ̧ ±˜±øÊ√fl¡ √± ˛̊¬ıXÓ¬± ’±“‰¬øÚ õ∂¬ıM√√«ÚÓ¬ ¤ ◊̋√√ SêÙ¬Èƒ¬ È¬œ˜¸ ”̃̋ √√1 ’ª√±Ú ̆ é¬Ìœ ˛̊ º

’ ◊̋√√̆  fl¡M‘«√√¬Ûé¬1 ŒÚÓ‘¬Q ¬ıø˘á¬ ’±1n∏ √̇ «Úœ˚̨ º ¶§±¶öƒ…, øÚ1±¬ÛM√√±, ̧ Ó¬fl«¡Ó¬± ’±1n∏ ¬Û±ø1¬Û±øù «́fl¡Ó¬± (Health Safety, Security and Environment)

fl¡ ’Ú…±Ú… ¬ı±øÌøÊ√…fl¡ ̆ é¬…1 ∆¸ÀÓ¬ ̧ ˜±Ú &1n∏Q¬Û”Ì« ¶ö±Ú ø√¬ıÕ˘ ’ √̋√1 √̋√ õ∂À‰¬©Ü± ’¬ı…± √̋√Ó¬ 1±ø‡ÀÂ√ º ¤ ◊̋√√ Î¬◊ÀVÀ˙…À1 Œfl¡±•Û±ÚœÀ˚̨ HSSE ¬ı…ª¶ö±¬ÛÚ±1

õ∂øÓ¬ õ∂Ì±˘œ¬ıX, ≈̧̧ —˝√√Ó¬ Œ‡±Ê√ ’±·¬ıÏ¬ˇ± ◊̋√√ÀÂ√ ˚±ÀÓ¬ ¸À¬ı«±M√√˜ ¬Û «̊± ˛̊1 HSSE 1+¬Û± ˛̊Ì fl¡ø1¬ı ¬Û±À1 ’±1n∏ Ó¬±1 fl¡±1ÀÌ HSSE management

manual õ∂dÓ¬ fl¡ø1ÀÂ√ ø˚‡ÀÚ ’± ◊̋√√Úœ 1œøÓ¬-ÚœøÓ¬ ̧ •Û”Ì«1+À¬Û ¬Û±˘Ú fl¡ø1¬ı ’±1n∏ ¬ı±øÌøÊ√…fl¡ ̆ é¬…1 ’ √̋√1 √̋√ Î¬◊iß̊ ˛Ú ̧ ±ÒÚ fl¡ø1¬ı º

’ ◊̋√√̆  ̋ ◊√√øG ˛̊±1 fl¡ «̃‰¬±1œ ø √̋√‰¬±À¬Û ’±ø˜ ’ √̋√—fl¡±1 fl¡ø1¬ı ¬Û±À1± Œ˚ ’±˜±1 ’¬Û±À1‰¬ÀÚ˘ ¤ø1 ˛̊±1 øˆ¬Ó¬1Ó¬ ¬ı¸¬ı±¸ fl¡1± Ê√Ú¸±Ò±1Ì1 ̧ ¬ı «±eœÚ

˜e˘ ̧ ±ÒÚ1 fl¡±1ÀÌ ’±ø˜ ̧ √±À ˛̊ fl¡±˜ fl¡ø1 ’±ø √̋√ÀÂ√± º ÚÓ≈¬Ú 1+¬ÛÓ¬ ·Ï¬ˇ ø√̊ ˛± ø‰¬ ¤Â√  ’±1 (CSR) ¬Ûø˘‰¬œ‡ÀÚ ’fl¡À˘ ̋ √√›fl¡ ¬ı± ’±Ú õ∂øÓ¬á¬±Ú1 ∆¸ÀÓ¬

ø˜ø˘À˚̨ ̋ √√›fl¡, 1± ◊̋√√Ê√1 fl¡˘…±Ì ̧ ±ÒÚ fl¡ø1¬ıÕ˘ ’ ◊̋√√À˘ Œ˘±ª± ’eœfl¡±11 ›¬Û1Ó¬ ŒÊ√±1 ø√À˚̨ ̊ ±ÀÓ¬ √é¬Ó¬± ’±1n∏ ̧ •Û√1 ̊ Ô±˚Ô ¬ı…ª √̋√±À1À1 √œ‚«̃ …±√œ

Ê√Úfl¡˘…±Ì õ∂fl¡ä1 ̃ ±1Ù¬Ó¬ Ê√Ú¸±Ò±1Ì1 ø¬ıÀ˙ ∏̄Õfl¡ ø˙q ’±1n∏ ̃ ø √̋√̆ ±1 fl¡˘…±Ì ̧ ±ÒÚ fl¡ø1¬ıÕ˘ ̧ é¬˜ ̋ √√̊ ˛ º

’ªÀ˙… fl¡ «̧̃ ”‰¬œ õ∂dÓ¬ fl¡1Ì1 õ∂±Ôø˜fl¡ ¬Û «̊± ˛̊Ó¬ ¬ÛÀ1 ̂ ¬±˘ ’±1n∏ ̧ ≈-¸—·øÍ¬Ó¬ (comprehensive) ¬Ûø˘‰¬œ ’ª˘•§Ú ’±1n∏ ¤ ◊̋√√ ¬Ûø˘‰¬œ¸ ”̃̋ √√

¸fl¡À˘±Àª ø˜ø˘ ’±ôLø1fl¡Ó¬±À1 fl¡± «̊Ó¬ ¬1+¬Û± ˛̊Ú fl¡ø1À˘À˝√√ ̆ é¬…Ó¬ Î¬◊¬ÛÚœÓ¬ ̋ √√í¬ı ¬Û1± ̊ ±¬ı º

˜ ◊̋√√ øÚø(Ó¬ Œ˚ ’±ø˜ fl¡±˜ fl¡ø1 Ôfl¡± ’=˘Ó¬ ’Ú¬ı1ÀÓ¬ Œ√‡± ø√√√ Ôfl¡± ’±Ô«-¸±˜±øÊ√fl¡ ¸˜¸…±1 ¸ÀQ› ’±˜±1 ¸±˜±øÊ√fl¡ √± ˛̊¬ıXÀ¬ı±Ò1

øÚá¬±¬Û”¬ı«fl¡ ¬1+¬Û± ˛̊ÀÌ ’±˜±1 ̧ ¬ı±ÀÓ¬±Õfl¡ ̃ ”̆ …¬ı±Ú Œ©Üfl¡ √̋√ã±1 ’¬Û±À1‰¬ÀÚ˘ ¤ø1 ˛̊±1 ¬ı±ø¸µ± ̧ fl¡˘1 ∆¸ÀÓ¬ ¬Û±1¶Ûø1fl¡ ø¬ıù´±¸ ’±1n∏ ̧ ij±Ú1 ̧ •§g

¬ıø˘á¬ fl¡ø1 ·Ï¬ˇ ø√¬ı º

ø˚À˝√√Ó≈¬ 1„√√±˘œ ø¬ıUÀª ¸fl¡À˘±À1 ˜ÚÓ¬ ’±Úµ, ˆ¬±Ó‘¬QÀ¬ı±Ò ’±1n∏ Î¬◊~±¸-Î¬◊Vœ¬ÛÚ±1 ‘̧ø©Ü fl¡À1 ˜À ˛̊± ¤ ◊̋√√ ≈̧À˚±·ÀÓ¬  ’±À¬Û±Ú±À˘±fl¡1

Œ¬Û˙±√±1œ ’±1n∏ ¬ı…øMê√·Ó¬ Ê√œªÚÕ˘ qÀˆ¬26√± :±¬ÛÚ fl¡ø1À˘± º
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Ú≈̃ ˘œ·Î¬ˇ Œ˙±ÒÚ±·±1 ø˘ø˜ÀÈ¬Î¬1 ø¬ıM√√ ¸=±˘fl¡

¿ øÈ¬. Œfl¡ ’ÚôL fl≈¡˜±À1 18 Ê√±Ú≈ª±1œ, 2007

Ó¬±ø1À‡ ’ ◊̋√√˘ ̋ ◊√√øG ˛̊± ø˘ø˜ÀÈ¬Î¬1 ø¬ıM√√ ̧ =±˘fl¡1

√±ø ˛̊Q ̂ ¬±1 ¢∂ √̋√Ì fl¡ø1ÀÂ√ º ¬ı±øÌÊ√… ø¬ı ∏̄̊ ˛1 ¶ß±Ó¬fl¡

¿’ÚôL fl≈¡˜±1 ¤Ê√Ú ¤.ø‰¬. ¤ ’±1n∏ ŒÓ¬›“

fl¡˜«Ê√œªÚ1 ¬Û±Ó¬øÚ Œ˜ø˘øÂ√˘ ø˝ √ √µ≈ ô¶±Ú

Œ¬Û¬∏Cø˘ ˛̊±˜ fl¡1À¬Û±À1‰¬Ú ø˘ø˜ÀÈ¬Î¬Ó¬ º ø¬ıøˆ¬iß ¬Û√¬ıœÓ¬ ‰¬±fl¡ø1

fl¡1±1 Ù¬˘¶§1+À¬Û ¿’ÚôL fl≈¡˜±11 ø¬ıM√√ ø¬ı ∏̄̊ ˛fl¡ :±Ú1 ø¬ı¬Û≈̆

¬ı…±ø5 ‚øÈ¬øÂ√˘º 2003 ‰¬Ú1 ¬Û1± 2007 ‰¬ÚÕ˘Àfl¡ ø¬ıM√√ ̧ =±˘fl¡

ø˝√√‰¬±À¬Û fl¡±˜ fl¡ø1 ¿’ÚôL fl≈¡˜±À1 ¤Ú ’±1 ¤˘1 fl¡±1ÀÌ ≈̧¶ö

¬ı±øÌøÊ√…fl¡ ÚœøÓ¬ õ∂¬ıM«√√ÚÓ¬ &1n∏Q¬Û”Ì« ”̂¬ø˜fl¡± ¢∂˝√√Ì fl¡ø1øÂ√˘ º

’ ◊̋√√˘ ◊̋√√øG ˛̊±Ó¬ Œ˚±· ø√ ˛̊±1 4È¬± ˜±˝√√1 øˆ¬Ó¬1ÀÓ ¿’ÚôL fl≈¡˜±À1

Œfl¡±•Û±Úœ1 ø¬ıM√√œ˚˛ ÚœøÓ¬1 ¬Û≈Ú1 ·Í¬Ú ’±1n∏ 1+¬Û±˚˛Ì1 ø√˙Ó¬

&1n∏Q¬Û”Ì« ̂ ”¬ø˜fl¡±Ó¬ ’ªÓ¬œÌ« ∆˝√√ÀÂ√ º ŒÓ¬›“1 ̧ é¬˜ ŒÚÓ‘¬QÓ¬ ’ ◊̋√√˘

◊̋√√øG ˛̊± ◊̋√√ ¬ıU õ∂Ó¬…±ø˙Ó¬ ’± ◊̋√√ ø¬Û ’í [IPO] ¤‡Ú ̊ ≈&Ó¬±¬ıÕ˘ ̧ é¬˜

˝√√í¬ı ¬ı≈ø˘ Ò±1Ì± fl¡1± ∆˝√√ÀÂ√ ̊ ±1 ’Ú≈̃ øÓ¬ ‰¬1fl¡±À1À˝√√ õ∂√±Ú fl¡À1 º

’ ◊̋√√˘ øÚÎ¬◊ÀÊ√ ¿’ÚôL fl≈¡˜±1Õ˘ ’±√1øÌ ’±1n∏ qÀˆ¬26√± :±¬ÛÚ

fl¡ø1ÀÂ√º

’ ◊̋√√˘1 ÚÓ≈¬Ú ø¬ıM√√ ¸=±˘fl¡

øÈ¬.Œfl¡ ’ÚôL fl≈¡˜±1

ªÀ˜Ú ◊̋√√Úƒ ¬Û±ø¬ıvfl¡ À‰¬"√√1, ‰¬ ≈̃Õfl¡ Î¬◊̋ ◊√√¬Û‰ƒ¬ Ê√±Ó¬œ ˛̊ ô¶11 ¤‡Ú Ú±1œ

˜= ˚±1 Î¬◊À√…±Mê√± Õ˝√√ÀÂ√ BPE 1 ˆ¬¢üœ ¸—·Í¬Ú SCOPE ’Ô±«»

Standing Conference of Public Enterprise. Œ√˙1 ø¬ıøˆ¬iß

¶ö±ÚÓ¬ ø “̧‰¬1øÓ¬ Õ˝√√ Ôfl¡± ø¬ıø¬ıÒ ¬Û±ø¬ıvfl¡ À‰¬"√√1 õ∂øÓ¬á¬±ÚÓ¬ fl¡ «̃1Ó¬

˜ø˝√√˘±1 ¤ ◊̋√√‡Ú ŒÙ¬±1±À˜ ·Ò≈1 Î¬◊À√…±·, ŒÓ¬˘˚Œ·Â√ ‡G, fl¡ ˛̊̆ ±,

Ó¬œ‡±, Œ¬∏CøÎ¬—, øù´ø¬Û— ’±ø√ Î¬◊À√…±·1 ˘·ÀÓ¬ 1±©Ü™œ ˛̊fl‘¡Ó¬ Œ¬ı—fl¡

’±1n∏ ¬ıœ˜± Œfl¡±•Û±ÚœÀfl¡± ¸±˜ø1 ∆˘ÀÂ√º

’ ◊̋√√˘ ◊̋√√øG ˛̊±Õ˘ Œ|á¬ õ∂øÓ¬á¬±Ú1 ¸ij±Ú

¸√̧ … õ∂øÓ¬á¬±Ú ̧ ”̋̃ √√1 ̃ ±Ê√Ó¬ Î¬◊̋ ◊√√¬ÛÀ‰¬ õ∂øÓ¬¬ıÂ√À1 ëŒ¬ı©Ü ¤KI◊±1õ∂± ◊̋√√Ê√

¤ª±Î«¬í ̇ œ ∏̄« õ∂øÓ¬À˚±ø·Ó¬± ¤‡øÚ1 ’±À ˛̊±Ê√Ú fl¡À1 º õ∂øÓ¬á¬±ÚÀÈ¬±Àª

”̃̆ Ó¬– õ∂øÓ¬á¬±Ú1 ̃ ø˝√√˘± fl¡ «̃‰¬±1œ¸fl¡˘1 Î¬◊iß̊ ˛Ú1 fl¡±1ÀÌ, ̆ ·ÀÓ¬

¸˜±Ê√1 ˜ø˝√√˘± ¸˜±Ê√1 Î¬◊iß˚˛Ú1 fl¡±1ÀÌ øfl¡ Ò1ÀÌ ’ø1˝√√Ì±

Œ˚±·± ◊̋√√ÀÂ√ Ó¬±1 ›¬Û1Ó¬ øˆ¬øM√√ fl¡ø1 ¤ ◊̋√√ ¬Û≈1¶®±1 ’±·¬ıÏ¬ˇ± ◊̋√√ ’±ø √̋√ÀÂ√º

’˝◊ √ √˘ ˝◊ √ √ øG˚˛± ø˘ø˜ÀÈ¬ÀÎ¬ Œfl¡±•Û±Úœ1 ˜ø˝√ √˘± ø¬ı¯∏˚˛± ˚

fl¡ «̃‰¬±1œ¸fl¡˘1 õ∂øÓ¬ Œfl¡±ÀÚ± Ò1Ì1 Õ¬ı ∏̄̃ … ”̃̆ fl¡ õ∂Àˆ¬√ ÚÔfl¡±Õfl¡

¸fl¡À˘± Ò1Ì1 ¸±- ≈̧ø¬ıÒ± ’±·¬ıÏ¬ˇ± ˛̊º ŒÓ¬ÀÚ√À1 ¸˜±Ê√ fl¡˘…±Ì

’±“‰¬øÚ1 ’ÒœÚÀÓ¬± ’˝◊√√˘ ˝◊√√øG˚˛± ø˘ø˜ÀÈ¬ÀÎ¬ ¸˜±Ê√1 ˜ø˝√√˘±

¸fl¡˘Õ˘ ̃ ≈Mê√̋ √√Àô¶ ¬ı1„√√øÌ ’±·¬ıÏ¬ˇ± ◊̋√√ ’±ø √̋√ÀÂ√º ’ ◊̋√√̆  ’±1n∏ 1±øÊ√…fl¡

¢∂±À˜±iß˚˛Ú ¸Lö±1 ˚≈È¬œ˚˛± õ∂fl¡ä 1+¬Û±ôL11 ¸±Ù¬˘…1 ’Ú…Ó¬˜

Î¬◊¬Û±√±Ú Ó‘¬Ì ”̃̆  ¬Û «̊± ˛̊1 ˜ø˝√√˘± ¸fl¡˘Õ˘ ’±·¬ıÏ¬ˇ± ◊̋√√ ’˝√√± ’±Ô«-

¸±˜±øÊ√fl¡ ¸˝√√± ˛̊-¸±1øÔº õ∂± ˛̊ 900 ˜ø˝√√˘± ’±R¸˝√√± ˛̊fl¡ Œ·±È¬fl¡

¤ ◊̋√√ ¬1+¬Û±ôL1 õ∂fl¡ä ◊̋√√ ¸¬ı˘ ø¶öøÓ¬Ó¬ Î¬◊¬ÛÚœÓ¬ fl¡À1±ª± ◊̋√√ÀÂ√º

¤ÀÚ√À1 ˜ø˝√√˘± ¸˜±Ê√Õ˘ ’±·¬ıÏ¬ˇ± ◊̋√√ ’˝√√± ¸˝√√À˚±ø·Ó¬±1 fl¡±1ÀÌ

Î¬◊̋ ◊√√¬ÛÀ‰¬ ’ ◊̋√√̆  ̋ ◊√√øG ˛̊± ø˘ø˜ÀÈ¬Î¬fl¡ 2006 ¬ı ∏̄«1 ëŒ¬ı©Ü ¤KI◊±1õ∂± ◊̋√√Ê√í

¬ı“È¬±1 ¬ı±À¬ı ˜ÀÚ±ÚœÓ¬ fl¡À1º 12-13 ŒÙ¬¬ıËn∏ª±1œ, 2007 Ó¬±ø1À‡

Œfl¡À1˘±1 Œfl¡±ø‰¬Ú ‰¬˝√√1Ó¬ ’Ú≈øá¬Ó¬ Î¬◊˝◊√√¬Û‰ƒ¬1 17 Ó¬˜ Ê√±Ó¬œ˚˛

’øˆ¬¬ıM«√√ÚÓ¬ Œfl¡±•Û±Úœ1 Õ˝√√ ¬Û≈1¶®±1øÈ¬ ¢∂˝√√Ì fl¡À1 ≈̃‡… ¸Ó¬fl«¡Ó¬±

ø¬ı ∏̄̊ ˛± ¿˜Ó¬œ ÚœÚ± fl≈¡˜±1 ’±1n∏ ¸ ”̃̋ √√ ˜˝√√±õ∂¬ıgfl¡ ¿¸ÀÓ¬…f Ú±Ô

¬ı1± ◊̋√√º Î¬◊Mê√ ’øˆ¬¬ıM«√√ÚÓ¬ Œfl¡±•Û±Úœ1 Î¬◊̋ ◊√√¬Û‰¬ Œ·±È¬1 ∆ √̋√ ’±Í¬Ê√Úœ ˛̊±

˜ø˝√√˘± fl¡ «̃‰¬±1œ1 √˘ ¤È¬± ◊̋√√ Œ˚±· ø√øÂ√˘ º

øÎ¬ ø¬ı ’± ◊̋√√ ˛̊≈Ô ¤'¬Ûí, 07 -

’ ◊̋√√√˘ ◊̋√√øG ˛̊± ˛̊≈Ô ¤ª±Î«¬‰¬ 07

&ª± √̋√±È¬œ1 Î¬Ú¬ı¶® ̋ ◊√√køÈ¬øÈ¬Î¬◊ÀÈ¬ ’ ◊̋√√̆  ̋ ◊√√øG˚̨±1 ̧ √̋√À˚±·Ó¬ ’±À˚̨±Ê√Ú

fl¡1± øÓ¬øÚø√Úœ ˛̊± øÎ¬ ø¬ı ’± ◊̋√√ ˛̊≈Ô ¤'¬Ûí 20071 ’—˙ ø˝√√‰¬±À¬Û

14Œ¬Ù¬¬ıËn∏ª±1œ Ó¬±ø1À‡ ’ ◊̋√√̆  ̋ ◊√√øG˚̨± ̊ ≈̨Ô ¤ª±Î«¬1 õ∂Ô˜˘±øÚ ¬Û≈1¶®±1

õ∂√±Ú fl¡À1 º Î¬◊M√√1-¬Û”¬ı«±=˘1 ·±›“-‰¬ √̋√11 ¬Û1± ’ √̋√± ̆ í1±-ÀÂ√±ª±˘œ1

¬ı±À¬ı ’±À ˛̊±Ê√Ú fl¡1± øÎ¬ ø¬ı ’± ◊̋√√ ˛̊≈Ô ¤'¬Ûí1 ”̃̆  Î¬◊ÀV˙… ∆˝√√ÀÂ√

ŒÓ¬›“À˘±fl¡1 ˜±Ê√Ó¬ ≈̊ª ¸À‰¬Ó¬ÚÓ¬± ˚ ¸¬ı˘œfl¡1Ì, õ∂øÓ¬À˚±ø·Ó¬±1

˜ÀÚ±ˆ¬±ª ·øÏ¬ˇ ŒÓ¬±˘±1 Î¬◊¬Ûø1› ŒÓ¬›“À˘±fl¡fl¡ øÚÊ√1 fl¡±1ÀÌ ¶§õü

·øÏ¬ˇ¬ıÕ˘ ø˙Àfl¡±ª±, Ê√œªÚ1 ’±fl¡±1 ø√¬ıÕ˘ ø˙Àfl¡±ª± ’±1n∏ ̧ ˜±Ê√1

›¬Û1Ó¬ øÚÊ√1 õ∂ˆ¬±ª ø¬ıô¶±1 fl¡ø1¬ı ¬Û1±Õfl¡ ¸é¬˜ fl¡ø1 ŒÓ¬±˘± º

Ó¬±À1 ¤È¬± ’—˙ ø˝√√‰¬±À¬Û ’ ◊̋√√˘ ̋ ◊√√øG ˛̊± ø˘ø˜ÀÈ¬ÀÎ¬ ë ◊̋√√ ˛̊— ¤ø26√ˆ¬±1‰¬

¤ª±Î«¬, 2007í ̇ œ ∏̄«fl¡ ¤˘±øÚ ¬Û≈1¶®±1 ’±·¬ıÏ¬̌± ◊̋√√øÂ√̆  º ¤ ◊̋√√ Î¬◊ÀVÀ˙…

18-25 ¬ıÂ√1 ¬ı ˛̧̊ 1 ̆ í1±-ÀÂ√±ª±˘œ1 ̃ ±Ê√1 ¬Û1± ̃ ÀÚ±Ú ˛̊Ú ø¬ı‰¬1±

∆˝√√øÂ√˘ ø˚¸fl¡À˘ ¸˜±Ê√1 õ∂øÓ¬ Î¬◊À~‡À˚±·… ¬ı1„√√øÌ ’±·¬ıÏ¬ˇ± ◊̋√√ÀÂ√

º ŒÓ¬ÀÚ 33‡Ú ˜ÀÚ±Ú ˛̊Ú1 ˜±Ê√1 ¬Û1± ø¬ı: ø¬ı‰¬±1fl¡1 √˘ ¤È¬± ◊̋√√

5 Ê√Úfl¡ ¬Û≈1¶®±11 fl¡±1ÀÌ ˜ÀÚ±ÚœÓ¬ fl¡À1 º ŒÓ¬›“À˘±fl¡ ∆˝√√ÀÂ√----

fl¡] ˜±Ú ø¸— ‡±1±øe ¬ı1n∏ª±, 25 ¬ıÂ√1-Ê√œª ø¬ı:±Úœ, õ∂¬ıgfl¡±1,

Ê√œª-Ê√c ’±1n∏ ‰¬1± ◊̋√√-ø‰¬ø1fl¡øÈ¬ ø¬ı ∏̄̊ ˛fl¡ fl¡±ø˝√√Úœø‰¬S1 ̧ •Û±√fl¡ ‡]

1±Ê√œª ¬ı¸≈˜Ó¬±1œ, 16 ¬ıÂ√1--  ’±ôLÊ«√±øÓ¬fl¡ ô¶11 ’±2‰¬«±1--

Œ˜ø'fl¡íÓ¬ ’Ú≈øá¬Ó¬ Ê≈√øÚ ˛̊1 ªã« fl¡±¬Û1  ¬ıË? Œ˜ÀÎ¬˘ ø¬ıÀÊ√Ó¬±,

ŒÚ‰¬ÀÚ˘ Œ‰¬ø•Û ˛̊Úøù´¬ÛÓ¬ ≈√øÈ¬ ¬Û√fl¡ ø¬ıÀÊ√Ó¬±, ·] ’±¬ı≈ ŒÚø‰¬˜

’± √̋À˜√ 18 ¬ıÂ√1-Ê≈√øÚ ˛̊1 ◊̋√√øG ˛̊± ◊̋√√∞I◊±1ÀÚ‰¬ÀÚ˘ Œ¬Û‰¬ ¬ı˘±1º

¿˘—fl¡±Ó¬ ’Ú≈øá¬Ó¬ 19 ’Ú≈Ò√ı«  ’± ◊̋√√ ø‰¬ ø‰¬ ªã« fl¡±¬ÛÓ¬ ˆ¬±1Ó¬fl¡

õ∂øÓ¬øÚøÒ fl¡ø1øÂ√˘ º Œ¸ ◊̋√√ Œ‡˘À1 ◊̋√√—˘G1 ø¬ı1n∏ÀX Œ‡˘± Œ‰¬ø˜

Ù¬± ◊̋√√ÀÚ˘Ó¬ ŒÓ¬›“ 10È¬± Î¬◊̋ ◊√√Àfl¡È¬ √‡˘ fl¡ø1 ˆ¬±1Ó¬1 Ê√ ˛̊ ¸±¬ı…ô¶

fl¡1±Ó¬ ¬ı1„√√øÌ Œ˚±·± ◊̋√√øÂ√˘ ‰¬ ‚] Ê√ ˛̊ôL fl≈¡˜±11 √±¸, 25 ¬ıÂ√1-

¸˜±Ê√ Œ¸ª±1 ∆¸ÀÓ¬ Ê√øÎ¬ˇÓ¬ Ê√ ˛̊ôL ◊̋√√ 2003 ‰¬ÚÓ¬ ◊̋√√øµ1± ·±gœ

ëŒ¬ı©Ü ¤KI◊±1õ∂± ◊̋√√Ê√í ¬Û≈1¶®±11 Õ¸ÀÓ¬ ¿˜Ó¬œ ÚœÚ± fl≈¡˜±1, ¿¤Âƒ√ ¤Ú ¬ı1±

’±1n∏ ’ ◊̋√√˘ Î¬◊̋ ◊√√¬Û‰¬1 ¸√¸…± ¬ı‘µ
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¤Ú ¤Â√ ¤Â√ ŒÚ‰¬ÀÚ˘ ¤ª±Î«¬, 2004Ó¬ Î¬0 ’±À•§√fl¡±1 ŒÙ¬˘íøù´¬Û

¤ª±Î«¬, ’±1n∏ Œ¸ ◊̋√√ ¬ıÂ√1ÀÓ¬ øÊ√˘±‡Ú1 Œ|á¬ ≈̊ªfl¡1 ¬Û≈1¶®±1 ˘±ˆ¬

fl¡À1 ‰¬ „√√] Ê≈√˘œ ¬ı1n∏ª±, 23 ¬ıÂ√1 - ø˚·1±fl¡œ ŒÂ√±ª±˘œÀ ˛̊ ¬ı±Â√

≈√‚«È¬Ú±Ó¬ ≈√À ˛̊±‡Ú ˝√√±Ó¬ Œ˝√√1n∏ª±1 ø¬Û‰¬ÀÓ¬± ’√˜Úœ ˛̊ ¸±˝√√¸, ∆Ò «̊…,

¸—fl¡ä ’±1n∏ ’±Rõ∂Ó¬… ˛̊1 ¬Ûø1‰¬ ˛̊ ø√øÂ√˘ º

’ ◊̋√√˘ ◊̋√√øG ˛̊± ˛̊≈Ô ¤ª±Î«¬, 2007 ø¬ıÊ√ ˛̊œ¸fl¡˘fl¡ Ú·√ 25,000

Èfl¡±, ¬∏CÙ¬œ ’±1n∏ ‰¬±øÈ¬«øÙ¬Àfl¡È¬ ’˝◊√√˘ ˝◊√√øG˚˛±1 ¬Û‘á¬À¬Û±¯∏fl¡Ó¬±Ó¬

’±·¬ıÀÏ¬ˇ±ª± ˝√√ ˛̊ ’±1n∏ ¬Û≈1¶®±1¸ ”̃̋ √√ ø¬ıÓ¬1Ì fl¡À1  1±øÊ√…fl¡ ˙øMê√

’±1n∏ Î¬◊À√…±· ø¬ıˆ¬±·1 ˜Laœ ¿õ∂≈√…» ¬ı1√Õ˘À ˛̊ º

¤ª±Î«¬ Œ¬ÛÀÚÀ˘ ¤øÈ¬ ø¬ıÀ˙¯∏ Œ‰¬±ø‰¬À˚˛˘ ¤∞I◊±1õ∂±˝◊√ √Êƒ√ √ ¬ı“È¬±

’±·¬ıÏ¬ˇ± ˛̊ øÈ¬—‡±— ’=˘1 Î¬◊À√…±·œ ≈̊ªfl¡ ¿˜øÌ˜±øÌfl¡ ·Õ·fl¡

ø˚Ê√ÀÚ øÎ¬¬ıËn∏·Î¬ˇ øÊ√˘±Ó¬ ’±R¸˝√√± ˛̊fl¡ Œ·±È¬1 Ò±1Ì±fl¡ Ê√Úøõ∂ ˛̊

fl¡1±Ó¬ õ∂‰≈¬1 ’ø1 √̋√Ì± ’±·¬ıÏ¬ˇ± ◊̋√√ ’±ø √̋√ÀÂ√ º ¿˜øÌ˜±øÌfl¡fl¡ ̧ •§X«Ú±

Ê√Ú± ˛̊√√ ’Ô«ÚœøÓ¬ø¬ı√ Î¬0 Ê√ ˛̊ôL ˜±ÒÀª º

’˝◊√√˘ ˝◊√√øG˚˛±1 ˜±Úª ¸•Û√ ’±1n∏ ¬ı±øÌøÊ√…fl¡ Î¬◊iß˚˛Ú ø¬ıˆ¬±·1

¸=±˘fl¡ ¿:±ÚøÊ√» fl≈¡˜±1 Ó¬± ≈̆fl¡√±11 ¸ˆ¬±¬ÛøÓ¬QÓ¬ ’Ú≈øá¬Ó¬

¬Û≈1¶®±1 ø¬ıÓ¬1Ì ¸ˆ¬±Ó¬ ≈̃‡… ’øÓ¬øÔ ¿õ∂≈√…» ¬ı1√Õ˘1 Î¬◊¬Ûø1

‡…±øÓ¬¸•Ûiß ’Ô«ÚœøÓ¬ø¬ı√ Î¬0 Ê√ ˛̊ôL ̃ ±Òª, Î¬Ú¬ı¶®í ̋ ◊√√køÈ¬øÈ¬Î¬◊È¬1

¸=±˘fl¡ Ù¬±√±1 øˆ¬ ¤˜ Ô˜±‰ƒ¬, ’˝◊√√˘1 ˜˝√√±õ∂¬ıgfl¡ [Œ¸ª±]

¿Õ˙À˘Ú fl≈¡˜±1 ¬ı1±, ”̃1¬ı3œ [õ∂˙±¸Ú] ¿ø√5œ √ ˛̊±˘ ‡±Î¬◊µ

◊̋√√Ó¬…±ø√À ˛̊› Œ˚±· ø√À ˛̊ º

◊̋√√øG˚̨±Ú ’ ◊̋√√̆  ›ªfl«¡±‰«¬ ◊̋√√Î¬◊øÚ˚̨Ú1 42 Ó¬˜

ø¡Z- ¬ı±ø ∏̄«fl¡ ’øÒÀ¬ı˙Ú

Œ˚±ª± 5, 6 ’±1n∏ 7 ¤øõ∂˘,  2007 Ó¬±ø1À‡ øÎ¬¬ıËn∏·Î¬̌ø¶öÓ¬ ¤.¤˘. ø‰¬

˜À √̋√±√̊ 1̨ Ó¬Q±ªÒ±ÚÓ¬ øÓ¬øÚø√Úœ˚̨±Õfl¡ ø¬ıô¶‘Ó¬ fl¡± «̧̊ ”‰¬œÀ1 ̋ ◊√√øG˚̨±Ú ’ ◊̋√√̆

›ªfl«¡±‰«¬ ◊̋√√Î¬◊øÚ˚̨Ú1 42 Ó¬˜ ø¡Z ¬ı±ø ∏̄«fl¡ ’øÒÀ¬ı˙Ú ¸Ù¬˘ˆ¬±Àª ¸˜±5

√̋√̊ º̨

5 ¤øõ∂˘ [¬ı‘̋ √√¶ÛøÓ¬¬ı±1] 2007 Ó¬±ø1À‡ õ∂Ô˜ø√Ú± ¬Û≈ª± 8.00

¬ıÊ√±Ó¬ ¬ÛÓ¬±fl¡± Î¬◊ÀM√√±˘Ú fl¡À1 ◊̋√√Î¬◊øÚ ˛̊Ú1 ˜±ÚÚœ ˛̊ ¸ˆ¬±¬ÛøÓ¬ ¿ ≈̊Ó¬

Œ1±ø √̋√Úœ fl¡ø˘Ó¬±À√Àª º ¶ú‘øÓ¬ Ó¬¬Û«Ì fl¡À1 ̂ ¬±1õ∂±5 ̧ ±Ò±1Ì ̧ •Û±√fl¡

¿˚≈Ó¬ ø¬ıù´ Ú±1±˚˛Ì ·Õ·À√Àªº Ó¬±1 ¬Û±‰¬Ó¬ øÚX«±ø1Ó¬ fl¡±˚…«¸”‰¬œ

’Ú≈¸ø1 ø¬ı·Ó¬ fl¡±˚«…fl¡±˘ [2005-2007 ¬ı¯∏ «Ó¬] ø¬ıˆ¬±·œ˚˛

õ∂øÓ¬øÚøÒ¸fl¡˘ ’±1n∏ ’±·cfl¡ fl¡±˚«…fl¡±˘ [2007-2009 ¬ı¯∏«1]

¬ı±À¬ı ÚªøÚ¬ı«±ø‰¬Ó¬ ø¬ıˆ¬±·œ˚˛ õ∂øÓ¬øÚøÒ ¸fl¡˘1 õ∂øÓ¬øÚøÒ ¸ˆ¬±‡Ú

˜±ÚÚœ ˛̊ ¸ ”̃̋ √√ ˜˝√√± õ∂¬ıgfl¡ [˜±Úª ¸•Û√ ’±1n∏ õ∂˙±¸Ú] ¿ ≈̊Ó¬

’À˙±fl¡ ’±Úµ Œ√Àª Î¬◊À¡Z±ÒÚ fl¡À1 º

6 ¤øõ∂˘Ó¬ [qSê¬ı±1] ø¡ZÓ¬œ ˛̊ ø√Ú1 fl¡± «̧̊ ”‰¬œ ’Ú≈̧ ø1 ¬Û≈ª± 9-00

¬ıÊ√±1 ¬Û1± ¸•Û”Ì« ·ÌÓ¬±øLafl¡ õ∂øSê˚˛±À1 2007-2009 ¬ı¯∏«1

fl¡± «̊fl¡1œ ¸ø˜øÓ¬ ·Í¬Ú1 ¬ı±À¬ı øÚ¬ı«±‰¬Ú ’±1y ˝√√ ˛̊ º ¤ ◊̋√√ø‡øÚÀÓ¬ ◊̋√√

Î¬◊À~‡ fl¡1± õ∂À˚˛±Ê√Ú Œ˚, ¤Àfl¡˝◊√√ õ∂øSê˚˛±À1 26 ŒÙ¬¬ıËn∏ª±1œÓ¬

&ª± √̋√±È¬œ, 5 ̃ ±‰«¬Ó¬ øÎ¬·Õ¬ı ’±1n∏ 14 ̃ ±‰«¬Ó¬ ̃ 1±Ì ¤ ◊̋√√ øÓ¬øÚÈ¬± ̇ ±‡±ÀÈ¬±

øÚ¬ı«±‰¬Ú ’Ú≈øá¬Ó¬ fl¡ø1 2007-2009 ¬ı ∏̄«1 ¬ı±À¬ı ˙±‡± ¬Ûø1‰¬±˘Ú±

¸ø˜øÓ¬ ̧ ”̋̃ √√ ·Í¬Ú fl¡1± ̋ √√̊  ̨º ¬Û± ◊̋√√¬Û ̆ ± ◊̋√√Ú ̇ ±‡±1 ̧ ≈≈√”√1 ¬ı±1±Î¬◊øÚÕ˘Àfl¡

Ôfl¡± ø¬ıˆ¬±·œ ˛̊ õ∂øÓ¬øÚøÒ1 ˘·ÀÓ¬ øÎ¬·Õ¬ı, ˜1±Ì ’±1n∏ ≈√˘œ ˛̊±Ê√±Ú1

ø¬ıˆ¬±·œ ˛̊ õ∂øÓ¬øÚøÒ ̧ fl¡˘1 Œˆ¬±È¬√±ÀÚÀ1 Ó‘¬Ó¬œ ˛̊ÀÈ¬± fl¡± «̊fl¡±˘1 ¬ı±À¬ı

¿À1±ø˝√√Úœ fl¡ø˘Ó¬±À√ª ¬Û≈Ú1 ¸ˆ¬±¬ÛøÓ¬ ¬Û√Ó¬ øÚ¬ı«±ø‰¬Ó¬ ˝√√ ˛̊ ’±1n∏

ŒÓ¬À‡Ó¬1 ̧ ˜øi§ÀÓ¬ 22 Ê√Úœ ˛̊± ¤‡Ú ¬Û”Ì«±e fl¡± «̊fl¡1œ ̧ ø˜øÓ¬ øÚ¬ı«±ø‰¬Ó¬

˝√√ ˛̊ º ÚªøÚ¬ı«±ø‰¬Ó¬ ¸ø˜øÓ¬‡Ú ¤ÀÚÒ1Ì1---

¸ˆ¬±¬ÛøÓ¬¸ˆ¬±¬ÛøÓ¬¸ˆ¬±¬ÛøÓ¬¸ˆ¬±¬ÛøÓ¬¸ˆ¬±¬ÛøÓ¬ -- ¿À1±ø˝√√Úœ fl¡ø˘Ó¬±

Î¬◊¬Û-¸ˆ¬±¬ÛøÓ¬Î¬◊¬Û-¸ˆ¬±¬ÛøÓ¬Î¬◊¬Û-¸ˆ¬±¬ÛøÓ¬Î¬◊¬Û-¸ˆ¬±¬ÛøÓ¬Î¬◊¬Û-¸ˆ¬±¬ÛøÓ¬ -- ¿1±ÀÊ√Ú fl≈¡˜±1 ·Õ·, ¿ø¬Û. ø‰¬ Œ·± √̋√±“̋ ◊√√, ¿1±Ê√œª

ø√ø˝√√„√√œ ˛̊±

¸±Ò±1Ì ¸•Û±√fl¡¸±Ò±1Ì ¸•Û±√fl¡¸±Ò±1Ì ¸•Û±√fl¡¸±Ò±1Ì ¸•Û±√fl¡¸±Ò±1Ì ¸•Û±√fl¡ -- |œ ø¬ıù´Ú±1± ˛̊Ì ·Õ·

¸˝√√– ̧ ±Ò±1Ì ̧ •Û±√fl¡¸˝√√– ̧ ±Ò±1Ì ̧ •Û±√fl¡¸˝√√– ̧ ±Ò±1Ì ̧ •Û±√fl¡¸˝√√– ̧ ±Ò±1Ì ̧ •Û±√fl¡¸˝√√– ̧ ±Ò±1Ì ̧ •Û±√fl¡ -- ̧ ¬ı«¿’Ú≈Ê√ Œ‰¬øÓ¬ ˛̊±, √œÚ ·Õ·, Úª fl≈¡˜±1

·Õ·, ¤˜. Ê√Ú±«√Ú√ 1±›

Œfl¡±¯∏±Ò…é¬Œfl¡±¯∏±Ò…é¬Œfl¡±¯∏±Ò…é¬Œfl¡±¯∏±Ò…é¬Œfl¡±¯∏±Ò…é¬ -- |œ˘ø•§Ó¬ ·Õ·

¸˝√√– Œfl¡±¯∏±Ò…é¬¸˝√√– Œfl¡±¯∏±Ò…é¬¸˝√√– Œfl¡±¯∏±Ò…é¬¸˝√√– Œfl¡±¯∏±Ò…é¬¸˝√√– Œfl¡±¯∏±Ò…é¬ -- ¿ø√˘œ¬Û fl¡ø˘Ó¬±

fl¡±˚«¬ı±˝√√œ ¸√¸…fl¡±˚«¬ı±˝√√œ ¸√¸…fl¡±˚«¬ı±˝√√œ ¸√¸…fl¡±˚«¬ı±˝√√œ ¸√¸…fl¡±˚«¬ı±˝√√œ ¸√¸… --  ̧ ¬ı«¿ ø¬ı¬Û≈̆  ̇ «̃±, øÎ¬ 1±Ê√À‡±ª±, ’øÊ√Ó¬ ·Õ·,

õ∂√œ¬Û Ò±≈√˜œ ˛̊±, ̃ ≈fl≈¡˘ ̇ ◊̋√√fl¡œ ˛̊±, ø√·ôL ̇ ◊̋√√fl¡œ ˛̊±, ø¬ı¬Û≈̆  √M√√, ¿˜Ó¬œ

√̋√ø1fl¡˘± Œ√¬ıœ Œ˚±˙œ, ̃ 0 ∆‰¬ ˛̊√ ’±˜±Ú≈~± √̋√, ¤fl¡±ôL ‡øÚfl¡1, ø¬ıÀÚ±√

Œ‰¬øÓ¬ ˛̊± º

7 ¤øõ∂˘Ó¬ [˙øÚ¬ı±1] Œ˙ ∏̄ ø√Ú1 fl¡± «̊… ”̧‰¬œ ’Ú≈̧ ø1 ’±À¬ıø˘ 2-00

¬ıÊ√±Ó¬ ≈̃fl¡ø˘ ¸ˆ¬±‡Ú Î¬◊À¡Z±ÒÚ fl¡À1 ¸ ”̃̋ √√ ˜˝√√± õ∂¬ıgfl¡ [¤‰¬ ¤‰¬]

¿ ≈̊Ó¬ ¸ÀÓ¬…f Ú±Ô ¬ı1±À√Àª º ≈̃fl¡ø˘ ¸ˆ¬±‡Ú ¬Ûø1‰¬±˘Ú± fl¡À1

¿ ≈̊Ó¬ Œ1±ø˝√√Úœ fl¡ø˘Ó¬±À√Àª º Î¬◊Mê√ ̧ ˆ¬±‡ÚÀÓ¬ ̋ ◊√√Î¬◊øÚ ˛̊Ú1 ¶ú‘øÓ¬¢∂Lö

ë|ø˜fl¡ fl¡Fí ‡øÚ Î¬◊Àij±‰¬Ú fl¡À1 ø¬ıø˙©Ü |ø˜fl¡ ̧ —·Í¬fl¡, ̧ ˜±À˘±‰¬fl¡,

ø˘‡fl¡ ˜±ÚÚœ ˛̊ ¿ ≈̊Ó¬ ˜±=±1±˜ ¬Û±ÀÈ¬±ª±1œÀ√Àª º

øÚø«√©Ü ¬ıMê√±1+À¬Û ¬ıMê‘‘√Ó¬± õ∂√±Ú fl¡À1 &ª± √̋√±È¬œ ø¬ıù´ø¬ı√…±˘ ˛̊1 õ∂±Mê√Ú

Î¬◊¬Û±Ò…é¬ Ó¬Ô± ø¬ıø˙©Ü ¸˜±À˘±‰¬fl¡ ˜±ÚÚœ ˛̊ |œ ≈̊Ó¬ Œ√À¬ıÚ √M√√À√Àª

’±1n∏ Õ√øÚfl¡ Ê√Ú˜ ”̂¬ø˜ fl¡±fl¡Ó¬1 fl¡± «̊…¬ı±˝√√œ ¸•Û±√fl¡ ¿ ≈̊Ó¬ ’1n∏Ì

fl≈¡˜±1 √±¸À√Àª º

’±˜øLaÓ¬ ’øÓ¬øÔ1+À¬Û ¬ıMê‘√Ó¬± õ∂√±Ú fl¡À1 ¸±—¸√ ¿ ≈̊Ó¬ ¸¬ı«±Úµ

Œ¸±ÀÚ±ª±˘À√Àª º

ŒÓ¬À‡Ó¬¸fl¡À˘ ̧ ˆ¬±Ó¬ Î¬◊¬Ûø¶öÓ¬ Ô±øfl¡ ’±˜±fl¡ ø˚ Œõ∂1Ì± ’±1n∏ Î¬◊»¸± √̋√

õ∂√±Ú¬ fl¡ø1À˘ Ó¬±1 ¬ı±À¬ı ’±ø˜ ’ˆ¬…Ô«Ú± ¸ø˜øÓ¬ Ó¬Ô± ÚªøÚ¬ı«±ø‰¬Ó¬

¸ø˜øÓ¬1 Ó¬1Ù¬1 ¬Û1± ’±ôLø1fl¡ fl‘¡Ó¬:Ó¬± ’±1n∏ ÒÚ…¬ı±√ :±¬ÛÚ

fl¡ø1À˘± º ’øÒÀ¬ı˙Ú‡øÚ ≈̧‰¬±1n∏ ’±1n∏ ¸Ù¬˘ˆ¬±Àª ¸˜±ø5 Œ˝√√±ª±Ó¬

◊̋√√øG ˛̊±Ú ’ ◊̋√√˘ ›ªfl«¡±‰«¬ ◊̋√√Î¬◊øÚ ˛̊Ú1 ¸fl¡À˘± ¸√¸…, õ∂øÓ¬øÚøÒ ¸fl¡˘,

’ ◊̋√√̆  fl¡M«‘√√¬Ûé¬, ’ ◊̋√√̆ 1 øÚ1±¬ÛM√√± ø¬ıˆ¬±·, Œfl¡fœ˚̨ fi◊À√…±ø·fl¡ øÚ1±¬ÛM√√±

¬ı±ø˝√√Úœ, ¤.¤˘.ø‰¬. ˜À˝√√±√˚˛, ≈√˘œ˚˛±Ê√±Ú flv¡±¬ı fl¡M‘«√√¬Ûé¬, 1±øÊ√…fl¡

õ∂˙±¸Ú, ≈√˘œ ˛̊±Ê√±Ú Ô±Ú±, ø¬ıøˆ¬iß ̧ —·Í¬Ú ’±1n∏ qˆ¬±fl¡±∫œ ¬¬ı…øMêÕ˘

’±˜±1 Ó¬1Ù¬1 ¬Û1± ’±ôLø1fl¡ fl‘¡Ó¬:Ó¬± ’±1n∏ ÒÚ…¬ı±√ :±¬ÛÚ

fl¡ø1À˘± º

õ∂øÓ¬À¬ı√fl¡ - ¿ø¬ıù´Ú±1± ˛̊Ì ·Õ·, ¸±Ò±1Ì ¸•Û±√fl¡

◊̋√√øG ˛̊±Ú ’ ◊̋√√˘ ªfl¡±‰«¬ ◊̋√√Î¬◊øÚ ˛̊Ú

˜=Ó¬ Î¬◊¬Û¬ıœ©Ü [¬ı±›“̋ √√±Ó¬1 ¬Û1±] ¿À1±ø˝√√Úœ fl¡ø˘Ó¬±, ¿¤Â√, ¤Ú ¬ı1±,

¿À√À¬ıÚ √M√√, ¿’1n∏Ì fl≈¡˜±1 √±¸, ¿˜±=±1±˜ ¬Û±ÀÈ¬±ª±1œ
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’ ◊̋√√˘ ◊̋√√øG ˛̊± ø˘ø˜ÀÈ¬Î¬1 øÚÊ√¶§ ø˙é¬± õ∂øÓ¬á¬±Ú ’ ◊̋√√˘ ◊̋√√øG ˛̊± Î¬◊2‰¬Ó¬1

˜±Ò…ø˜fl¡ ø¬ı√…±˘ ˛̊ ≈√˘œ ˛̊±Ê√±ÀÚ 10 ŒÙ¬¬ıËn∏ª±1œ Ó¬±ø1‡1 ¬Û1± ≈√ø√Úœ ˛̊±

fl¡±˚…«̧ ”‰¬œÀ1 ¬ı±ø ∏̄«fl¡ SêœÎ¬ˇ± ̧ ˜±À1± √̋√ Î¬◊ƒ√√̊ ±¬ÛÚ fl¡À1 º SêœÎ¬ˇ± ̧ ˜±À1± √̋√‡øÚ

Î¬◊À¡Z±ÒÚ fl¡À1 õ∂˙±¸Ú ø¬ıˆ¬±·1 ”̃1¬ı3œ ¿ø√5œ√̊ ˛±˘ ‡±›Àµ º Î¬◊À¡Z±ÒÚœ

ˆ¬±¯∏ÌÓ¬ ¿‡±›Àµ Œ‡˘-ŒÒ˜±ø˘À˚˛ Â√±S-Â√±Sœ¸fl¡˘1 ˜±Ê√Ó¬ ∆˜Sœ,

¸˝√√À˚±ø·Ó¬±, √˘œ ˛̊ ¶Û‘̋ √√±1 ˆ¬±ª ’Ç≈ø1Ó¬ fl¡À1 ¬ı≈ø˘ Î¬◊À~‡ fl¡À1 ’±1n∏

Œ‡˘-ÀÒ˜±ø˘ Â√±S-Â√±Sœ1 ∆√ø˝√√fl¡-˜±Úø¸fl¡ ø¬ıfl¡±˙1 fl¡±1ÀÌ ’¬Ûø1˝√√± «̊…

¬ı≈ø˘ fl¡ ˛̊ º ˆ¬± ∏̄Ì õ∂¸eÓ¬ ŒÓ¬À‡ÀÓ¬ ø¬ı√…±˘ ˛̊1 ø¬ı√…± ˛̊Ó¬øÚfl¡ ¬Û±Í¬…Sê˜1

˘·ÀÓ¬ Œ‡˘±-Ò”̆ ±, Œ˚±·-¬ı…± ˛̊±˜ Ó¬Ô± Œ¬ıÃøXfl¡ fl¡±˚…«Sê˜Ó¬ Œ˚±·√±Ú1

Ê√ø1 ˛̊ÀÓ¬ Â√±S-Â√±Sœ¸fl¡˘1 ¬ı…øMê√Q ·Í¬Ú1 ›¬Û1ÀÓ¬± &1n∏Q ’±À1±¬Û fl¡À1º

SêœÎ¬ˇ± ¸˜±À1±˝√√ Œ˙ ∏̄ Œ˝√√±ª±1 ¬Û±Â√ÀÓ¬√√ 15 ŒÙ¬¬ıËn∏ª±1œ Ó¬±ø1À‡ ¬ı±ø ∏̄«fl¡

ø¬ı√…±˘ ˛̊ ¸5±˝√√1 ¸±˜1øÌ Ó¬Ô± ¬ı“È¬± ¬ø¬ıÓ¬1Ìœ ¸ˆ¬±‡Ú ’Ú≈øá¬Ó¬ ˝√√ ˛̊ º

¸ˆ¬±Ó¬ ’ ◊̋√√̆  ̋ ◊√√øG ˛̊± Î¬◊2‰¬Ó¬1 ̃ ±Ò…ø˜fl¡ ø¬ı√…±˘ ˛̊1 õ∂±Mê√Ú ’Ò…é¬, 1±©Ü™¬ÛøÓ¬

’ ◊̋√√˘ ◊̋√√øG ˛̊± Î¬◊2‰¬Ó¬1 ˜±Ò…ø˜fl¡ ø¬ı√…±˘ ˛̊1 ¬ı±ø ∏̄«fl¡ SêœÎ¬ˇ±

Œ˚±ª± ◊̋√√— 12 øÎ¬À‰¬•§1 Ó¬±ø1‡1 ¬Û1± 18 øÎ¬À‰¬•§1, 2006 Ó¬±ø1‡Õ˘

&ª±˝√√±È¬œÓ¬ ’Ú≈øá¬Ó¬ ¶≈®˘ ŒÈ¬ø˘¢∂±Ù¬ √¬ı± õ∂øÓ¬À˚±ø·Ó¬±Ó¬ ≈√˘œ ˛̊±Ê√±Ú flv¡±ª

√¬ı± ¤fl¡±ÀÎ¬˜œ1 ∆˝√√ ’—˙ ¢∂˝√√Ì fl¡1± Â√±S ¿1Ê√Ó¬ 1±Ê√À‡±ª± ◊̋√√ ‰¬Ó≈¬Ô«

¶ö±Ú ’øÒfl¡±1 fl¡À1 ’±1n∏ ¿’ø1µ˜ √M√√̋ ◊√√ 7 ¬ıÂ√1 ’Ú≈Ò√ı« Œ|á¬ Œ‡ ≈̆Õª1

¸ij±Ú ’Ê«√Ú fl¡1±1 ˘·ÀÓ¬ ¿1Ê√Ó¬ 1±Ê√À‡±ª± ◊̋√√ 24 Ê√±Ú≈ª±1œ1 ¬Û1±

31 Ê√±Ú≈ª±1œ, 2007 ∆˘ fl¡˘fl¡Ó¬±Ó¬ ’Ú≈øá¬Ó¬ ̧ ¬ı«̂ ¬±1Ó¬œ ˛̊ ¶≈®˘ ŒÈ¬ø˘¢∂±Ù¬

√¬ı± õ∂øÓ¬À˚±ø·Ó¬±Ó¬ ’—˙ ¢∂˝√√Ì fl¡ø1 ≈√˘œ ˛̊±Ê√±Ú flv¡±ª Ó¬Ô± ≈√˘œ ˛̊±Ê√±ÚÕ˘

Œ·Ã1√ª fl¡øÏ¬ˇ̊ ˛± ◊̋√√ ’±øÚÀÂ√ º Î¬◊À~‡À˚±·… Œ˚ ¸¬ı«̂ ¬±1Ó¬œ ˛̊ ¶≈®˘ ŒÈ¬ø˘¢∂±Ù¬

√¬ı± õ∂øÓ¬À˚±ø·Ó¬±Ó¬ ’—˙ ¢∂ √̋√Ì fl¡1± ¿1Ê√Ó¬ 1±Ê√À‡±ª± ≈√̆ œ ˛̊±Ê√±Ú1

õ∂Ô˜ √¬ı± Œ‡ ≈̆Õª º

≈√˘œ˚˛±Ê√±Ú flv¡±¬ı ¬Ûø1Sê˜±

¬Û≈1¶®±1 õ∂±5 ø˙é¬fl¡ ¿ ≈̊Ó¬ ≈̊Ó¬œf Ú±Ô Ù≈¬fl¡ÀÚ ≈̃‡… ’øÓ¬øÔ ø √̋√‰¬±À¬Û

’—˙ ¢∂ √̋√Ì fl¡À1 º ¿ ≈̊Ó¬ ’À˙±fl¡ ’±ÚÀµ GGM (HR-A) ’—˙ ¢∂ √̋√Ì

fl¡ø1 Â√±S-Â√±Sœ¸fl¡˘fl¡ Î¬◊»¸±ø √̋√Ó¬ fl¡À1 º ̧ ij±øÚÓ¬ ’øÓ¬øÔ ø √̋√‰¬±À¬Û Î¬◊¬Ûø¶öÓ¬

Ô±Àfl¡ SêÀ˜ ¿¸ÀÓ¬…f Ú±Ô ¬ı1± GGM (SS) ’±1n∏ ¿¬ÛÀ1˙ ‰¬f ‡±›Àµ

GGM (SB) º

¬ı“È¬± ¬ø¬ıÓ¬¬1Ìœ ’Ú≈á¬±ÚÓ¬ ø¬ıøˆ¬iß ¬Û1œé¬±Ó¬ fl‘¡øÓ¬Q ’Ê«√Ú fl¡1± Â√±S-

Â√±Sœ¸fl¡˘fl¡ ¬ı“È¬± ¬õ∂√±Ú fl¡1± ˝√√ ˛̊ º ˘·ÀÓ¬ ¬ı±ø ∏̄«fl¡ ø¬ı√…±˘ ˛̊ ¸5±˝√√1

ø¬ıøˆ¬iß õ∂øÓ¬À˚±ø·Ó¬±Ó¬  ¬Û±1√ø˙«Ó¬± Œ‡≈›ª± Â√±ƒS-Â√±Sœ ¸fl¡˘Àfl¡±

ÀÓ¬›“À˘±fl¡1 Œ|á¬Ó¬±1 ¶§œfl‘¡øÓ¬ õ∂√±Ú fl¡1± ˝√√ ˛̊ º

¬ı“È¬± ø¬ıÓ¬1Ìœ ’Ú≈á¬±ÚÓ¬ ¬ø¬ı√…±˘ ˛̊‡øÚ1 ˘·ÀÓ¬ ¸˜¢∂ øÎ¬¬ıËn∏·Î¬ˇ øÊ√˘±Õ˘

Œ·Ã1ª fl¡øÏ¬ˇ̊ ˛± ◊̋√√ ’±øÚ¬ıÕ˘ ¸é¬˜ Œ˝√√±ª± ’ ◊̋√√˘ ◊̋√√øG ˛̊± Î¬◊2‰¬Ó¬1 ˜±Ò…ø˜¬fl¡

ø¬ı√…±˘ ˛̊1 ‰¬±ø1Ê√Ú Î¬◊√œ ˛̊̃ ±Ú fl‘¡Ó¬œ√√ Œ‡ ≈̆Õªfl¡ ø¬ıÀ˙ ∏̄ ¬Û≈1¶®±1 õ∂√±Ú

fl¡ø1 ¸•§X«Ú± Ê√ÀÚ±ª± √̋√̊ ˛ º

¬1Ê√Ó¬ 1±Ê√À‡±ª± ’ø1µ˜ √M√√ ’øªÚ±˙ √M√√ ’Ú≈̂ ¬ª ¬ı≈Ï¬ˇ±À·±“̋ √√± ◊̋√√ ¬1øMê√˜ fl¡ø˘Ó¬±

◊̋√√— 1 ̃ ±‰«¬1 ¬Û1± 4 ̃ ±‰«¬, 2007 Ó¬±ø1‡Õ˘Àfl¡ &ª± √̋√±È¬œÓ¬ ’Ú≈øá¬Ó¬ ø¸X±Ô«

Œ˜øÒ Œ¸“±ª1Ìœ ¸À√Ã ’¸˜ √¬ı± ¸˜±À1±˝√√Ó¬ ≈√˘œ˚˛±Ê√±Ú flv¡±ª √¬ı±

¤fl¡±ÀÎ¬˜œ1 ∆˝√√ ’—˙ ¢∂˝√√Ì fl¡1± Â√±S ¿1Ê√Ó¬ 1±Ê√À‡±ª± ◊̋√√ ‰¬Ó≈¬Ô« ¶ö±Ú,

¿’Ú≈̂ ¬ª ¬ı≈Ï¬̌±À·± √̋√±“̋ ◊√√ ̧ 5˜ ¶ö±Ú, 9 ¬ıÂ√1 ’Ú≈Ò√ı« ¿’ø¬ıÚ±˙ √M√√ Œ‰¬ø•Û˚̨Ú,

9 ¬ıÂ√1 ’Ú≈Ò√ı« ’ø1µ˜  √M√√ ◊̋√√ 2 ˛̊ ¶ö±Ú ’±1n∏ 13 ¬ıÂ√1 ’Ú≈Ò√ı« ¿1øMê√˜

fl¡ø˘Ó¬± ◊̋√√ Œ‰¬ø•Û ˛̊Ú Œ˝√√±ª±1 Œ·Ã1√ª ’Ê«√Ú fl¡ø1ÀÂ√ º ≈√˘œ ˛̊±Ê√±Ú flv¡±ª √¬ı±

¤fl¡±ÀÎ¬˜œ1 ∆˝√√ ≈̃Í¬ 7 Ê√Ú Œ‡ ≈̆ÕªÀ ˛̊ ¤ ◊̋√√ √¬ı± ¸˜±À1±˝√√Ó¬ ’—˙ ¢∂˝√√Ì

fl¡ø1øÂ√̆  º

Œ˚±ª± 17-01-2007 Ê√±Ú≈ª±1œ Ó¬±ø1À‡ ≈√˘œ˚˛±Ê√±Ú flv¡±ª1 Î¬◊À√…±·Ó¬

≈√˘œ ˛̊±Ê√±Ú flv¡±ª ¬Œõ∂é¬±·‘̋ √√Ó¬ 1+¬ÛÀfl¡±“ª1 ŒÊ√…±øÓ¬õ∂¸±√ ’±·1ª±˘±À√ª1

Œ¸±“ª1ÌÓ¬ ¤fl¡ ¬ıÌ«±Ï¬… ¸±—¶‘®øÓ¬fl¡ ’Ú≈á¬±Ú ëfl¡F ¸øg ˛̊±í1 ’±À ˛̊±Ê√Ú fl¡1±

√̋√̊ ˛ º ¤ ◊̋√√ ëfl¡F ̧ øg ˛̊±íÓ¬ ’¸˜1 ≈√·1±fl¡œ ¶§Ú±˜ÒÚ… ø˙äœ ¿˜Ó¬œ ̧ —·œÓ¬±

¬ı1Í¬±fl≈¡1 ’±1n∏ ¿ø√˘œ¬Û √±¸1 fl¡F1 ·œÀÓ¬À1 √ «̇fl¡1 ˝√√+√ ˛̊ øÊ√øÚ¬ıÕ˘

¸é¬˜ ˝√√˚˛º Î¬◊Mê√ ’Ú≈á¬±ÚÓ¬ ≈√˘œ˚˛±Ê√±Ú flv¡±ª ø˜Î¬◊øÊ√fl¡ ¤fl¡±ÀÎ¬˜œ1

ø˙äœ¸fl¡À˘ ¬Ûø1Àª˙Ú fl¡1± ¸±—¶‘®øÓ¬fl¡ ’Ú≈á¬±Ú ¸˜”˝√√ ’±øÂ√˘ ’øÓ¬

˜ÀÚ±À˜±˝√√± º

¤˝◊ √ √  ’Ú≈á¬±Ú1 ˘·Ó¬

¸—·øÓ¬ 1±ø‡ ’¸˜1

Ú±È¬…Ê√·Ó¬1 ¤·1±fl¡œ

’øˆ¬ÀÚÓ¬± Ó¬Ô± Ú±È¬…fl¡±1

¿˚≈Ó¬ ˜øÌ ˆ¬AÀ√ªfl¡

≈√̆ œ ˛̊±Ê√±Ú flv¡±ª1 Ó¬1Ù¬1

¬Û1± ø¬ıÀ˙ ∏̄̂ ¬±Àª ¸•§Ò«Ú±

Ê√ÀÚ±ª± ˝√√ ˛̊ º

[¬ı±›“̋ √√±Ó¬1 ¬Û1±] ¿’À˙±fl¡ ’±Úµ, ¿¤Â√. ¤Ú ¬ı1±, ¿ ≈̊Ó¬œf Ú±Ô Ù≈¬fl¡Ú,

¿¬ÛÀ1˙ ‡±›µ ’±1n∏ ¿˜Ó¬œ fl¡äÚ± ¬ı1n∏ª± fl¡Â√±1œ



ø¬ıù´1 ’Ú…±Ú… ’—˙1 ø¬ıøˆ¬iß Ú±1œ ̧ —·Í¬Ú1 ̆ ·ÀÓ¬ ’ ◊̋√√̆  ̋ ◊√√øG˚̨± ø˘ø˜ÀÈ¬Î¬1 Î¬◊̋ ◊√√¬Û‰¬ ŒÂ√À˘› Œ˚±ª± 8 ̃ ±‰«¬

Ó¬±ø1À‡ ≈√̆ œ˚̨±Ê√±Ú flv¡±ª Œõ∂é¬±·‘̋ √√Ó¬ ’±ôLÊ«√±øÓ¬fl¡ Ú±1œ ø√ª¸ Î¬◊ƒ√√̊ ±¬ÛÚ fl¡À1º Œfl¡±•Û±Úœ1 ̧ ”̋̃ √√ ̃ √̋√±õ∂ªgfl¡

¿¬ÛÀ1˙ ‰¬f ‡±›Àµ ’Ú≈á¬±ÚÓ¬ ̃ ≈‡… ’øÓ¬øÔ1 ¶ö±Ú ’˘—fl‘¡Ó¬ fl¡À1

’±1n∏ ’øÓ¬øÔ ¬ıMê√± 1+À¬Û Œ˚±· ø√À˚̨ ≈√̆ œ˚̨±Ê√±Ú¶ö ‘̃Ì±˘ÀÊ√…±øÓ¬

¬Û≈Ú«̧ —¶ö±¬ÛÚ Œfl¡f1 õ∂øÓ¬á¬±¬Ûfl¡ ’Ò…é¬± ¿˜Ó¬œ ’ø˜˚̨± ¬ı1¬Û”Ê√±1œÀ˚̨º

¸˜±Ê√Ó¬ Ú±1œ¸fl¡˘1 ’ª¶ö±Ú1 ›¬Û1Ó¬ &1n∏Q ’±À1±¬Û fl¡ø1 ̃ ≈‡…

’øÓ¬øÔ ¿‡±›Àµ Œ√± √̋√±À1 Œ˚ ¬Û≈1n∏̄ ∏ ̃ ø √̋√̆ ± Î¬◊̂ ¬À ˛̊ fl¡±gÓ¬ fl¡±g

ø˜˘± ◊̋√√ ’±·¬ı±øÏ¬ˇÀ˘À˝√√ ¸˜±Ê1 ¸¬ı«±—·œÌ Î¬◊ißøÓ¬ ¸yª ˝í√√¬ı º ¿˜Ó¬œ ’ø˜ ˛̊± ¬ı1¬Û”Ê√±1œÀ ˛̊ øÚÊ√¶§ õ∂À‰¬©Ü±Ó¬

‘̃Ì±˘ÀÊ√…±øÓ¬ Ú±˜1 ¬Û≈Ú1 ̧ —¶ö±¬ÛÚ Œfl¡f ¤È¬± ¶ö±¬ÛÚ fl¡ø1 ≈√̆ œ ˛̊±Ê√±Ú ’±1n∏ fl¡± ∏̄1œ ˛̊± Í¬± ◊̋√√̧ ”̃̋ √√1 ̃ ±Úø¸fl¡ ̂ ¬±Àª

¬ı±Ò±¢∂ô¶ ø˙q¸fl¡̆ 1 ø‰¬øfl¡»¸± Ó¬Ô± ¬Û≈Ú«̧ —¶ö±¬ÛÚ1 ¬ı…ª¶ö± fl¡ø1ÀÂ√ º ¿˜Ó¬œ ¬ı1¬Û”Ê√±1œÀ˚̨ ̧ ˜±Ê√1 Î¬◊2‰¬ ô¶11 ̃ ø √̋√̆ ±¬ı·«̋ ◊√√

Ó‘¬Ì ”̆̃  ¬Û «̊±˚̨1 ̃ ø √̋√̆ ±¸fl¡̆ 1 fl¡±1ÀÌ øfl¡ fl¡ø1¬ı ¬Û±À1 ’±1n∏ øfl¡ fl¡1± Î¬◊ø‰¬Ó¬ Ó¬±1 ø¬ı ∏̄À˚̨ ¬ı±ô¶√ª Ê√œªÚ1 ’ø ¬̂:Ó¬±1 ¬Û1±

Î¬◊√±̋ √√1Ì √±ø„√√ Òø1 ¬ıMê√¬ı… 1±À‡º

Œfl¡±•Û±Úœ1 øÓ¬øÚÊ√Ú Î¬◊2‰¬ ¬Û√¶ö ’øÒfl¡±1œ ̊ Ô±SêÀ˜ õ∂ø˙é¬Ì

› Î¬◊iß̊ ˛Ú ”̃1¬ı3œ |œ’øÊ√Ó¬ fl≈¡˜±1 ˜˝√√ôL, ø‰¬ ¤˜. øÎ¬1 ŒÊ√…á¬

Î¬◊¬ÛÀ√©Ü± [¸—À˚±·] ¿¬Û1Ê√ ¬ıfl≈¡˘ ¬¬ı1n∏ª± ’±1n∏ fl¡ «̃‰¬±1œ

¸•Ûfl«¡1é¬œ ø¬ıˆ¬±·1 ̃ ”1¬ı3œ ¿ø¬ıÊ√ ˛̊ fl≈¡˜±1 ̂ ¬± «̃±fl¡ Î¬◊̋ ◊√√¬Û‰¬1

õ∂øÓ¬  ’ √̋√1˝ Ê√Ú± ◊̋√√ ’ √̋√±√√ ̧ √̋√À˚±ø·Ó¬± ’±1n∏ ̧ √̋√̃ ø «̃Ó¬±1 ¬ı±À¬ı

¤Àfl¡±‡øÚ õ∂˙øô¶ ¬ÛÀSÀ1 ̧ •§X«Ú± Ê√ÀÚ±ª± ̋ √√̊ ˛º

◊̋√√̊ ±̨1 ø¬Û‰¬Ó¬ Œfl¡±•Û±Úœ1 ̃ ø √̋√̆ ± fl¡ «̃‰¬±1œ¸fl¡À˘ ¤øÈ¬ ̧ ±—¶‘®øÓ¬fl¡

fl¡± «̧̊ ”‰¬œ ¬Ûø1À¬ı˙Ú fl¡À1 ’±1n∏ ¬Û≈ª± 7-00 ¬ıÊ√±1 ¬Û1± ’±À¬ıø˘

3-30 ¬ıÊ√±Õ˘Àfl¡ ’ √̋√1 √̋√ ¬ı…ô¶ Ô±øfl¡›  Ê√œªÚ1 ̧ ≈µ1 ø√̇ À¬ı±11 ¬Û1± Œ˚ ŒÓ¬›“À˘±fl¡ ’±“Ó¬ø1 À˚±ª± Ú± ◊̋√√ Œ¸ ◊̋√√fl¡Ô± ̧ ÀÊ√±À1 ̧ ±¬ı…ô¶ fl¡À1º

ªÀ˜Ú ◊̋√√Úƒ ¬Û±ø¬ıvfl¡ Œ‰¬"√√1, ’ ◊̋√√̆  ÀÂ√̆ , ≈√̆ œ˚̨±Ê√±Ú

Î¬◊̋ ◊√√¬Û‰ƒ¬-¬Û± ◊̋√√Û˘± ◊̋√√Ú ŒÂ√˘ –

ÚÓ≈¬Ú fl¡± «̊fl¡1œ fl¡ø˜øÈ¬ - ¬ı ∏̄« 2007-2008

¸ ¬̂±¬ÛøÓ¬ -¿˜Ó¬œ ·œÓ¬±?˘œ ¤‰¬ ¬ıÀÎ¬̌±, Î¬◊¬Û-¸ ¬̂±¬ÛøÓ¬ - ¿˜Ó¬œ ’±øÊ√Ù¬± ‡±Ó≈¬Ú, ̧ •Û±√fl¡ - ¿˜Ó¬œ √œø¬Ûfl¡± ø˘øe˚̨±, Œfl¡± ∏̄±Ò…é¬ - ¿˜Ó¬œ Œ1Ì≈ ÀÎ¬fl¡±º

’ ◊̋√√˘ ◊̋√√øG ˛̊± ¬Û± ◊̋√√¬Û˘± ◊̋√√Ú ≈̃‡…fl¡± «̊±˘ ˛̊1 Î¬◊̋ ◊√√¬Û‰ƒ¬ ŒÂ√À˘ øfl¡Â≈√ ’¬Û1•Û1±·Ó¬ ¬ÛXøÓ¬À1 8 ˜±‰«¬ Ó¬±ø1À‡ ’±ôLÊ«√±øÓ¬fl¡ Ú±1œ ø√ª¸ ¬Û±˘Ú fl¡À1º

Œ¸ ◊̋√√ø√Ú± Î¬◊̋ ◊√√¬Û‰ƒ¬1 ̧ √̧ …±¸fl¡À˘ 65 øfl¡–ø˜– ”√1Ó¬ ’ªø¶öÓ¬ 1±Ìœ¬ı±1œ ·±“ª1 fl¡±˜1+¬Û ’¸˜œ ˛̊± ∆¬ıøõI◊©Ü¬ ̧ ˆ¬± ¬Ûø1w˜Ì fl¡À1º ̧ ˆ¬±1 ’ÒœÚÓ¬ ’±ÀÂ√

¤‡Ú ̋ ◊√√—1±Ê√œ ̃ ±Ò…˜1 ¶≈®˘, Â√±S-Â√±Sœ1 fl¡±1ÀÌ Œ √̋√±À©Ü̆ , ¶§±¶ö… øflv¡øÚfl¡ ’±1n∏ ¤È¬± ¬ı˚̨Ú Œfl¡fº Î¬◊̋ ◊√√¬Û‰ƒ¬ ¬Û± ◊̋√√¬Û˘± ◊̋√√Ú ŒÂ√À˘ Œfl¡ ¤ ø¬ı ¤Â√Õ˘ ¬ı± ◊̋√√̇ ‡Ú

È¬±È¬± ˙øMê√ øÊ√ ’± ◊̋√√ øù´È¬‰ƒ¬ √±Ú ø˝√√‰¬±À¬Û ’±·¬ıÏ¬ˇ± ˛̊º õ∂Ó≈¬…M√√1Ó¬ Œfl¡ ¤ ø¬ı ¤Â√1 fl¡± «̊¬ı±˝√√œ ¸ø˜øÓ¬1 ¸•Û±√fl¡ ¿ Œfl¡ ˜±1±Àfl¡ Î¬◊̋ ◊√√¬Û‰¬1 ¬Û± ◊̋√√¬Û˘± ◊̋√√Ú

Œ·±È¬Õ˘ ’±ôLø1fl¡ ÒÚ…¬ı±√ :±¬ÛÚ fl¡À1º

¬ıøôL õ∂;˘Ú fl¡ø1ÀÂ√ ¿ÛÀ1˙ ‡±›Àµ

’øÓ¬øÔ¬ ıMê√± ¿˜øÓ¬ ’ø˜ ˛̊± ¬ı1¬Û”Ê√±1œ
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¬̂±1Ó¬ Î¬◊¬Û˜ √̋√±À√̇ 1 Î¬◊M√√1 ¬Û”¬¬ı«±=˘1 1±Ê√… ’¸˜1 ̂ ¬± ∏̄±

’¸˜œ˚̨± º ¤ ◊̋√√ ̂ ¬± ∏̄±ÀÈ¬±1 Î¬◊æ√ª ’±1n∏ Sê˜ø¬ıfl¡±˙ ̧ •ÛÀfl«¡

øÊ√.¤.¢∂œ˚̨±Â«√Ú, Î¬0 ̧ ≈ÚœøÓ¬ fl≈¡˜±1 Œ‰¬±È¬±Ê√π, Î¬0 ¬ı±Ìœfl¡±ôL

fl¡±fl¡øÓ¬1 ¬Û1± ’±1y fl¡ø1 ¬ıÓ«¬˜±ÀÚ› ø¬ıøˆ¬ißÊ√Ú

·Àª ∏̄Àfl¡ ·Àª ∏̄Ì± ‰¬˘± ◊̋√√ ’±ø √̋√ÀÂ√ º ̧ ˜À˚̨ ̧ ˜À˚̨ ø¬ıøˆ¬iß

¢∂Lö ’±À˘±‰¬Úœ, ¬ı±Ó¬ø1 fl¡±fl¡Ó¬ ’±ø√ÀÓ¬± ¤ ◊̋√√ ø¬ı ∏̄À ˛̊ õ∂ªg õ∂fl¡±˙ ¬Û± ◊̋√√

’±ø √̋√ÀÂ√ º Ó¬Ô±ø¬Û› ’¸˜œ˚̨± ̂ ¬± ∏̄±1 Î¬◊»¬ÛøM√√ ̧ •ÛÀfl«¡ ̧ 1 √̋√ ̧ —‡…fl¡ ’¸˜œ˚̨±

˜±Ú≈̋ √√À1 ̧ ±˜…fl¡ Ò±1Ì± Ú± ◊̋√√ ¬ı≈ø˘¬ı ¬Û±ø1 º

 ì¸±Ò±1ÌÀÓ¬ ’±˜±1 Ò±1Ì± √̋√̊ ˛ Œ˚ ’¸˜œ ˛̊± ˆ¬± ∏̄± ¸—¶‘®Ó¬ ˆ¬± ∏̄±1 ¬Û1±

Î¬◊æ√ª ∆˝√√ÀÂ√ º √1±‰¬˘ÀÓ¬ ¤ ◊̋√√ Ò±1Ì± ̧ ¬ı«±—À˙ qX Ú˝√√ ˛̊ ºî ̧ —¶‘®Ó¬ ̂ ¬± ∏̄±

∆˝√√ÀÂ√ ∆¬ıø√fl¡ ≈̊·Ó¬ ’øˆ¬Ê√±Ó¬ ’± «̊…¸fl¡˘1 ¸±ø˝√√Ó¬… ¸—¶‘®øÓ¬ ¸±ÒÚ±1

˜±Ò…˜º ¬Û±øÌøÚ1 [‡Ëœ– ¬Û”– 450] ë’©Ü±Ò…± ˛̊œí ¬ı…±fl¡1Ì1 ”̧S ◊̋√√ ¤ ◊̋√√

ˆ¬± ∏̄±ÀÈ¬±fl¡ ◊̋√√˜±ÀÚ ◊̋√√ fl¡È¬fl¡È¬œ ˛̊±Õfl¡ ¬ı±øg 1±ø‡À˘ Œ˚ ¬Û1ªÓ¬π ≈̊·Ó¬ ¤ ◊̋√√

ˆ¬± ∏̄±ÀÈ¬±1 ø¬ıfl¡±˙ 1n∏X ∆˝√√ ˚± ˛̊ º ·øÓ¬Àfl¡ ¸—¶‘®Ó¬ ˆ¬± ∏̄±ÀÈ¬±fl¡ ∆¬ıø√fl¡

’± «̊…ˆ¬± ∏̄±1 ø¬ıfl¡±˙ √̋√œÚ ¤È¬± 1+¬ÛÀ √̋√ ¬ı≈ø˘¬ı ¬Û±ø1 º ̧ —¶‘®Ó¬ ̂ ¬± ∏̄±ÀÈ¬± ∆¬ıø√fl¡

≈̊·Ó¬ ø˚ 1+¬ÛÓ¬ ’±øÂ√̆  ’±øÊ√› ¤Àfl¡ 1+¬ÛÀÓ¬ ’±ÀÂ√ º

õ∂±‰¬œÚ ̂ ¬±1Ó¬œ˚̨ ’± «̊…ˆ¬± ∏̄±Ó¬ [‡Ëœ– ¬Û”– 1500-‡Ëœ– ¬Û”– 600] Œ¬ı√, ¬ıË±p¡Ì

’±ø√ 1‰¬Ú± ∆˝√√øÂ√˘ º Ÿ¬·À¬ıÀ√ ◊̋√√ ∆˝√√ÀÂ√ ’± «̊…ˆ¬± ∏̄±1 õ∂±‰¬œÚÓ¬˜ ¢∂Lö º

fl¡±˘Sê˜Ó¬ ¤ ◊̋√√ ∆¬ıø√fl¡ ’± «̊… ˆ¬± ∏̄±ÀÈ¬± ˆ¬±1Ó¬1 ’± «̊… õ∂Ò±Ú ’=˘Ó¬

fl¡øÔÓ¬ 1+¬ÛÓ¬ ¬ı…ª˝√√±1 ˝√√í¬¬ıÕ˘ ÒÀ1 º ˆ¬±1Ó¬1 Î¬◊M√√1 ¬Ûø(˜ ’=˘1

fl¡øÔÓ¬ ’± «̊… ̂ ¬± ∏̄± ’±1n∏ ∆¬ıø√fl¡ ̂ ¬± ∏̄±fl¡ øˆ¬øM√√ fl¡ø1À √̋√ ¬Û±øÌøÚÀ ˛̊ ¬ı…±fl¡1Ì

1‰¬Ú± fl¡ø1 ¸—¶‘®Ó¬ ˆ¬± ∏̄± ¬ ‘̧ø©Ü fl¡ø1øÂ√˘ º ¬Û1ªÓ¬π ≈̊· ¸ ”̃̋ √√Ó¬ ¸—¶‘®Ó¬fl¡

¬ı±√ ø√ fl¡øÔÓ¬ ’± «̊…ˆ¬± ∏̄± ˆ¬±1Ó¬1 ø¬ıøˆ¬iß ’=˘Ó¬ õ∂‰¬ø˘Ó¬ ’±øÂ√˘ º

Œ¸ ◊̋√√ fl¡øÔÓ¬ Ê√Ú¸±Ò±1Ì1 ˆ¬± ∏̄± ¬ı± õ∂±fl‘¡Ó¬1 ¬Û1±À˝√√ ’±øÊ√1 ’±Ò≈øÚfl¡

’± «̊… (MIA-Modern Indian Aryan) ̂ ¬± ∏̄± ̧ ”̃̋ √√1 Ê√ij ̋ √√̊ ˛º

˜Ò… ˆ¬±1Ó¬œ ˛̊ ’± «̊… ˆ¬± ∏̄±1 ≈̊·Ó¬ õ∂±fl‘¡Ó¬ ˆ¬± ∏̄± ◊̋√√ Î¬◊M√√1 ˆ¬±1Ó¬1 ø¬ıøˆ¬iß

ø√˙Ó¬ ø¬ı ˛̊ø¬Û ¬Ûø1 ¸±ø˝√√Ó¬…1 ˜±ÀÊ√À1 ’±R õ∂fl¡±˙ fl¡À1 º ˆ¬±1Ó¬1 ¬Û”¬ı

¬õ∂±ôL1 õ∂±fl‘¡Ó¬ÀÈ¬±1 Ú±˜ ’±øÂ√̆  ̃ ±·Òœ õ∂±fl‘¡Ó¬ º øÊ√. ¤. ¢∂œ ˛̊±Â«√Ú1  "The

’¸˜œ ˛̊± ˆ¬± ∏̄±1 Î¬◊»¸
--¬ÛΩ Œ√±˘±fl¡± ∏̄1œ ˛̊±

ø˙é¬fl¡

’ ◊̋√√̆  Î¬◊– ̃ ±– ø¬ı√…±˘ ˛̊, ≈√̆ œ ˛̊±Ê√±Ú

ˆ¬±1Ó¬œ ˛̊ ’± «̊…ˆ¬± ∏̄±

¬∆¬ıø√fl¡ fl¡øÔÓ¬ ’± «̊…

¸—¶‘®Ó¬ õ∂±fl‘¡Ó¬ ˆ¬± ∏̄±

[Ê√Ú¸±Ò±1Ì1 ˆ¬± ∏̄±]

Linguistic Survey of India" Ú±˜1 ¢∂LöÓ¬ ˜±·Òœ õ∂±fl‘¡Ó¬1 ¬Û1± ◊̋√√

’¸˜œ˚̨±, ¬ı„√√±˘œ, ø √̋√µœ, Î¬◊Î¬̌œ˚̨± ’±ø√ ̂ ¬± ∏̄±1 Ê√ij ¬ı≈ø˘ ̃ Ó¬ õ∂fl¡±˙ fl¡ø1ÀÂ√º

õ∂±‰¬œÚ ˜·Òfl¡ Œfl¡f fl¡ø1 ‘̧ø©Ü Œ˝√√±ª± ¬ı±À¬ı ¤ ◊̋√√ õ∂±fl‘¡Ó¬1 Ú±˜ ˜±·Òœ

õ∂±fl‘¡Ó¬ º Î¬0 ̧ ≈ÚœøÓ¬ fl≈¡˜±1 ‰¬ÀA±¬Û±Ò…±À˚̨ ¤Àfl¡¬ı±À1 ̂ ¬±1Ó¬1 ¬Û”¬ıÓ¬ ø¬ıfl¡±˙

˘±ˆ¬ fl¡1± ˜±·Òœ õ∂±fl‘¡Ó¬1 Œ˙¯∏ ô¶1fl¡ [‡Ëœ– 600-950] ‰¬±ø1È¬±

Œé¬Søˆ¬øM√√fl¡ Î¬◊¬Ûˆ¬± ∏̄± ̧ ‘ø©Ü ∆ √̋√ÀÂ√ ¬ı≈ø˘ ̃ Ó¬ õ∂fl¡±˙ fl¡ø1ÀÂ√ º Œ¸ ◊̋√√ ‰¬±ø1È¬±

∆ √̋√ÀÂ√ 1º ¬Ûø(˜ ¬ı—·1 Î¬◊¬Ûˆ¬± ∏̄± 2º Î¬◊M√√1 ˜Ò…¬ıe1 Î¬◊¬Ûˆ¬± ∏̄± 3º ¬Û”¬ı«

¬ıe1 Î¬◊¬Ûˆ¬± ∏̄± ’±1n∏ 4º fl¡±˜1+¬Ûœ Î¬◊¬Ûˆ¬± ∏̄± º

¤ ◊̋√√ fl¡±˜1+¬Ûœ Î¬◊¬Ûˆ¬± ∏̄±1 ¬Û1± ◊̋√√ √˙˜ ¤fl¡±√˙ ˙øÓ¬fl¡± ˜±ÚÓ¬ ’¸˜œ ˛̊±,

Î¬◊M√√1 ¬ı—·, Œfl¡±‰¬À¬ı √̋√±1, Ê√̆ ¬Û± ◊̋√√&ø1, 1—¬Û≈1 ’±ø√ ’=˘1 fl¡øÔÓ¬  ̂ ¬± ∏̄±1

‘̧ø©Ü ̋ √√̊  ̨º ¤Àfl¡ Î¬◊»¸1 ¬Û1± ̧ ‘ø©Ü Œ √̋√±ª±1 ¬ı±À¬ı ’±øÊ√› ¤ ◊̋√√ ̂ ¬± ∏̄± Àfl¡ ◊̋√√È¬±1

˜±Ê√Ó¬ ø˜˘ Œ√‡± ̊ ± ˛̊ º ø˘ø‡Ó¬ 1+¬ÛÓ¬ ¤ ◊̋√√ Î¬◊¬Ûˆ¬± ∏̄± Àfl¡ ◊̋√√È¬±1 Î¬◊Õ˜ √̋√Ó¬œ ˛̊±

øÚ√ «̇Ú 1+¬ÛÓ¬ ’±ø˜ ’¸˜œ ˛̊± ̂ ¬± ∏̄±1 ø˘ø‡Ó¬ 1+¬Û ¬Û±›“ ‰¬Ó≈¬¬«√˙ ̇ øÓ¬fl¡±1

Œ˝√√˜ ̧ 1¶§Ó¬œ1 ëõ∂
√√±√ ‰¬ø1Ó¬í ¢∂Lö‡ÚÓ¬ º ¬Û1ªÓ«¬œ ̧ ˜ ˛̊Ó¬ ̃ ±Òª fl¡µø˘1

ë1±˜±˚̨Ìí ’±1n∏ ̋ √√ø1¬ı1 ø¬ıõ∂, fl¡ø¬ı1P ̧ 1¶§Ó¬œ, 1n∏̂  fl¡µø˘1 1‰¬Ú±1±øÊ√À˚̨

’¸˜œ˚̨± ̂ ¬± ∏̄±ÀÈ¬± øÚÊ√¶§ õ∂fl¡±˙ ̂ ¬—·œÀ1 õ∂øÓ¬á¬± ̆ ±ˆ¬ fl¡1±1 õ∂˜±Ì ø√À˚̨º

◊̋√√̊ ˛±1 ¬Û±‰¬Ó¬ ∆¬ı¯ûª ̊ ≈·Ó¬ ̇ —fl¡1À√ª-˜±ÒªÀ√ª ’±1n∏ ’Ú≈·±˜œ Œ˘‡fl¡1

¸±ø˝√√Ó¬… ◊̋√√ ’¸˜œ ˛̊± ̂ ¬± ∏̄±ÀÈ¬±1 ̃ ‘̧Ì ¬ÛÔ õ∂˙ô¶ fl¡À1 º

·øÓ¬Àfl¡ Œ√‡± ·í˘ Œ˚ ’¸˜œ ˛̊± ̂ ¬± ∏̄±ÀÈ¬±1 Î¬◊»¸ ̋ √√í˘ ’± «̊…ˆ¬± ∏̄± º ’± «̊…

ˆ¬± ∏̄±1 ¬Û1± Î¬◊æ√ª ̋ √√íÀ˘› ’¸˜œ ˛̊± ̂ ¬± ∏̄±ÀÈ¬±1 ¬Ûø1¬Û≈ø©Ü¬ ̧ ±ÒÚÓ¬ ’¸˜Ó¬

’Ó¬œÊ√À1 ¬Û1± ¬ı±¸ fl¡1± ’Ú±˚…«À·±á¬œ1 Œ˘±fl¡¸fl¡˘1 ̂ ¬± ∏̄±1 õ∂̂ ¬±ª ¶Û©Üº

¤ ◊̋√√ Œé¬SÓ¬ ’¸˜œ˚̨±  ̂ ¬± ∏̄±Ó¬ ’ø©Ü™fl¡ ̂ ¬± ∏̄±À·±á¬œ1 ‡±‰¬œ, ‰¬±›“Ó¬±˘œ, ̃ ≈G±1œ

ˆ¬± ∏̄±1  , ¬Ó¬œ¬ı«Ó¬¬ı˜π ̂ ¬± ∏̄±À·±á¬œ1 øÎ¬˜±‰¬±, ¬ıÀÎ¬̌±-fl¡Â√±1œ, È¬± ◊̋√√-’±À √̋√±˜ ’±ø√

ˆ¬± ∏̄±1 õ∂ˆ¬±ª Ú≈̋ ◊√√ fl¡ø1¬ı ŒÚ±ª±ø1 º ’¸˜œ ˛̊± ˆ¬± ∏̄±ÀÈ¬±1 ”̃̆  Ê√“fl¡±ÀÈ¬±À˝√√

’± «̊…ˆ¬± ∏̄±1 ¬ı±fl¡œ ŒÓ¬Ê-˜„√√̋ √√ ’±È¬± ◊̋√√ø‡øÚ ’Ú± «̊… ̂ ¬± ∏̄±1 º

Î¬◊¬ÛÀ1±Mê√ ‰¬ ≈̃ ’±À˘±‰¬Ú±øÈ¬Ó¬ ’¸˜œ ˛̊± ˆ¬± ∏̄±1 Î¬◊»¸ ’±1n∏ ·Í¬Ú ¸•ÛÀfl«¡

‰¬ ≈̃Õfl¡ √±ø„√√ Ò1± ∆ √̋√ÀÂ√ º ø¬ıÀ˙ ∏̄Õfl¡ √̇ ˜ Œ|Ìœ1 ’±Ò≈øÚfl¡ ’¸˜œ ˛̊± ̂ ¬± ∏̄±

(MIL) 1 ¤øÈ¬ ¬Û±Í¬1 ˘·Ó¬ ¸—·øÓ¬ 1±ø‡ õ∂dÓ¬ fl¡1± ∆ √̋√ÀÂ√ º

¬Û”¬ı«±=˘1 ˜Ò…À√˙1 √øé¬Ì ¬Ûø(˜ ˆ¬±1Ó

˜ √̋√±1±©Ü™œ¬

Î¬◊M√√1 ¬Ûø(˜ ˆ¬±1Ó

∆¬Û˙±‰¬œ

Œ˙Ã1À¸Úœ˜±·Òœ õ∂±fl‘¡Ó¬

Î¬◊M√√1 ˜Ò… ¬ı—·1 Î¬◊¬Ûˆ¬± ∏̄± ¬ı—· Î¬◊¬Ûˆ¬± ∏̄± fl¡±˜1+¬Ûœ  Î¬◊¬Ûˆ¬± ∏̄±¬¬Ûø(˜ ¬ı—·1 Î¬◊¬Ûˆ¬± ∏̄±

’¸˜œ˚̨±Î¬◊M√√1 ¬ı—·1 ˆ¬± ∏̄±Œfl¡±‰¬ ø¬ı˝√√±11 Î¬◊¬Ûˆ¬± ∏̄±1—¬Û≈11 Î¬◊¬Ûˆ¬±¯∏±Ê√˘¬Û± ◊̋√√&ø11 Î¬◊¬Ûˆ¬± ∏̄±

¸˝√√± ˛̊fl¡ ¬Û≈øÔ---  ●’¸˜œ ˛̊± ˆ¬± ∏̄±1 ◊̋√√øÓ¬˝√√±¸ ●’¸˜œ ˛̊± ˆ¬± ∏̄±1 ¸˜œé¬±Rfl¡ ◊̋√√øÓ¬¬ı‘M√√

           -1À˜˙ ¬Û±Í¬fl¡         --¸ÀÓ¬…f Ú±Ô ˙ «̃±
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Œ¸ ◊̋√√ø√Ú± Ù¬±“fl≈¡ª±, 1±øÓ¬¬Û≈ª± Œ¸±Úfl¡±À˘ ·±-¬Û± Ò≈̋ ◊√√ ˜± Œ·“±¸± ◊̋√√ ‚1Ó¬

Œ¸±˜±˘º ̂ ¬± ◊̋√√øÈ¬, ̂ ¬ø∞I◊ ’±1n∏ ̃ ◊̋√√ Œ√Î¬◊Ó¬± ◊̋√√ ’±øÚ ø√ ˛̊± 1—-ø¬ı1„√√1 Ù¬±“¬fl≈¡

&ø1À1 ∆¸ÀÓ¬ ◊̋√√ÀÈ¬±Àª-ø¸ÀÈ¬±fl¡ ŒÙ“¬±È¬ ø√À˘± º ¤ ◊̋√√ ¬Ûø¬ıS ø√ÚÀÈ¬±fl¡

Ù¬±& ¬Û”øÌ«˜± Œ¬ı±À˘º ¤˝◊√√ Î¬◊»¸ªÓ¬ ˝◊√√Ê√ÀÚ-ø¸Ê√Úfl¡ Ù¬±“fl≈¡ ŒÙ“¬±È¬ ø

’±˙œ¬ı«±√ ˘ ˛̊ º

¤Ê√Ú-≈√Ê√ÚÕfl¡ ›‰¬11 ˘í1±-ÀÂ√±ª±˘œ ø¬ı˘±Àfl¡› ˝√√±Ó¬Ó¬ Ù¬±“fl≈¡ &ø1 ∆˘

Ù¬±“fl≈¡ ¸±øÚ¬ıÕ˘ Œ√Ã1±-Œ√Ãø1 fl¡ø1 ’±øÂ√˘ º Œ¸ ◊̋√√ ¸˜ ˛̊Ó¬ ’±ø˜ Ôfl¡±

ø¬ıËøÈ¬Â√1 ø√ÚÀÓ¬ ¸Ê√± ¬Û≈1Ì± Œfl¡±ª±È«¬±1ÀÈ¬±1 ’±›¬Û≈1øÌ ø¬ıÊ≈√˘œ ¬ı±øÓ¬

¬ıg ˝√√í˘ º ˆ¬±ø¬ıÀ˘± fl¡±À1∞I◊ ·í˘ º øfl¡c fl¡± ∏̄1 ˜±Ú≈̋ √√‚1Ó¬ øÈ¬.øˆ¬1

˙s qøÚ ¬ı±ø˝√√1Õ˘ ›˘± ◊̋√√ ‰¬±À˘±--- ’í ̧ fl¡À˘±À1 ‚1Ó¬ fl¡±À1∞I◊ ’±ÀÂ√

’±˜±1À˝√√ Ú± ◊̋√√ º øˆ¬Ó¬1Ó¬ ‰¬fl¡œ ¤‡ÚÓ¬ ¬ıø˝√√ ˆ¬± ◊̋√√øÈ¬À ˛̊ ›¬Û1Õ˘ ¤¬ı±1,

Ó¬˘Õ˘ ¤¬ı±1 ‰¬± ◊̋√√ ’±ÀÂ√ º øfl¡¬ı± ˆ¬±ø¬ı ø¸ Î¬◊Ò±Ó≈¬ ‡± ◊̋√√ ˚±¬ıÕ˘ ˘›“ÀÓ¬ ◊̋√√

Œ¬ı1Ó¬ ‡≈µ± ‡± ◊̋√√ ¬Ûø1 ·í˘ ’±1n∏ ø‰¬¤ûø1 ø‰¬¤ûø1 fl¡íÀ˘, ìÓ¬±Õ˘ Ú±˚±¬ı±

¬Û≈ø1¬ı, Ó¬±Õ˘ Ú±˚±¬ı± ¬Û≈ø1¬ıîº ̆ À· ̆ À· ̃ ± ’±1n∏ Œ√Î¬◊Ó¬± Œ√Ãø1 ’±ø √̋√̆

’±1n∏ Œfl¡±˘±Ó¬ Ó≈¬ø˘ ∆˘ øfl¡ ˝√√í˘ ¬ı≈ø˘ ≈̧øÒÀ˘ º ŒÓ¬øÓ¬ ˛̊±À˝√√ ’±ø˜

¸fl¡À˘±Àª ›¬Û1Õ˘ ‰¬±À˘±, Œ√À‡± ’±˜±1 Œ¬ı11 ¬Û1± ø‰¬ø˘„√√Õ˘ Ôfl¡±

fl¡±À1∞I◊1 Ó¬±“1ø¬ı˘±fl¡ ‰¬È«¬‰¬±øfl«¡È¬ ∆˝√√ ;ø˘ øÙ¬ø1„√√øÓ¬ ’±1n∏ ·˘± ª± ˛̊±11

ŒÈ¬±¬Û±˘ ˜øÊ√ ˛̊±Ó¬ ¬Ûø1ÀÂ√ø˝√√ º ˜ ◊̋√√ ˘À· ˘À· Œ˜ ◊̋√√Ú ‰≈¬ ◊̋√√‰¬ÀÈ¬± ’Ù¬ fl¡ø1

ø¬ı≈√…» ø¬ıˆ¬±·Õ˘ ŒÙ¬±Ú fl¡ø1À˘± º ̆ À· ̆ À· ŒÓ¬›“À˘±fl¡ ’±ø √̋√ Î¬◊¬Ûø¶öÓ¬

˝√√í˘ ’±1n∏ ;˘± Ó¬±“1ø¬ı˘±fl¡ øÍ¬fl¡ fl¡ø1 ø√À˘ º

˚±¬ı1 ¸˜˚˛Ó¬ fl¡íÀ˘, ìŒÓ¬±˜±À˘±fl¡1 ˆ¬± ◊̋√√øÈ¬À ˛̊ ¬Ûø1 ≈√‡ ¬Û±À˘ ˝√√ ˛̊

øfl¡c Œ¸ ◊̋√√ ¬ı±À¬ıÀ˝√√ ’±øÊ√ ‚1ÀÈ¬± Ê≈√ ◊̋√√ ˘·±1 ¬Û1± 1é¬± ¬Ûø1˘ ºî

--ø¬ıÎ¬◊øÓ¬ ˘±˝√√Ú

¸5˜ Œ|Ìœ

’ ◊̋√√˘ Î¬◊– ˜±–¡ ø¬ı√…±˘ ˛̊, ≈√˘œ ˛̊±Ê√±Ú

≈√‡1 ø√Ú1 ˝√√±“ø˝√√

¤‡Ú ¸1n∏ ∆Ú1 √±“øÓ¬Ó¬ ¤ÀÊ√±¬Û± Î¬±„√√1 ·Â√ ’±øÂ√˘ º

∆Ú‡Ú1 ¬Û±1ÀÓ¬ Ôfl¡± ·Â√ÀÊ√±¬Û±Ó¬ ¤Ê√Úœ ̃ ◊̋√√Ú± ‰¬1± ◊̋√√

¬ı±¸ fl¡ø1øÂ√˘ º ˜ ◊̋√√Ú±Ê√ÚœÀ ˛̊ ¸√±À ˛̊ ·Â√ÀÊ√±¬Û±1 Î¬±˘Ó¬ ¬ıø˝√√ ≈̃fl¡ø˘ ˜ÀÚ

·±Ú ·± ◊̋√√ Ô±Àfl¡ º

¤ø√Ú ¤È¬± ø˙ ˛̊±À˘ ’±˝√√±1 ø¬ı‰¬±ø1 Ú±¬Û± ◊̋√√ Œ¸ ◊̋√√ ·Â√ÀÊ√±¬Û±1 Ó¬˘ÀÓ¬ ¬ıø˝√√

øÊ√1øÌ ∆˘øÂ√̆  º ˜ ◊̋√√Ú± Ê√Úœ1 ·±Ú Ó¬±1 fl¡±ÌÓ¬ ¬Ûø1˘ º ø˙ ˛̊±˘ÀÈ¬±Àª

›¬Û1Õ˘ ‰¬± ◊̋√√ ˜ ◊̋√√Ú± ‰¬1± ◊̋√Ê√Úœfl¡ Œ√ø‡ øÊ√ˆ¬±1 ¬Û±Úœ ¬Ûø1¬ıÕ˘ Òø1À˘ º

‰¬1± ◊̋√√Ê√Úœfl¡ Œfl¡ÀÚÕfl¡ ·Â√1 ¬Û1± Ú˜± ◊̋√√ ’±øÚ Ó¬± ◊̋√√fl¡ Ó‘¬ø5À1 ‡±¬ı ¬Û±ø1

Ó¬±Àfl¡ ˆ¬±øª¬ıÕ˘ Òø1√√À˘ º ø¸ ˜ÚÓ¬ ¤È¬± ¬ı≈øX ¬Û±ø„√√À˘ º ø˙ ˛̊±˘ÀÈ¬±Àª

‰¬1± ◊̋√√Ê√Úœfl¡ ø˜Í¬± ˜±ÀÓ¬À1 fl¡íÀ˘ Œ˚ Ó≈¬ø˜ ’±1n∏ ˜ ◊̋√√ ¬ıg≈ ¬Û±ÀÓ¬± ’±˝√√± º

’±ø˜ ¸≈‡-≈√‡1 fl¡Ô± ¬Û±øÓ¬˜, Œ√˙-ø¬ıÀ√˙1 fl¡Ô± ¬Û±øÓ¬˜ ’±1n∏ ’±Úµ

˜ÀÚÀ1 ŒÓ¬±˜±1 ·±Ú qøÚ˜º

ø˙ ˛̊±˘ÀÈ¬±1 fl¡Ô± qøÚ ‰¬1± ◊̋√√Ê√ÚœÀ ˛̊ ˆ¬±øªÀ˘ ’±1n∏ fl¡íÀ˘ Œ˚ ˜ ◊̋√√ ¤øÓ¬ ˛̊±

ŒÓ¬±˜±1 ›‰¬1Õ˘ ˚±¬ı ŒÚ±ª±À1± º Ó≈¬ø˜ ˚ø√ Œ˜±1 “̧‰¬± ¬ıg≈ Œ˝√√±ª± Ó≈¬ø˜

Œ˜±1 ›‰¬1Õ˘ ’± √̋√± º ’±ø˜ ≈√À ˛̊± ̃ ≈fl¡ø˘ ’±fl¡±˙Ó¬ Î¬◊ø1 ̃ Ú1 fl¡Ô± ¬Û±øÓ¬˜º

Œ¸ ◊̋√√¬ı≈ø˘ ‰¬1± ◊̋√√Ê√Úœ ’±fl¡±˙Õ˘ Î¬◊1± ˜±ø1À˘ º ø˙ ˛̊±À˘ ˘±Ê√ ¬Û± ◊̋√√ ˜ ◊̋√√Ú±fl¡

Œ‡±ª± ’±˙± Ó¬…±· fl¡ø1 √̋√±ø¬ı1 ˜±Ê√Õ˘ &ø‰¬ ·í˘ º

ø˙ ˛̊±˘ÀÈ¬±Àª Œ˚øÓ¬ ˛̊± ˜ ◊̋√√Ú± ‰¬1± ◊̋√√ÀÈ¬±fl¡ ø˜Í¬± ˜±ÀÓ¬À1 ˜±øÓ¬øÂ√˘ ŒÓ¬øÓ¬ ˛̊± ◊̋√√

‰¬1± ◊̋√√ÀÈ¬±Àª ø˙ ˛̊±˘1 ‰¬±Ó≈¬1œ1 fl¡Ô± Òø1¬ı ¬Û±ø1øÂ√˘ Œ˚ ø¸ ‰¬1± ◊̋√√ÀÈ¬±fl¡ ¬ıg≈

¬Û±øÓ¬¬ı1 ¬ı±À¬ı Ú˝√√ ˛̊ ‡±¬ı1 ¬ı±À¬ıÀ˝√√ ˜±øÓ¬øÂ√˘ º ·øÓ¬Àfl¡ ’±ø˜ ¬ı≈øÊ√À˘± Œ˚

ë’øÓ¬ ˆ¬Mê√ Œ‰¬±11 ˘é¬Ìí  º

--ø√¬Û±Ç1 Ù≈¬fl¡Ú

’©Ü˜ Œ|Ìœ

’ ◊̋√√˘ Î¬◊– ˜±–¡ ø¬ı√…±˘ ˛̊, ≈√˘œ ˛̊±Ê√±Ú

˜ ◊̋√√Ú± ‰¬1± ◊̋1√√ ¸±Ò≈

Œ˜±1 ̃ Ú ̊ ± ˛̊ Œ√̇ ÀÚÓ¬± ̋ √√í¬ıÕ˘ ‰¬

Œ√̇  ˜±Ó‘¬fl¡ Œ¸ª± fl¡ø1¬ıÕ˘ º

Œ˜±1 ̃ Ú ̊ ± ˛̊ ∆¸øÚfl¡ ̋ √√í¬ıÕ˘ ‰¬

Œ√˙1 ˝√√Àfl¡ fl¡±˜ fl¡ø1¬ıÕ˘ º

Œ˜±1 ̃ Ú ̊ ± ˛̊ Œ¬ıø˘ ̋ √√í¬ıÕ˘ ‰¬

¬Û‘øÔªœÓ¬ Œ¬Û± √̋√1 ø¬ı˘± ◊̋√√ ø√¬ıÕ˘ º

Œ˜±1 ̃ Ú ̊ ± ˛̊ Î¬±ª1 ̋ √√í¬¬ıÕ˘‰¬

¬Û‘øÔªœÓ¬ ¬ı1 ∏̄≈Ì1 ̧ ‘ø©Ü fl¡ø1¬ıÕ˘ º

Œ˜±1 ̃ Ú ̊ ± ˛̊ Ú√œ ̋ √√í¬ıÕ˘

Œ√̇ ˜±Ó‘¬1 ‰¬1Ì ̧ √± ˛̊ Ò≈ª± ◊̋√√ Ô±øfl¡¬ıÕ˘ º

Œ˜±1 ̃ Ú ̊ ± ˛̊ Ù≈¬˘ ̋ √√í¬ıÕ˘  ,

¬Û‘øÔªœÓ¬ Œ˙±ˆ¬± ¬ıÒ«Ú fl¡ø1¬ıÕ˘ º

Œ˜±1 ̃ Ú ̊ ± ˛̊ ’±‰¬± «̊… ̋ √√í¬ıÕ˘ ‰¬

Â√±S-Â√±Sœfl¡ ¬¬ÛøªS ø¬ı√…±√±Ú fl¡ø1¬ıÕ˘ º

Œ˜±1 ˜Ú ˚±˚˛

--õ∂fl¡±˙ √M√√

¬Û=˜ Œ|Ìœ

’ ◊̋√√˘ Î¬◊– ˜±–¡ ø¬ı√…±˘ ˛̊, ≈√˘œ ˛̊±Ê√±Ú

‰¬1± ◊̋À¬ı±1√√ ̋ ◊√√̃ ±Ú Ò≈Úœ˚̨±

Œ√‡±Ó¬ ̆ ±À· øfl¡ Œ˚ ¬ı1Ìœ ˛̊±º

¬ı≈̆ ¬ı≈̆ , È≈¬Úœ, ̇ ±ø˘fl¡œÊ√ÚœÀ ˛̊

¬Û≈ª±ÀÓ¬ ’±ø √̋√ ø√À˚̨ø √̋√ Ê√·± ◊̋√√,

Œ˜Ã ø˜Í¬± ̃ ±ÀÓ¬À1 ’±√1øÌ Ê√Ú± ˛̊ º

fl¡±Î¬◊1œ, ̇ &ÀÌ ̃ 1±˙ ‡± ◊̋√√,

fl¡À1ø √̋√ ’±˜±1 ¬Ûø1Àª˙ ‰¬±Ù¬± ◊̋√√ º

fl≈¡ø˘À ˛̊ ¬ı˝√√±·Ó¬ fl≈¡Î¬◊ fl≈¡Î¬◊ fl¡ø1

ø√À ˛̊ø √̋√ ’±ø √̋√ ø¬ıU1 ¬ı±Ó¬ø1 º

ŒÙ“¬‰¬±1 ̃ ±Ó¬Ó¬ ¬ı1 ̂ ¬ ˛̊ ̆ ±À·,

’± ◊̋√√Ó¬± ◊̋√√ fl¡íÀ˘ Ê√±ÀÚ± øfl¡ ø¬ı¬Û√ ’±ÀÚ º

‰¬1±˝◊√√

---Œfl¡Ãô¶ˆ¬˜øÌ ·Õ·

¬Û=˜ Œ|Ìœ

’ ◊̋√√˘ Î¬◊– ˜±–¡ ø¬ı√…±˘ ˛̊, ≈√˘œ ˛̊±Ê√±Ú



Œ˚±ª± ¤fl¡ ¤øõ∂˘ Œ√›¬ı±À1 ’˝◊√√˘1 3 Ú— ŒÓ¬˘ ¸1¬ı1±˝√√ Œfl¡f1

Î¬◊À√…±·Ó¬, ¸˜œ¬ÛªM√√π ë˝√√±Ó¬œ¬ı1n∏ª± ·±“ªí1 ’—·Ú¬ı±√œ Œfl¡f1 õ∂±—·ÌÓ¬

ë’˝◊√√˘í1 ë¸˜±Ê√ fl¡˘…±Ì ’±“‰¬øÚí1 ’—˙ ø˝√√‰¬±À¬Û, õ∂Ô˜¬ı±11 ¬ı±À¬ı

ëø¬ıÚ±˜”˘œ˚˛± ø‰¬øfl¡»¸± Ó¬Ô± ¶§±¶ö… ¬Û1œé¬± ø˙øª1í ’Ú≈øá¬Ó¬ fl¡1± ˝√√˚˛ º

’±˜±1 ̧ 1¬ı1± √̋√ Œfl¡føÈ¬1 ’Òœé¬fl¡ ø‰¬øfl¡»¸± ø¬ı ∏̄̊ ˛± Î¬– Œ√ªfl≈¡˜±1 ≈√ª1±1

ø¬Û.¤‰¬.- 3, Œ˚±1 √̋√±È¬1 ¬ı±Ó¬ø1

ø¬ıÚ± ”̆̃ œ˚̨± ø‰¬øfl¡»¸± ’±1n∏ ¶§±¶ö… ¬Û1œé¬± ø˙øª1 ’Ú≈øá¬Ó¬

’ ◊̋√√̆ 1 3 Ú— ŒÓ¬˘ ¸1¬ı1±˝√√ Œfl¡f1 ø¬ı ∏̄̊ ˛±-fl¡ «̃‰¬±1œ, ø‰¬øfl¡»¸fl¡1 √˘

’±1n∏ ¶ö±Úœ ˛̊ Œfl¡ ◊̋√√Ê√Ú˜±Ú ¬¬ı…øMê√fl¡ Œ√‡± ∆·ÀÂ√ º

ŒÚÓ‘¬QÓ¬ ˜≈Í¬ ‰¬±ø1 ·1±fl¡œ ’øˆ¬: ø‰¬øfl¡»¸fl¡ ’±1n∏ ’øˆ¬: ø¬ıÀù≠¯∏fl¡

’±1n∏ Ú±‰«¬1 ¸øijø˘Ó¬ õ∂˚˛±À¸À1 ¸•Û±ø√Ó¬ ¸Ù¬˘ ø‰¬øfl¡»¸± ø˙øª1øÈ¬1

Ê√ø1 ˛̊ÀÓ¬ øÚfl¡È¬¬ıÓ¬π õ∂± ˛̊ √˝√√‡Ú ·±“ª1 250 ·1±fl¡œ ø˙q ’±1n∏ ¬Û≈1n∏̄ ∏-

˜ø˝√√˘± ◊̋√√ ø‰¬øfl¡»¸± Œ¸ª± ˘±ˆ¬ fl¡ø1¬ıÕ˘ ¸˜Ô« ˝√√ ˛̊ º ø‰¬øfl¡»¸fl¡ √˘øÈ¬1

’Ú…±Ú… ø‰¬øfl¡»¸fl¡¸fl¡˘ ’±øÂ√̆  Î¬– ø¬Û.Àfl¡. ¬ı1n∏ª±, Î¬– ÒËn∏ªÀÊ√…±øÓ¬ ̇ ◊̋√√fl¡œ ˛̊±

’±1n∏ Î¬– ≈̃ÚœÚ Œ·±¶§±˜œ º ŒÓ¬À‡Ó¬¸fl¡˘fl¡ ø˙øª1 ¬Ûø1‰¬±˘Ú±1 Œé¬SÓ¬

¸¬ı«õ∂fl¡±À1 ¸˝√√±˚˛ fl¡À1 ¬ıUÀfl¡Ê√Ú ¸˜±Ê√À¸ª±ø¬Û˚˛±¸œ fl¡˜«‰¬±1œÀ˚˛ º

1±øÓ¬¬Û≈ª± ’±Í¬ ¬¬ıÊ√±1 ¬Û1± ≈√¬Û1œ ˛̊± ≈√ ◊̋√√ ¬ıÊ√±Õ˘ ’Ú≈øá¬Ó¬ ¤ ◊̋√√ ø˙øª1Ó¬

õ∂øÓ¬·1±fl¡œ Œ1±·œfl¡ ø¬ıÚ± ”̃̆ œ ˛̊±Õfl¡ fi ∏̄Ò ø¬ıÓ¬1Ì fl¡1±1 Î¬◊¬Ûø1› õ∂± ˛̊

36 ·1±fl¡œ Œ1±·œ1 ŒÓ¬Ê√1 Ú ≈̃Ú± ̧ —¢∂ √̋√ fl¡ø1 øÔÓ¬±ÀÓ¬ ëÎ¬±À ˛̊À¬ıøÈ¬‰ƒ¬í ¬Û1œé¬±

fl¡1± ˝√√ ˛̊ º  ¶ö±Úœ ˛̊ 1± ◊̋√√Ê√1 ¸˝√√À˚±ø·Ó¬± ’±1n∏ ’±˜±1 fl¡•úπ¸fl¡˘1 Œ¸ª±

˜ÀÚ±ˆ¬±ª1 ¸øijø˘Ó¬ ˚Ó¬ÚÓ¬ õ∂øÓ¬¬Û±ø˘Ó¬ ¤ ◊̋√√ ø˙øª1øÈ¬fl¡ õ∂fl‘¡Ó¬±Ô«Ó¬ ¤øÈ¬

¸±Ù¬˘…˜øGÓ¬ ¸» õ∂ ˛̊±¸ ¬ı≈ø˘¬ı ¬Û±ø1 º

34

¸
±Ú

ø˜
˝
√√ø˘

’˝◊√ √˘ ˝◊√ √øG˚˛± ø˘ø˜ÀÈ¬Î¬1 ¤‡Ú ÚÓ≈¬Ú ∆Ó¬˘Àé¬S

øÈ¬È¬˘±·Î¬ˇ º Î¬◊Mê√ ∆Ó¬˘Àé¬S1 õ∂Ô˜ Œ˘±Àfl¡‰¬Ú BD

ø˚ÀÈ¬± Œ˘±Àfl¡‰¬Úfl¡ ∆˘ ’ ◊̋√√˘ ̋ ◊√√øG ˛̊±1 Î¬◊2‰¬ ø¬ı ∏̄̊ ˛±¬ı·«1

˜±Ê√Ó¬ ¬ıUÀÓ¬± Ê√äÚ±-fl¡äÚ±-- 31 ˜±‰«¬, 20071

’±·ÀÓ¬ Î¬◊Mê√ Œ˘±Àfl¡‰¬ÚÓ¬ ‡ÚÚ fl¡±˚«… ’±1y fl¡ø1¬ı

˘±À·º ø˚ÀÈ¬± øEø˘— ø1· (E1400 ACSCR RIG S-3) fl¡
Î¬◊Mê√ √±ø ˛̊Q ’¬Û«Ì fl¡1± ˝√√í˘, Œ¸ ◊̋√√ ø1·ÀÈ¬± ˜±‰«¬ ˜±˝√√1

˜±Ê√ˆ¬±·Õ˘Àfl¡ LOC:NKQ Ó¬ ‡ÚÚ fl¡±˚«…Ó¬ ø˘5

’±øÂ√˘ º ø1· S-3 1 Installation Manager ˜À˝√√±√À˚˛ S-3 ø1·1

˘·Ó¬ Ê√øÎ¬ˇÓ¬ ø¬ıøˆ¬iß ø¬ıˆ¬±·1 ø¬ı ∏̄̊ ˛± › fl¡•úπ¬ı‘µ1 ̆ ·Ó¬ ̧ ”̃̋ √√œ ˛̊± ’±À˘±‰¬Ú±

fl¡ø1 ø¬ı¯∏˚˛ÀÈ¬± ’ª·Ó¬ fl¡À1º ˘·ÀÓ¬ ŒÓ¬À‡ÀÓ¬ Ê√Ú±˚˛ Œ˚, Î¬◊Mê√ ¸˜˚˛

¸œ˜±1 øˆ¬Ó¬1Ó¬ ÚÓ≈¬Ú Œ˘±Àfl¡‰¬Ú BD Ó¬ ‡ÚÚ ’±1y fl¡ø1¬ı ŒÚ±ª±ø1À˘

∆Ó¬˘Àé¬S‡Ú ’ ◊̋√√˘ ̋ ◊√√øG ˛̊± ◊̋√√ Œ˝√√1n∏ª±¬ı ̆ ·± ̋ √√í¬ı º Installation Manager 1

¸•Û”Ì« ø¬ıù´±¸ Œ˚, Î¬◊Mê√ fl¡±˜ S-3 1 ø¬ı ∏̄̊ ˛± › fl¡•úπ¬ı‘µ1 ¬ı±À¬ı ’¸±Ò…

Ú˝√√ ˛̊º ø˚À˝√√Ó≈¬ S-3 1 fl¡•úπ¬ı‘µ ¬Û”¬ı3«ÀÓ¬± ¤ÀÚÒ1Ì1 Œfl¡ ◊̋√√¬ı±È¬±› Œ˘±Àfl¡‰¬ÚÓ¬

fl‘¡Ó¬fl¡± «̊…Ó¬±À1 øÚøV«©Ü ¸˜ ˛̊1 øˆ¬Ó¬1Ó¬ fl¡±˜ ¸•Û”Ì« fl¡ø1 ’±ø˝√√ÀÂ√ º ˜±‰«¬1

˜Ò…ˆ¬±·Ó¬ Î¬◊Mê√ ø¸X±ôLÀÈ¬± Œ˘±ª±1 ¬ı±À¬ı õ∂Ô˜ ’ª¶ö±Ó¬ fl¡•úπ¬ı‘µ ø¬ıÀ˜±1Ó¬

¬Û1±ÀÈ¬± ¸±Ò±1Ì fl¡Ô± º øfl¡c ¸˜”˝√√ ø¬ı¯∏˚˛± › fl¡•úπ¬ı‘µ˝◊√√ ¤fl¡ õ∂fl¡±1

õ∂øÓ¬:±¬ıX ˝√í˘ Œ˚, ’±ø˜ fl¡±˜ÀÈ¬± ¸yª fl¡ø1 Ó≈¬ø˘¬ı ˘±ø·¬ı º øfl¡ ˛̊ÀÚ±

◊̋√√ ˛̊±Ó¬ ’ ◊̋√√˘ ◊̋√√øG ˛̊±1 ˜±Ú ¸ij±Ú1 fl¡Ô± Ê√øÎ¬ˇÓ¬ ∆˝√√ ’±ÀÂ√ º

S-3 1 ˜À˚˛± ¤Ê√Ú fl¡•úπ ø˝√√‰¬±À¬Û øÚÊ√Àfl¡ õ∂dÓ¬ fl¡ø1 Œ˜±1 ø¬ıˆ¬±·1

ø¬ı ∏̄̊ ˛± ˜À √̋√±√̊ ˛1 ˘·Ó¬ ’±À˘±‰¬Ú± fl¡ø1 fl¡±˜-fl¡±Ê√1 ¤‡Ú ‡‰¬1± õ∂dÓ¬

fl¡ø1À˘± º

ÚÓ≈¬Ú Œfl¡Ã˙˘ ¬ÛXøÓ¬ ’ª˘•§Ú fl¡ø1 õ∂øÓ¬Ê√Ú fl¡•úπ1 ¸˝√√À˚±·, øÚá¬±,

¤fl¡±¢∂Ó¬± ’±1n∏ fl¡•ú«¬ÛÈ≈¬Ó¬±1 øÚ√ «̇Ú ¶§1+À¬Û ˜±S øÓ¬øÚÈ¬± ø√Ú1 øˆ¬Ó¬1Ó¬

ø1· Î¬±Î¬◊Ú1 fl¡±˜ ¸•Û”Ì« fl¡1± ˝√√í˘ º ¸fl¡À˘± ˚La¬Û±øÓ¬ ÚÓ≈¬Ú Œ˘±Àfl¡‰¬ÚÕ˘

¶ö±Ú±ôL1 › ¸—À˚±Ê√Ú1 fl¡±˜ 13 ø√ÚÓ¬ ¸•Û”Ì« fl¡ø1 29 ˜±‰«¬Ó¬ ‡ÚÚ

fl¡±˚«… (Spud-in) ’±1y fl¡ø1 ’±ø˜ ’±˜±1 õ∂øÓ¬|n∏øÓ¬ 1é¬± fl¡ø1À˘±º

õ∂˜±Ì fl¡ø1À˘± Œ˚, S-3 ø1·1 ¸ ”̃̋ √√ ø¬ı ∏̄̊ ˛± › fl¡•úπ¬ı‘µ1 fl¡M«√√¬ı…øÚá¬±, fl¡ «̃

Œfl¡Ã˙˘Ó¬± ’±1n∏ √±ø ˛̊Q :±Ú “̧‰¬±Õfl¡À ˛̊ ’Ó≈¬˘Úœ ˛̊º

S-3 ø1·1 ¸ ”̃̋ √√ ø¬ı ∏̄̊ ˛± › fl¡•úœ«¬ı‘µÕ˘ Œ˜±1 ’±ôLø1fl¡ |X± › ˙˘±·1

˙1± ◊̋√√ ˚±“ø‰¬À˘± º ˘·ÀÓ¬ ’√”1 ˆ¬øª ∏̄…ÀÓ¬ ’±ø˜ ’±˜±1 fl¡ «̃√é¬Ó¬± ¬ıÊ√± ◊̋√√

1‡±1 ¸—fl¡ä fl¡ø1À˘± º

’øˆ¬À˘‡

ˆ¬À¬ıÚ ˝√√±Ê√ø1fl¡±

ø¬ı≈√…» ø¬ıˆ¬±·

Â√ø¬ı - qˆ¬¿ ¬Û≈1fl¡± ˛̊¶ö

ø¬ÛÓ¬±- ≈̧̇ ±ôL ¬Û≈1fl¡± ˛̊¶ö, øÈ¬ ¤G øÎ¬ ø¬ıˆ¬±·

Ù¬ÀÈ¬± - ÚÀ·Ú ¬ı1n∏ª±

... qfl¡±Ú ·ÀÂ√ fl¡ø¬ıÓ¬± 1ÀÂ√ ŒÚ ∑

≈√È¬± ø1· ˜≈ˆ¬À˜KI◊1 Ó”¬˘Ú±˜”˘fl¡ ¸˜œé¬± ‰¬˘±˝◊√√ Œ√‡± Õ·ÀÂ√ Œ˚ ø1·ƒ

S-3 fl¡ LOC HST-H 1 ¬Û1± LOC-NKQ Õ˘ ¶ö±Ú±ôL1 fl¡À1±ÀÓ¬ ¸˜ ˛̊

˘±ø·øÂ√̆  42 ø√Ú ’±1n∏ ¬ı… ˛̊ Õ˝√√øÂ√˘ 430.26 ˘±‡ È¬fl¡±º ’±Ú˝√√±ÀÓ¬

¤Àfl¡È¬± ø1·Àfl¡ LOC-NKQ 1 ¬Û1± LOC-BD Õ˘ ¶ö±Ú±ôL1 fl¡À1±ÀÓ¬

16 ø√ÚÓ¬ 161.94 Œfl¡±øÈ¬ È¬fl¡± ¬ı… ˛̊ Õ˝√√ÀÂ√º ’Ô«±» 268.32 ˘±‡

È¬fl¡±1 1±ø˝√√º



˜±‚1 ø¬ıU1 Î¬◊1n∏fl¡± º ‰¬±ø1›Ù¬±À˘ ŒÏ¬±À˘-√·À1,

·±ÀÚ-¬ı±Ê√Ú± ◊̋√√ 1Ê√ÚƒÊ√Ú± ◊̋√√ ’±ÀÂ√ º ¬ı ˛̧̊ ¶ö ¸fl¡À˘

Ú±˜‚1Ó¬, ŒÎ¬fl¡±-·±ˆ¬1n∏ ¸fl¡À˘ ¬ÛÔ±1Ó¬ Œˆ¬˘±‚1

¸±øÊ√ ˘À·-ˆ¬±À· Œˆ¬±Ê√ ˆ¬±Ó¬ ‡± ◊̋√√ÀÂ√ º Œ‰¬À„√√˘œ ˛̊±

˘í1± √̋√“ÀÓ¬ Œ¬ıÀ˘·1 ¬ı±1œ1 ¬ı±“̋ √√-‡ø1 ‰≈¬1 fl¡ø1 øÚ ¬ı±È¬Ó¬

øfl¡ø1ø˘ ¬Û±ø1 ∆·ÀÂ√ º ’ÚôL1 øÚ˙± ¤fl¡ ˜±Ú

¬ıÊ√±Õ˘Àfl¡ ŒÈ¬±¬ÛøÚ ’˝√√± Ú± ◊̋√√ º ’¬Û«Ú± ’±1n∏ ¬Û1œ›

∆·ÀÂ√ Œˆ¬±Ê√ ‡±¬ıÕ˘º ˜±‚1 ‚Ú fl“≈¡ª˘œÀ˚˛ Œ‰¬Ãø√˙ ¬ı·±Õfl¡ ’±ªø1

Œ¬Û˘± ◊̋√√ÀÂ√º ’ÚôL1 ’±øÊ√ ¬ı1Õfl¡ ’‰¬«Ú±Õ˘ ̃ ÚÓ¬ ¬Ûø1ÀÂ√ º ‰¬fl≈¡1 ¬Û±ÚœÀ1

·±1n∏ÀÈ¬±1 ¤È¬± ‰≈¬fl¡ øÓ¬˚̨± ◊̋√√ Œ¬Û˘± ◊̋√√ÀÂ√ º ŒÓ¬ÀÚÀÓ¬ ≈√ª±1Ó¬ ’¬Û«Ú± ◊̋√√ È≈¬fl≈¡ø1˚̨± ◊̋√√

˜±øÓ¬À˘ ìøˆ¬øÚÀ√Î¬◊ qÀ˘ ŒÚøfl¡ ∑ ’±ø˜ ’±ø √̋√À˘± ºî ’ÚôL ◊̋√√ ̃ ”À1-·±À ˛̊

¤1œ‰¬±√1‡Ú ∆˘ ≈√ª±1‡Ú ‡≈ø˘ ø√ ¬Û≈Ú1 ø¬ıÂ√Ú±Õ˘ ·í˘ º ø¬ÛÂ√Ù¬±˘1 ¬Û1±

¬Û1œÀ˚̨ ̧ ≈øÒÀ˘--- ìŒ√Î¬◊Ó¬± ̂ ¬±Ó¬ ‡±˘±ÀÚ ∑ ’±ø˜ ̂ ¬±˘Õfl¡ ‡± ◊̋√√ ’±ø √̋√À˘±ºî

’ÚôL ◊̋√√ ¬Û1œ1 ̃ ≈‡± ≈̃ø‡ ̋ √√í¬ı ŒÚ±ª±ø1 ̃ ±S ¤1œ‰¬±√1‡Ú1 Ó¬˘1 ¬Û1± ì’í

‡±À˘± ̃ ±Ê√Úœ î ¬ı≈ø˘ Î¬◊M√√1 ø√À˘ º ’ÚôL ◊̋√√ Œ·±ÀÈ¬ ◊̋√√ 1±øÓ¬ÀÈ¬± ¬ø¬ıÂ√Ú±‡ÚÓ¬

¬ı±·ø1- ¬ı±·ø1À ˛̊ fl¡È¬±À˘ º

1±øÓ¬¬Û≈ª± ’ÚôL ◊̋√√ Œ¸±Úfl¡±À˘ Î¬◊øÍ¬ ·±-¬Û± Ò≈̋ ◊√√ Œ·±¸±“̋ ◊√√ Ô±¬ÛÚ±Ó¬ Ò”¬Û-‰¬±øfl¡

;˘± ◊̋√√ Œ¸ª± fl¡ø1 ‡≈̆ ˙±˘œÀ ˛̊fl¡fl¡ Ê√·±À˘ º  ì’¬Û«Ú± Î¬◊Í¬± ¬Û1œÀfl¡±

Ê√·± ◊̋√√ ø√̊ ±̨, ·± Ò≈̋ ◊√√ ¬Û≈1Ì± ‚11 ¬Û1± ’±À √̋√±“Õ·ºî ’ÚôL ◊̋√√ øÚÊ√1 ‚11 ¬Û1±

¤fl¡ øfl¡À˘±ø˜È¬±1˜±Ú ’±“Ó¬1Ó¬ ‚1 ̧ ±øÊ√ ’±ÀÂ√ø √̋√ º

˜Ò≈fl¡± ◊̋√√ ’±1n∏ ̃ ±˜Úœ1 Ó‘¬Ó¬œ˚̨ ¬Û≈S ’ÚôL ¬ı1n∏ª±º ̃ Ò≈fl¡±À˚̨ Â√̊ Ę̀¬± ̧ ôL±ÀÚÀ1

∆¸ÀÓ¬ ø√Ú ̋ √√±øÊ√1± fl¡ø1 ¬Ûø1 ˛̊±˘ÀÈ¬± Œfl¡±ÀÚ±˜ÀÓ¬ ≈√¬Û ◊̋√√‰¬± Œ·±È¬± ◊̋√√øÂ√̆  º

¬ÛÏ¬ˇ±-qÚ±Ó¬ Ó¬œéÆ¬ ¬ı≈øX ¸•Ûiß ’ÚôL Œ|ÌœÓ¬ Œfl¡±ÀÚ± ø√ÀÚ ◊̋√√ ø¡ZÓ¬œ ˛̊ ∆˝√√

Ú±¬Û±À˘ º ’øÓ¬ fl¡À©ÜÀ1 fl¡À˘Ê√œ˚̨± ø˙é¬± ̧ ±— fl¡ø1 ‰¬ √̋√11 Ú±˜œ Œfl¡±•Û±Úœ

¤È¬±Ó¬ ‰¬±fl¡ø1 ¤È¬± ¬Û±À˘ º ˜Ò≈ fl¡± ◊̋√√1 ¬ı ˛̧̊ 1 ˘À· ˘À· fl“¡fl¡±˘ ¬Ûø1

’˝√√±Ó¬ ˝√√±øÊ√1± fl¡1±1 ¸±˜Ô« ŒÚ±À˝√√±ª± ˝√√í˘ º ¬ı±À ˛̊fl¡-ˆ¬ÚœÀ ˛̊fl¡ ’±1n∏

fl¡fl¡±À ˛̊fl¡1 ø¬ı ˛̊± ¬Û±øÓ¬ ’ÚôL ◊̋√√ øÚÀÊ√› ø¬ı ˛̊± ¬Û±øÓ¬À˘ º

’‰«¬Ú± ¬¬ı1 ̃ 1˜ ̆ ·± ‚1 Ò1± ŒÂ√±ª±˘œ º ’ÚôL ◊̋√√ ̂ ¬ÚœÀ˚̨fl¡1 ø¬ı˚̨±Ó¬ Œ√ø‡

¬ÛÂ√µ fl¡ø1 ø¬ı˚̨± ¬Û±øÓ¬øÂ√̆  º ≈√À˚̨±À˚̨ ̊ ≈¢¨-Ê√œªÚ1 Œ¸±Ì±˘œ ̧ À¬Û±Ú 1ø‰¬øÂ√̆ º

øÓ¬øÚÈ¬± ¬ıÂ√1 Àfl¡ÀÚÕfl¡ÀÚ± ’øÓ¬¬ı±ø √̋√Ó¬ ̋ √√í˘ ·˜Àfl¡ Ú±¬Û±À˘ º ¤ø√Ú ’ÚôL

’‰¬«Ú±1 ̃ ±Ê√Õ˘ ’±ø √̋√̆  fl¡Ì˜±øÚ ¬Û1œ º ‚11 ̧ fl¡À˘±À1 ̃ ÚÓ¬ ’±Úµ1

ŒÊ√±“ª±1 Ú±ø˜˘ º ‰¬ffl¡˘± ¬ıÏ¬ˇ±1 √À1 ¬Û1œ› ø√Úfl¡ ø√ÀÚ Î¬±„√√1 ̋ √√í¬ıÕ˘

Òø1À˘ º ¬Û1œ1 Â√̊ ˛̃ ± √̋√ ¬ı˚̨¸ ̋ √√›“ÀÓ¬ ’‰«¬Ú±1 ¤¸5± √̋√ Òø1 ŒÚ1±-ÀÚÀ¬Û1±Õfl¡

;1 ̋ √√í˘ º ’ÚôL ◊̋√√ Î¬±Mê√1fl¡ Œ√‡≈ª±À˘ º ’‰¬«Ú±1 ;1 √1ª¬Û±øÓ¬ ‡±À˘

’˘¬Û fl¡À˜, ’±Àfl¡Ã Î¬◊ÀÍ¬º ;1 ŒÚ1± Œ√ø‡ Î¬±Mê√À1 Àfl¡ ◊̋√√È¬±˜±Ú Ê√1n∏1œ

ŒÈ¬©Ü fl¡1±¬ıÕ˘ ¬Û1±˜ «̇ ø√À˘ º ‚11 fl¡±˜, Œfl“¡‰≈¬ª±1 Ê√?±˘, Œ¬ı˜±1œfl¡

¬ÛÔ… Œ˚±·±1 Òø1 ’ÚôL ˆ¬±·ø1 ¬Ûø1˘ º ’ÚôL ◊̋√√ øÚÊ√1 ˜±fl¡fl¡ ’‰¬«Ú±

’±1n∏ ¬Û1œfl¡ Œ‰¬±ª±ø‰¬Ó¬±1 fl¡±1ÀÌ 1±ø‡ ∆Ô øÎ¬¬ıËn∏·Î¬ˇ11 ¬Û1± ’‰¬«Ú±1 ̧ 1n∏

ˆ¬ÚœÀ˚̨fl¡ ’¬Û«Ú±fl¡ ∆˘ ’±ø √̋√̆ ∆· º ’¬Û«Ú± ◊̋√√ ̋ √√±˚̨±1 Œ‰¬Àfl¡ÀG1œ ¬Û±Â√ fl¡ø1

ø¬ı, ¤ õ∂Ô˜ ¬ı ∏̄«Ó¬ Ú±˜ ˆ¬øM«√√ fl¡ø1øÂ√À˘ º ¬ı±À ˛̊fl¡1 ’ ≈̧‡1 ‡¬ı1 qøÚ

øˆ¬øÚÀ˚̨fl¡1 ̆ ·Ó¬ &ø‰¬ ’±ø √̋√̆  º ’ÚôL ◊̋√√ ¤øÓ¬˚̨±À √̋√ Œ˚Ú ’fl¡Ì˜±Ú ̧ fl¡± √̋√

¬Û±À˘º ’±øÊ√  ̂ ¬±À˘ Œfl¡ ◊̋√√ø√Ú ’øÙ¬‰¬Õ˘› ̊ ±¬ı ¬Û1± Ú±øÂ√̆   , ≈√øÚ˜±Ú1

¬Û±‰¬Ó¬ ’øÙ¬‰¬1 ¬Û1± ≈√̋ ◊√√ ‚∞I◊±˜±Ú1 Â≈√È¬œ ∆˘ À˘¬ı1È¬1œ1 ¬Û1± ø1¬ÛíÈ«¬ø¬ı˘±fl¡

’±øÚ Î¬±Mê√11 ̆ ·Ó¬ ¬Û1±˜ «̇ fl¡ø1¬¬ıÕ˘ ·í˘ º Œ¸ ◊̋√√ø√Ú± Î¬±Mê√À1 ø1¬ÛíÈ¬«

‰¬± ◊̋√√ ø˚ÀÈ¬± fl¡Ô± fl¡íÀ˘, Œ¸ ◊̋√√ fl¡Ô± q¬øÚ ’ÚôL1 ̃ ”1Ó¬ ø¬ıÚ± Œ˜À‚ ¬ıËÊ√¬Û±Ó¬

¬Û1± Œ˚Ú ̆ ±ø·˘ º ’‰¬«Ú±1 Œ √̋√ÀÚ± ¬ıv±Îƒ¬ Œfl¡=±1 ∆ √̋√ÀÂ√º ’fl¡Ì˜±øÚ ¬Û1œfl¡

˜±Ó‘¬ ≈√*1 ¬Û1± ’±“Ó¬1Ó¬ 1±ø‡¬ıÕ˘ Î¬◊¬ÛÀ√˙ ø√À˘, Ú˝√√íÀ˘ ’‰¬«Ú± ’±1n∏

Œ¬ıøÂ√ ≈√¬ı«̆  ∆ √̋√ ̊ ±¬ıº

Ó¬…±·
--ÚªÚœÓ¬± √±¸

õ∂˚ÀP-- õ∂Ó¬±¬Û ‰¬f √±¸

ø¬Û ¤‰¬ - 3

˜± √̋√œÀ ˛̊fl¡ ’±1n∏ ’± ◊̋√√Ó¬±fl¡1 ̊ PÓ¬ ¬Û1œ Sê˜±i§À ˛̊ ¬ı √̋√±, Œ‰¬±“‰¬1±, Œ‡±Ê√ fl¡Ï¬ˇ±

’±ø√ fl¡ø1¬ı ¬Û1± ̋ √√í˘ º ̃ ≈À‡À1 ’±Ò± Ù≈¬È¬± ̃ ±ÀÓ¬À1 ̃ ±-Œ√Î¬◊Ó¬±, ’± ◊̋√√Ó¬±,

˜±- ◊̋√√ ¬ı≈ø˘ ̃ ±øÓ¬¬ı ¬Û1± ̋ √√í˘ º ’ÚôL ◊̋√√ ’‰¬«Ú±1 ø‰¬øfl¡»¸±1 fl¡±1ÀÌ ̋ √√±‰¬øÈ¬1

ÒÚ ¬ıUÓ¬ ˆ¬±ø„√√À˘ º ’‰¬«Ú±1 øfl¡c ¶§±¶ö… ø√Úfl¡ ø√ÀÚ Œ¬ı ˛̊±1 Ù¬±À˘À˝√√

˚±¬ıÕ˘ Òø1À˘ º ’ÚôL ◊̋√√ ¬ıU¬ı±1 ŒÓ¬Ê√ ø√› ’‰«¬Ú±fl¡ ¬ı‰¬±¬ı ŒÚ±ª±ø1À˘ º

¬Û1œ1 ŒÎ¬1 [11˚2] ¬ıÂ√1 ¬ı ˛̧̊ Ó¬ ’‰«¬Ú±1 ‘̃Ó≈¬… ˝√√í˘  º ’¬Û«Ú± ◊̋√√ ¬Û1œfl¡

Œfl¡±ÀÚ±ø√Ú ̃ ±fl¡1 ’ˆ¬±ª ’Ú≈̂ ¬ª fl¡ø1¬ıÕ˘ ø√̊ ˛± Ú±øÂ√̆  º ø˚ ̆ ±À· ¬ı≈ø˘

fl¡ ˛̊ ø¬ıÚ± õ∂øÓ¬¬ı±À√ √±¬ıœø¬ı˘±fl¡ ¬Û”1Ì fl¡ø1 ∆·øÂ√̆  º ¬Û1œÀfl¡ ¬ı≈fl≈¡Ó¬ ¬ı±øg

∆˘ ’ÚôL ◊̋√√ ø¡ZÓ¬œ ˛̊ ø¬ı¬ı±˝√√ Úfl¡1±1 ¸—fl¡ä ˘íÀ˘ º ’ÚôL1 Œ√Î¬◊Ó¬±À1±

’ ≈̧‡ Œ √̋√±ª±Ó¬ ̃ ±fl¡ ‚1Õ˘ ̊ ±¬ı ̆ ·± ̋ √√í˘ º ¤ ◊̋√√¬ı±1 ’ÚôL ’˘¬Û ø¬ıÀ˜±1Ó¬

¬Ûø1˘ º ·±ˆ¬1n∏ ŒÂ√±ª±˘œ ¤Ê√Úœ1 ˘·Ó¬ ˝√√±Ê√±1 ˆ¬±˘ ˆ¬±Àª Ô±øfl¡À˘›

›‰¬1-‰≈¬¬ı≈1œ ˛̊± ̃ ±Ú≈À˝√√ Œ¸ ◊̋√√ÀÈ¬± ̧ ˝√√Ê√ˆ¬±Àª Ú˘ ˛̊ º Î¬◊¬Û± ˛̊̋ √√œÚ ∆˝√√ ’ÚôL ◊̋√√

Œfl¡Î¬◊-øfl¡Â≈√ ŒÚ±À˝√√±ª± ”√1 ̧ •Ûfl¡π ˛̊ ̧ 1n∏ ÀÂ√±ª±˘œ À¬Û˝√√œfl¡ ∆˘ ’±ø˝√√˘Õ·

Ó¬±˝√√±“Ó¬1 ˘·Ó¬ Ô±øfl¡¬ıÕ˘º Œ¬Û˝√√œÀ ˛̊Àfl¡› ˆ¬±˘ ¬Û±À˘ Ó¬±˝√√±“Ó¬1 ˘·Ó¬

Ô±øfl¡¬ıÕ˘ ¬Û±˚̨º ¬ı≈Ï¬̌± ¬ı˚̨¸Ó¬ ̃ ±Ó¬À¬ı±˘Õfl¡ ’±|˚̨1 ¶ö̆  ¤È¬± ¬Û± ◊̋√√ Œ¬Û √̋√œÀ˚̨

˜ÚÓ¬ ¬ı1 ’±Úµ ¬Û±À˘ º

¬Û1œ› ø√Úfl¡ ø√ÀÚ Î¬±„√√1 ∆˝√√ ¤ø√Ú ¶≈®˘Õ˘ ̊ ±¬ı ¬Û1± ̋ √√í˘ º Œ√Î¬◊Ó¬±Àfl¡

◊̋√√—ø˘Â√ ø˜øÎ¬˚̨±˜ ¶≈®˘ ¤‡ÚÓ¬ Ú±˜ ̆ ·± ◊̋√√ ø√À˘ º Ó¬± ◊̋√√› ̃ ±Ó¬ fl¡Ô± ◊̋√ ̃ ±fl¡1

√À1 ¤Ê√Úœ ̃ 1˜ ̆ ·± ŒÂ√±ª±˘œ º ̃ ± √̋√œÀ˚̨Àfl¡ ̧ √±˚̨ ¶≈®˘Ó¬ ∆Ô ’±À √̋√ ’±1n∏

¬Â≈√È¬œÓ¬ ∆˘› ’±À˝√√Õ· º ›‰¬1À1 ¬ı1n∏ª±Úœ ’±1n∏ ˙ ◊̋√√fl¡œ ˛̊±Úœ› ˚± ˛̊ ˘í1±

Ôí¬ıÕ˘º ¬ı1n∏ª±Úœ ’±1n∏ ̇ ◊̋√√fl¡œ˚̨±ÚœÀ˚̨ ¤ø√Ú ’¬Û«Ú±fl¡ ¬ı±È¬Ó¬ ¬Û± ◊̋√√ ̧ ≈øÒÀ˘-

--- ì’¬Û«Ú± Ó≈¬ø˜ ø¬ı ˛̊±Ó¬ Ú¬ı˝√√± ŒÚøfl¡ ∑ ’¬Û«Ú± ◊̋√√ fl¡íÀ˘-- ì’±˜±1 ‚1Õ˘

√1± ’±ø √̋√À˚̨ ◊̋√√ ’±ÀÂ√ Œ˜±fl¡ ‰¬±¬ıÕ˘, ̃ ◊̋√√À √̋√ ̃ Ó¬ ø√̊ ±̨ Ú± ◊̋√√ ºî ¬Û1œ› ̧ 1n∏ ∆ √̋√

’±ÀÂ√ Ú √̋√̊ ˛ º Ó¬± ◊̋√√ ’fl¡Ì˜±Ú Î¬±„√1 ̋ √√›“fl¡À‰¬±Ú, ø¬Û‰¬Ó¬ ø‰¬ôL± fl¡ø1¬˜ ø¬ı ˛̊±1

fl¡Ô± º î ¤ ◊̋√√ ¬ı≈ø˘ ∆fl¡ ’¬Û«Ú± Œ¬ı·±À¬ıø·Õfl¡ ‚1Õ˘ &ø‰¬ ’±ø˝√√˘ º

˙ ◊̋√√fl¡œ ˛̊±ÚœÀ ˛̊ 1±øÓ¬ ̆ í1± ¬ÛÏ¬ˇ± ◊̋√√ Ô±Àfl¡±“ÀÓ¬ ̇ ◊̋√√fl¡œ ˛̊± ’øÙ¬‰¬1 ¬Û1± ’±ø˝√√

Œ¸±˜±˘ø √̋√ º ̃ ≈‡ ̋ √√±Ó¬ ÀÒ±ª±1 ¬Û±‰¬Ó¬ ∆‚ÌœÀ ˛̊Àfl¡ ̃ ≈‡1 ’±·Ó¬ ‰¬± √̋√ ¤fl¡±¬Û

ø√ Î¬± ◊̋√√øÚ— ŒÈ¬¬ı≈̆ Ó¬ ø·1œÀ ˛̊fl¡1 ›‰¬1ÀÓ¬ ¬ıø √̋√ fl¡íÀ˘, ì’ÚôL ◊̋√√ ’¬Û«Ú±Àfl¡

Œ‰¬±Ú ø¬ı ˛̊± ¬Û±øÓ¬ ̆ í¬ı ¬Û±À1º ·±ˆ¬1n∏ ŒÂ√±ª±˘œ ¤Ê√Úœ ¤ÀÚÕfl¡ øˆ¬ÚœÀ˚̨fl¡1

˘·Ó¬ Ô±øfl¡À˘ Œ√ø‡¬ıÕ˘› Œ¬ı ˛̊± ˘±À· º Ê≈√ ◊̋√√1 ›‰¬1Ó¬ ø‚“Î¬◊ Ô±øfl¡À˘

¤ø√Ú Ú √̋√̊  ̨¤ø√Ú ·ø˘¬ı ◊̋√√ºî ‰¬± √̋√ fl¡±¬ÛÓ¬ ŒÏ¬±fl¡ ̃ ±ø1 ∆‚ÌœÀ˚̨fl¡1 ¤ÀÚÀ¬ı±1

fl¡Ô± qøÚ ̇ ◊̋√√fl¡œ ˛̊±1 ¬ı1 ‡— Î¬◊øÍ¬˘ º ∆‚ÌœÀ ˛̊fl¡fl¡ fl¡íÀ˘, ìŒÓ¬±˜±À˘±fl¡

˜± ◊̋√√fl¡œ ̃ ±Ú≈̋ √√À¬ı±11 ’Ú… fl¡±˜ Ú± ◊̋√√ ŒÚøfl¡ ∑ Œfl¡ª˘ Œ˘±fl¡1 ¬ı√Ú±˜ ‡≈‰¬ø1

Ù≈¬1± ◊̋√√ fl¡±˜ ŒÚøfl¡ ∑ ¬Û±ø1À˘ Œ˘±fl¡1 ˆ¬±˘ ø¬‰¬ôL± fl¡ø1¬ı±À‰¬±Ú, ’±1n∏

ŒÚ±ª±ø1À˘ ‰≈¬¬Û Ô±øfl¡¬ı±, Œ¬ıÀ˘·1 Œ√± ∏̄-&Ì ‡≈‰¬ø1 Ú≈Ù≈¬ø1¬ı±, ̃ ◊̋√√ Œ¬ı ˛̊±

¬Û±›“ º î ˙ ◊̋√√fl¡œ ˛̊±ÚœÀ ˛̊ ø·1œÀ ˛̊fl¡1 ≈̃‡1 ¬Û1± ¤ ◊̋√√ fl¡ÀÍ¬±1 Ó¬Ê«√Ú ’±1n∏

øÚ «̃̃  ̃ ôL¬ı… qøÚ  ’±“Ó¬ø1 ∆· õ∂fl‘¡øÓ¬¶ö ∆ √̋√ ¬Û≈Ú1± ˛̊ ¬Û≈ÀÓ¬fl¡1 fl¡± ∏̄ ¬Û±¬ıÕ˘

øfl¡Â≈√ ̧ ˜ ˛̊ ̆ ±ø·øÂ√˘ º

’ÚôLfl¡ ’¬Û«Ú±1 ̆ ·ÀÓ¬ ø¬ı˚̨±‡Ú ¬Û±øÓ¬¬ıÕ˘ ‚11 ̃ ±Ú≈̋ √√ ’±1n∏ ¬ıg≈ø¬ı˘±Àfl¡›

∆fl¡øÂ√̆  º øfl¡c ø¸ ’¬Û«Ú±fl¡ ̂ ¬Úœ ø √̋√‰¬±À¬ÛÀ √̋√ ̃ 1˜ fl¡À1± ¬ı≈ø˘ ∆fl¡ ¬ıg≈̧ fl¡˘1

≈̃‡ ¬ıg fl¡ø1 Ô ˛̊ º ¬Û1œÀ ˛̊ Œ˜ø¬∏Cfl¡ ¬Û1œé¬±Ó¬ õ∂Ô˜ ø¬ıˆ¬±· ’±1n∏ øÓ¬øÚÈ¬±

ø¬ı ∏̄̊ ˛Ó¬ À˘È¬±1 ̃ ±fl¡« ∆˘ &ª± √̋√±È¬œ1 fl¡È¬Ú fl¡À˘Ê√Ó¬ ø¬ı:±Ú ø¬ıˆ¬±·Ó¬ Ú±˜

˘·±À˘ º ’¬Û«Ú±À1± ¬ı˚̨¸ ̋ √√í˘ º ̧ 1n∏ ŒÂ√±ª±˘œ Œ¬Û √̋√œÀ˚̨› ‰¬fl≈¡À1 Sê˜±i§À˚̨

ŒÚÀ√‡± ∆ √̋√ ’±ø √̋√̆  º ’¬Û«Ú± ◊̋√√ øÚÊ√1 ¬ÛÏ¬ˇ± ’±Ò1n∏ª± fl¡ø1 ¬Û1œ1 ¬ÛÏ¬ˇ±Ó¬À √̋√

Œ¬ıøÂ√ &1n∏Q ø√øÂ√̆  ’±1n∏ Ó¬±1 Ù¬˘¶§1+À¬Û 2 [√¬≈̋ ◊√√]  ¬ıÂ√11 ¬Û±‰¬Ó¬ ¬Û1œÀ ˛̊

Î¬◊2‰¬Ó¬1 ̃ ±Ò…ø˜fl¡ ¬Û1œé¬±ÀÓ¬± ø1Ê√±åI◊ fl¡ø1 Œ˜øÎ¬Àfl¡˘Ó¬ Ú±˜ ̂ ¬øM«√√ fl¡ø1À˘º

¤øÓ¬ ˛̊± ’ÚôL ◊̋√√ Œ‰¬©Ü± fl¡ø1ÀÂ√ ’¬Û«Ú±fl¡ ¬ı ˛̧̊ ¶ö ¤Ê√ÚÕ˘ ˝√√íÀ˘› ·Ó¬±¬ı

¬Û±ø1À˘ ŒÓ¬›“ Ÿ¬Ì ≈̃Mê√ ̋ √√í¬ı º ●
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7 ¤øõ∂˘, 2007 Ó¬±ø1À‡ ◊̋√√kI◊À˘‰¬Ú Œ˜ÀÚÊ√±1 ¿fl‘¡¯û øfl¡—fl¡1 ŒÎ¬fl¡± ◊̋√√

øÎ¬fl¡˜ ’í ø‰¬ ¤Â√íÓ¬ ¤øÈ¬ ’¸±Ò±1Ì ’Ú≈á¬±Ú1 ’±À ˛̊±Ê√Ú fl¡ø1øÂ√̆  ’±1n∏

’ ◊̋√√˘ øÚÎ¬◊Ê√1 ¸•Û±√fl¡ ø˝√√‰¬±À¬Û ¿øS√œª ˝√√±Ê√ø1fl¡± ◊̋√√ Œ¸ ◊̋√√ ’Ú≈á¬±ÚÕ˘

øÚ˜LaÌ ¬Û± ◊̋√√øÂ√˘ º Œ¸ ◊̋√√ ’Ú≈á¬±ÚÓ¬ ˘±ˆ¬ fl¡1± ’øˆ¬:Ó¬±1 ¤øÈ¬ ø¬ıª1Ì

Ó¬˘Ó¬ √±ø„√√ Ò1± ˝√√í˘ º

øÎ¬fl¡˜ ’í ø‰¬ ¤Â√Ó¬ 7 ¤øõ∂˘ Ó¬±ø1À‡ ¤øÈ¬ ¸1n∏ ’Ú±Ú≈á¬±øÚfl¡ ’Ú≈á¬±Ú1

’±À ˛̊±Ê√Ú fl¡ø1øÂ√̆  ’í ø‰¬ ¤Â√1 fl¡ «̃‰¬±1œ-ø¬ı ∏̄̊ ˛± ¸fl¡À˘±Àª ø˜ø˘ ’±1n∏

ø¬ıøˆ¬iß ø¬ıˆ¬±·1 [øÙ¬ã‰¬ƒ ˝◊√√ø?øÚ˚˛±ø1—, ¬Û±˝◊√√¬Û˘±˝◊√√Ú øÙ¬ã‰ƒ¬, Œ¬ıËfl¡ÔË≈

¬Û±1ƒÙ¬1À˜k ˝◊√√Ó¬…±ø√] ŒÊ√…á¬ ø¬ı¯∏˚˛±¬ı·«fl¡ Ó¬±Õ˘ ’±˜LaÌ Ê√Ú±˝◊√√øÂ√˘º

’Ú≈á¬±Ú1 õ∂Ô˜ fl¡± «̧̊ ”‰¬œ ’±øÂ√˘ ’í ø‰¬ ¤Â√í1 Œ‰¬Ã˝√√√Ó¬ ¬ı‘é¬ Œ1±¬ÛÌ º

Ó¬±À1 fl¡ «̃‰¬±1œ ¤Ê√ÀÚ ¬ı‘é¬ Œ1±¬ÛÌ1 idea ÀÈ¬± ø√øÂ√̆  º ø¡ZÓ¬œ ˛̊ fl¡± «̧̊ ”‰¬œÀÈ¬±

’±øÂ√˘ ≈√È¬±˜±Ú ¬Û≈1¶®±1 ø¬ıÓ¬1Ì ’±1n∏ ’—˙¢∂˝√√Ìfl¡±1œ1 ≈√’± ∏̄±1 º

¿fl‘̄ û øfl¡—fl¡1 ŒÎ¬fl¡± Œfl¡±•Û±Úœ1 fl¡øÚá¬ ø¬ı ∏̄̊ ˛±¸fl¡˘1 ¤Ê√Ú º 2006
‰¬Ú1 Œ‰¬À5•§1 ̃ ±˝√√Ó¬ ŒÓ¬›“fl¡ ∆√øÚfl¡ 1700 øfl¡À˘±ø˘È¬±1 ŒÓ¬˘ Î¬◊»¬Û±√Ú

fl¡1± øÎ¬fl¡˜ ’í ø‰¬ ¤Â√1 ◊̋√√kÈ¬À˘‰¬Ú Œ˜ÀÚÊ√±1 ¬Û±øÓ¬ ’í ø‰¬ ¤Â√ÀÈ¬± ’±1n∏

Ó¬±Ó¬ fl¡ «̃1Ó¬ 68 Ê√Ú fl¡ «̃‰¬±1œ1 √±ø ˛̊Q ’¬Û«Ì fl¡1± ˝√√í˘º ¤È¬± õ∂Ó¬…± 3̋√√±ÀÚ

ˆ¬1± øfl¡c ’Ó¬…ôL &1n∏Q¬Û”Ì« √±ø ˛̊Q ! fl‘¡¯û øfl¡—fl¡1 ŒÎ¬fl¡± ◊̋√√ õ∂Ó¬…± 3̋√√±ÚÀÈ¬±

fl¡±g ¬Û±øÓ¬ ˘íÀ˘ º ¬Œfl¡±•Û±Úœ1 ÛXøÓ¬ ’Ú≈̧ ø1 ’í ø‰¬ ¤Â√ÀÈ¬±1 fl¡±˜-

fl¡±Ê√ Œfl¡ ◊̋√√ø√Ú˜±Ú ‰¬À˘±ª±1 ¬Û±‰¬Ó¬ ŒÓ¬›“ øÚÊ√1 ¬ÛXøÓ¬À1 fl¡±˜Ó¬ ’¢∂¸1

Œ˝√√±ª±1 ø‰¬ôL± fl¡ø1À˘ ¤È¬± ¸À¬Û±Ú ∆˘ --  øÎ¬fl¡˜ ’í ø‰¬ ¤Â√fl¡ ë’±√ «̇ -

’í ø‰¬ ¤Â√í fl¡ø1 ¸Ê√± ◊̋√√ ŒÓ¬±˘±1 ¸À¬Û±Úº ŒÓ¬›“ ¬ı≈øÊ√øÂ√˘, ¸À¬Û±Úfl¡ ¬ı±ô¶ª

1+¬Û ø√̊ ˛± Œfl¡ÀÚ fl¡øÍ¬Ú fl¡±˜ ’±1n∏ Ó¬±1 fl¡±1ÀÌ øfl¡˜±Ú ¬Ûø1|˜1 õ∂À ˛̊±Ê√Úº

øÎ¬fl¡˜ ’í ø‰¬ ¤Â√fl¡ ŒÓ¬›“1 ¸À¬Û±Ú1 ’í ø‰¬ ¤Â√ÀÈ¬± 1+¬Û ø√¬ı1 fl¡±1ÀÌ

ŒÓ¬›“ ¬ÛÔ1 ¸g±Ú fl¡ø1¬ıÕ˘ Òø1À˘ ’±1n∏ ¤ø√Ú ø¬ı‰¬±ø1 Ôfl¡± ¬ÛÔ1 ¸g±Ú

¬Û±À˘ - øÚÊ√1 ø‰¬ôL±-ˆ¬±ªÚ± Ò…±Ú-Ò±1Ì±ø‡øÚfl¡ 64 Ê√Úœ ˛̊± ’í ø‰¬ ¤Â√

¬Ûø1 ˛̊±˘1 ˜±Ê√Ó¬ ø¬ı ˛̊¬Û± ◊̋√√ ø√À˘ - Œ¸ ˛̊± ◊̋√√ ŒÓ¬›“ ø¬ı‰¬±ø1 Ôfl¡± ¬ÛÔº ’±1y

˝√√í˘ øÎ¬fl¡˜ ’í ø‰¬ ¤Â√fl¡ ë’±√ «̇ ’í ø‰¬ ¤Â√í fl¡ø1 ·øÏ¬ˇ Ó≈¬ø˘¬ı1 fl¡±1ÀÌ

ŒÓ¬›“À˘±fl¡1 ¸øijø˘Ó¬ ˚±S±º fl‘¡¯û øfl¡—fl¡1 ŒÎ¬fl¡±1 ’±1n∏ ¤È¬± ¸À¬Û±Ú

’±øÂ√˘ - øÎ¬fl¡˜ ’í ø‰¬ ¤Â√1 fl¡ «̃œ√˘ÀÈ¬±fl¡ ¤È¬± ¬Ûø1¬ı±1 fl¡ø1 ·øÏ¬ˇ ŒÓ¬±˘±º

Œfl¡±•Û±Úœ1 õ∂øÓ¬ ¤fl¡±RÓ¬±À¬ı±Ò, øÚÀÊ√ fl¡±˜ fl¡1± Í¬± ◊̋√√ È≈¬fl≈¡1±1 õ∂øÓ¬ ˜1˜

’±1n∏ ë’±ø˜ ¸fl¡À˘± ¤È¬± ¬Ûø1 ˛̊±˘1 ˜±Ú≈̋ í√√ Œ¬ı±˘± ˆ¬±ª ¤È¬± ¸fl¡À˘±À1

˜±Ê√Ó¬ Ê√±¢∂Ó¬ ŒÚ±À˝√√±ª± ¬Û «̊ôL fl¡±—ø‡Ó¬ ˘é¬…Ó¬ Î¬◊¬ÛÚœÓ¬ ˝√√í¬ı ¬Û1± Ú±˚±¬ıº

fl‘¡¯û øfl¡—fl¡1 ŒÎ¬fl¡± ◊̋√√ ŒÓ¬›“1 ¶§õü ’±1n∏ Î¬◊ÀV˙…1 ¬ıÓ¬1± ¸fl¡À˘±À1 ˜±Ê√Ó¬

ø¬ı ˛̊¬Û± ◊̋√√ ø√À˘ - ëøÎ¬fl¡˜ ’í ø‰¬ ¤Â√fl¡ Œ|á¬ ’í ø‰¬ ¤Â√ fl¡ø1 ·øÏ¬ˇ ŒÓ¬±˘fl¡íº

ø¡ZÓ¬œ˚˛ ¬Û√Àé¬¬ÛÓ¬ ŒÓ¬›“ øÙ¬√ã ’±1n∏ ’¬Û±À1‰¬Ú ¢∂n¬Û1 ˜±Ê√Ó¬ ¸˜i§˚˛

‘̧ø©Ü1 Î¬◊ÀVÀ˙…À1 ¬õ∂øÓ¬ 1±øÓ¬¬Û≈ª± ≈√À ˛̊±È¬± √˘1 ˜±Ê√Ó¬ fl¡±˜ - ø¬ı ∏̄̊ ˛fl¡

’±À˘±‰¬Ú± ¬ı±Ò…Ó¬± ”̃̆ fl¡ fl¡ø1 ø√À˘º Sê˜±i§À ˛̊ ø¬ıÀˆ¬√Ó¬± ŒÚ±À √̋√±ª± ̋ í√√¬ıÕ˘

Òø1À˘º ≈√À˚˛± √˘1 fl¡˜«‰¬±1œÀ˚˛ ¬Û1¶Û11 ¸≈ø¬ıÒ± ’¸≈ø¬ıÒ± ¬ı≈øÊ√¬ıÕ˘

Òø1À˘º ◊̋√√kÈ¬À˘‰¬Ú Œ˜ÀÚÊ√±11 ø˙fl¡øÚ-¬ı≈Ê√øÚÓ¬ ŒÓ¬›“À˘±Àfl¡ øÚÊ√ ˝√√±ÀÓ¬

’í ø‰¬ ¤Â√1 Œ‰¬Ãfl¡± ∏̄ ¬Ûø1©®±1 fl¡ø1¬ıÕ˘ Òø1À˘ ’±1n∏ ŒÓ¬›“1 ˜ÀÓ¬ ìÚœ˘±

¬1„√√1 Î¬±Àe1œ ø¬Ûg± fl¡ «̃‰¬±1œ √À˘ ¤ÀÚ√À1 ’í ø‰¬ ¤Â√1 Œ‰¬Ã˝√√√ ¬Ûø1©®±1

fl¡ø1 Ù≈¬1± ‘√˙…ÀÈ¬± ¸“‰¬±˝◊√√ ‰¬±¬ı˘·œ˚˛± ’±1n∏ ˝√√+√˚˛¶Û˙«œîº fl¡±˜fl¡1±

Í¬± ◊̋√√ÀÎ¬±‡1fl¡ ŒÓ¬›“À˘±Àfl¡ øÚÊ√1 ‚11 ¬Ûø1¬ıX«Ú ¬ı≈ø˘ ˆ¬±øª¬ıÕ˘ ’±1y

øÎ¬fl¡˜ ’í ø‰¬ ¤Â√-- Ê√œªÚÀÊ√±1± ’øˆ¬:Ó¬±

fl¡ø1À˘º Ó‘¬Ó¬œ ˛̊ ¬Û√Àé¬¬ÛÓ¬ ¤È¬± ¬ı±Ò…Ó¬± ”̃̆ fl¡ ̧ ±5±ø √̋√fl¡ fl¡± «̧̊ ”‰¬œ1 ’±1yøÌ

fl¡1± ˝√√í˘ - fl¡ «̃‰¬±1œ ¸fl¡À˘ øÚÊ√ øÚÊ√ ¤À˘fl¡±Ó¬ fl¡±˜ fl¡À1±ÀÓ¬ ˘±ˆ¬ fl¡1±

ø˙é¬±-’øˆ¬:Ó¬± ’Ú…±Ú…¸fl¡˘1 Õ¸ÀÓ¬ ˆ¬·± ◊̋√√ ˘í¬ı ˘±ø·¬ıº fl‘¡¯û øfl¡—fl¡À1

’±1n∏ ¤È¬± ÚÓ≈¬Ú fl¡±˜ fl¡ø1À˘ - ’í ø‰¬ ¤Â√ ’±1n∏ ŒÓ¬˘‡±√Ó¬ ¬ı…ª˝√√±1

Œ˝√√±ª± ø¬ıø¬ıÒ ˚La ¬Û±øÓ¬ ’±1n∏ ¸±-¸1?±˜1 Â√ø¬ı Ó≈¬ø˘ ’í ø‰¬ ¤Â√Ó¬ õ∂√ «̇Ú

fl¡1±1 ¬ı…ª¶ö± fl¡ø1À˘ - ø˚À¬ı±1 ◊̋√√ ˛̊±1 ’±·Õ˘Àfl¡ fl¡ «̃‰¬±1œ ¸fl¡À˘ Ú±À˜-

Ò±À˜ ø‰¬øÚÀfl¡ Ú±¬Û± ◊̋√√øÂ√˘ !
¬Û±ø1¬ı±ø1fl¡ ø√˙ÀÈ¬±¬Û±ø1¬ı±ø1fl¡ ø√˙ÀÈ¬±¬Û±ø1¬ı±ø1fl¡ ø√˙ÀÈ¬±¬Û±ø1¬ı±ø1fl¡ ø√˙ÀÈ¬±¬Û±ø1¬ı±ø1fl¡ ø√˙ÀÈ¬±

fl‘¡¯û øfl¡—fl¡1 ŒÎ¬fl¡± ◊̋√√ fl¡ «̃‰¬±1œ·Ì1 ¬Ûø1 ˛̊±˘¬ı·«Àfl¡± øÎ¬fl¡˜ ’í ø‰¬ ¤Â√1

¸•x¸±ø1Ó¬ ¬¬Ûø1 ˛̊±˘1 ’±›Ó¬±Õ˘ ’Ú±1 õ∂ ˛̊±¸ ‰¬˘±À˘º fl¡ «̃‰¬±1œ¸fl¡˘1

¬ı…øMê√·Ó¬ ¸˜¸…±1 ¬õ∂øÓ¬ ŒÓ¬›“ ˜Úfl¡±Ì ø√¬ıÕ˘ Òø1À˘ - fl¡ «̃‰¬±1œ ’±1n∏

¬Ûø1˚̨±˘¬ı·«À˚̨± ŒÓ¬›“1 ̧ ˜À¬ı√Ú± ̧ √̋√±Ú≈̂ ”¬øÓ¬1 õ∂øÓ¬ ̧ “̋ √√±ø1 Ê√Ú±¬ıÕ˘ Òø1À˘º

ŒÓ¬›“À˘±fl¡ Sê˜±i§À ˛̊ ¤È¬± ¬Ûø1 ˛̊±˘1 ¸√¸… Õ˝√√ ¬Ûø1˘º fl¡ «̃‰¬±1œ¸fl¡˘1

¬Ûø1 ˛̊±˘1 ¸√¸…1 Ê√ijø√Ú, ø¬ı¬ı±˝√√ ¬ı±ø ∏̄«fl¡œ ’±ø√Ó¬ ø¢∂øÈ¬— fl¡±Î«¬ ¬ÛøÍ¬›ª±,

Î¬◊»¸ª ¬- ¬Û±¬ı«ÀÌ qÀˆ¬26√± ¬ı±Ìœ˚ ’øˆ¬ÚµÚ ¬ı±Ìœ ¬ÛøÍ¬›ª±ÀÈ¬± øÚ˚˛˜Ó¬

¬Ûø1ÌÓ¬ ̋ √√í˘º ¤ ◊̋√√ ̧ •x¸±ø1Ó¬ ¬Ûø1 ˛̊±˘Ó¬ ¤ ◊̋√√ÀÈ¬± ’í ø‰¬ ¤Â√1 ¬Û1± ’ª¸1

Œ˘±ª± fl¡˜«‰¬±1œ¸fl¡˘Àfl¡± ¸øißøª©Ü fl¡1± ˝√√í˘ - ø˚ Œfl¡±ÀÚ± ’Ú≈á¬±Ú

fl¡±˚«…¸”‰¬œÕ˘ ŒÓ¬›“À˘±fl¡fl¡ øÚ˜LaÌ ø√˚˛± ˝√√˚˛, ø¬ıøˆ¬iß ¸˜˚˛Ó¬˚Œé¬SÓ¬

ŒÓ¬À‡Ó¬¸fl¡˘1 ø√˝√√±-¬Û1±˜ «̇ ø¬ı‰¬1± ˝√√ ˛̊º

fl‘¡¯û øfl¡—fl¡1 ŒÎ¬fl¡± ◊̋√√ ≈ƒ√È¬± ¬Û≈1¶®±1 õ∂ªÓ«¬Ú fl¡ø1À˘- ’¬Û±À1‰¬Ú ’±1n∏ øÙ¬ã

¢∂n¬ÛÓ¬ ëŒ˜Ú ’ª √± ̋ ◊√√À ˛̊1 ¤ª±Î«¬íº ≈√À ˛̊±È¬± ¢∂n¬Û1 ¬Û≈1¶®±11 fl¡±1ÀÌ Œˆ¬±È¬1

˜±Ò…˜Ó¬ õ∂±Ô«œ ¬ı±Â√øÚ fl¡ø1¬ı fl¡ «̃‰¬±1œ¸fl¡À˘ øÚÀÊ√º õ∂Ô˜ ¬ıÂ√1Ó¬ ¿ ¤Â√

¤˘ ø¸— [øÙ¬ã‰¬] ’±1n∏ ¿Ó¬1n∏Ì ŒÎ¬fl¡± 1Ê√± [øÙ¬È¬±1] ◊̋√√ ¤ ◊̋√√ ¬Û≈1¶®±1 ≈√È¬±

˘±ˆ¬ fl¡À1º øfl¡ ˘é¬…À1 ¤ ◊̋√√ ¬Û≈1¶®±1 õ∂¬ıÓ«¬Ú fl¡1± ˝√√í˘ - ˆ¬±˘ fl¡±˜ fl¡1±

¸fl¡À˘ ’ôLÓ¬– ̂ ¬±˘ fl¡±˜ÀÈ¬±1 ¶§œfl‘¡øÓ¬ ¬Û±›fl¡º ¬Û≈1¶®±1 ø¬ıÓ¬1Ì ’Ú≈á¬±ÚÓ¬

¤Ê√Ú fl¡ «̃‰¬±1œÀ ˛̊ Õfl¡øÂ√˘ ì¤øÓ¬ ˛̊±1 ¬Û1± øÎ¬fl¡˜ ’í ø‰¬ ¤Â√fl¡ ˜±Ú≈À˝√√ ¬ıv-

’±Î¬◊È¬ÀÈ¬±1 ¸˘øÚ ¤È¬± ’±√˙« ’í ø‰¬ ¤Â√ 1+À¬ÛÀ˝√√ ø‰¬øÚ ¬Û±¬ı--  ˚íÓ¬

fl¡ «̃‰¬±1œ¸fl¡À˘ øÚÊ√1 øÚX«±ø1Ó¬ fl¡±˜1 ¬ı±ø˝√√1ÀÓ¬± fl¡±˜ fl¡À1 - - - ’±˜±1

fl‘¡Ó¬fl¡± «̊Ó¬±fl¡ Õ˘ ’±ø˜ ·ø¬ı«Ó¬, ̧ ˝√√fl¡ «̃œ1 ̧ ≈‡-≈√‡1 ̂ ¬±· ’±ø˜ ̆ ›“-- øÎ¬fl¡˜

’í ø‰¬ ¤Â√fl¡ øÊ√ø˘fl¡± ◊̋√√ Ó≈¬ø˘¬ıÕ˘ ¬Ûø1|˜ fl¡ø1¬ıÕ˘ ’±ø˜ õ∂dÓ¬ºî

fl‘¡¯û øfl¡—fl¡1 ŒÎ¬fl¡± ◊̋√√ ·À¬ı3«À1 Ê√Ú±À˘-- øÎ¬fl¡˜ ’í ø‰¬ ¤Â√Ó¬ ’Ú≈¬Ûø¶öøÓ¬1

˝√√±1 ”̇Ú…, fl¡ «̃‰¬±1œ¸fl¡˘ ¬Û1¶Û11 ≈̧‡-≈√‡1 ¸˜ˆ¬±·œº ˜±S ¸±Ó¬È¬± ˜±˝√√1

øˆ¬Ó¬1ÀÓ¬ Œ·±ÀÈ¬ ◊̋√√ ¬Ûø1À¬ı˙ÀÈ¬± ¤ÀÚÒ1ÀÌ ¸˘øÚ Õ˝√√ÀÂ√ À˚ fl‘¡¯û øfl¡—fl¡À1

øÚÀÊ√› Œfl¡±ÀÚ±ø√Ú fl¡äÚ± fl¡ø1¬ı ¬Û1± Ú±øÂ√̆ º ŒÓ¬›“1 ̃ ÀÓ¬ ̋ ◊√√̊ ±̨1 Ù¬˘¶§1+¬Û

õ∂øÓ¬Ê√Ú fl¡ «̃‰¬±1œ1 øÚÊ√ øÚÊ√ fl¡±˜1 õ∂øÓ¬ Ôfl¡± ̃ ÀÚ±ˆ¬±ªÓ¬ ¬ı‘̋ √√» ¬Ûø1¬ıÓ«¬ÀÚ

Œ√‡± ø√ÀÂ√ ’±1n∏ ’í ø‰¬ ¤Â√ÀÈ¬±1 ˜±Ú Î¬◊ißÓ¬ fl¡ø1¬ıÕ˘ ’ôLøÚ«ø˝√√Ó¬ ◊̋√√26√±√√

Ê√±¢∂Ó¬ Õ˝√√ÀÂ√º øfl¡ ˛̊ÀÚ± Œ˚øÓ¬ ˛̊± ̧ Ó¬Ó¬±¬Û”Ì« √˘œ ˛̊ ¶Û‘̋ √√± ’±1n∏ ¤fl¡±RÀ¬ı±Ò1

Ê√ij ˝√√˚˛, Ó¬±1 ø¬ÛÀÂ√ ø¬ÛÀÂ√  ¶§Ó¬–¶£”¬M«√√ ˆ¬±Àª˝◊√√ ’Ú…±Ú… ˝◊√√øÓ¬¬ı±‰¬fl¡

Ù¬˘±Ù¬˘À¬ı±À1± ’±À˝√√º Œ¸À˚˛ ’í ø‰¬ ¤Â√ÀÈ¬±1 Î¬◊»¬Û±√Úfl¡ Õ˘ ŒÓ¬›“

Œfl¡±ÀÚ±ø√ÀÚ ø¬ıÀ˙ ∏̄ ø‰¬ôL± fl¡ø1¬ı ̆ ·± Œ˝√√±ª± Ú±øÂ√˘º fl¡ «̃ ¶Û‘̋ √√±, ’±ôLø1fl¡

◊̋√√26√±, ’±Úµ1 ’Ú≈̂ ”¬øÓ¬ ’±1n∏ ¤fl¡±RÀ¬ı±ÀÒÀ1 Î¬◊¡Z≈X Õ˝√√ fl¡ «̃‰¬±1œ¸fl¡À˘

≈√&Ì Î¬◊»¸±À˝√√À1 øÚÊ√ øÚÊ√ fl¡±˜Ó¬ ¬ıËÓ¬œ ˝√√í˘ - ’í ø‰¬ ¤Â√ ÀÈ¬±1 Î¬◊»¬Û±√Ú

øÚ•ß·±˜œ Œ √̋√±ª±1 ≈̧À˚±À· ◊̋√√ Ú±øÂ√̆  !
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’Ò…é¬± ¿fl¡äÚ± ¬ı1n∏ª± ¬fl¡Â√±1œ, Î¬◊¬Û±Ò…é¬± ¿ø˜S± 1 ˛̊ ’±1n∏ õ∂ø˙é¬fl¡

¿ˆ¬±·«fl¡ Œ√ªÀ‰¬ÃÒ≈1œ1 ∆¸ÀÓ¬ ’ ◊̋√√˘ ◊̋√√øG ˛̊± ˝√√± ˛̊±1 Œ‰¬Àfl¡G±1œ ¶≈®˘,

≈√̆ œ ˛̊±Ê√±Ú1 Œ‰¬ø•Û ˛̊Ú √̆ øÈ¬ º

≈√˘œ ˛̊±Ê√±Ú1 ’ ◊̋√√˘ ◊̋√√øG ˛̊± Î¬◊2‰¬Ó¬1 ˜±Ò…ø˜fl¡ ø¬ı√…±˘ ˛̊ √À˘ øÎ¬¬ıËn∏·Î¬ˇ

¬ı±¢¨œ¬ı1 Úœ˘˜øÌ Ù≈¬fl¡Ú Î¬◊2‰¬Ó¬1 ̃ ±Ò…ø˜fl¡ ø¬ı√…±˘ ˛̊ √̆ fl¡ 9 Î¬◊̋ ◊√√Àfl¡È¬Ó¬

¬Û1±øÊ√Ó¬ fl¡ø1 øÎ¬¬ıËn∏·Î¬ˇ øÊ√˘± ’±ôL–ø¬ı√…±˘ ˛̊ ¬Û±øÓ¬1±˜ √±¸ À “̧±ª1Ìœ

øSêÀfl¡È¬ ¬õ∂øÓ¬À˚±ø·Ó¬±1 À‰¬ø•Û ˛̊Úøù´¬Û ’Ê«√Ú fl¡ø1ÀÂ√º øÎ¬¬ıËn∏·Î¬ˇ øÊ√˘±

SêœÎ¬̌± ø¬ı ∏̊̄ ±̨1 fl¡± «̊…±˘˚̨ ’±1n∏ øÎ¬¬ıËn∏·Î¬̌ øÊ√̆ ± SêœÎ¬̌± ̧ Lö±1 ̊ ≈È¬œ˚̨± Î¬◊À…±·Ó¬

øÎ¬¬ıËn∏·Î¬̌ øÊ√̆ ± ’±ôL–ø¬ı√…±˘˚̨ øSêÀfl¡È¬

’ ◊̋√√̆  ◊̋√√øG˚̨± Î¬◊2‰¬Ó¬1 ˜±Ò…ø˜fl¡ ø¬ı√…±˘˚̨ Œ‰¬ø•Û˚̨Ú

 ¿À˝√√À˜Ú √±¸ ¿ ≈̧1øÊ√Ó¬ øÚ «̆̃ œ˚̨±

øÎ¬¬ıËn∏·Î¬ˇ1 Ê√±˘±Ú ’±Î¬◊È¬Î¬1

À©ÜøÎ¬˚˛±˜Ó¬ ‰”¬Î¬ˇ±ôL À‡˘‡Ú

’Ú≈øá¬Ó¬ ˝√√˚˛º Úœ˘˜øÌ Ù≈¬fl¡Ú

Î¬◊2‰¬Ó¬1 ̃ ±Ò…ø˜fl¡ ø¬ı√…±˘˚̨1  50

1±Ì1 õ∂Ó≈¬…M√√1Ó¬ ’ ◊̋√√˘ ◊̋√√øG ˛̊±

Î¬◊2‰¬Ó¬1 ̃ ±Ò…ø˜fl¡ ø¬ı√…±˘˚̨ √À˘

9.2 ’ˆ¬±1ÀÓ¬ ̃ ±S ¤È¬± Î¬◊̋ ◊√√Àfl¡È¬

À˝1n∏ª± ◊̋√√ øÚÒ«±ø1Ó¬ ˘é¬… ’øÓ¬Sê˜ fl¡ø1 ø¬ıÊ√ ˛̊œ1 ¸ij±Ú ’Ê«√Ú fl¡À1º

ø¬ıÊ√̊ œ̨ √̆ ÀÈ¬±1 Õ √̋√ ’øÒÚ±˚̨fl¡ À √̋√À˜Ú √±À¸ 5 È¬± Î¬◊̋ ◊√√Àfl¡È¬ ’±1n∏ ’øˆ¬Ú¬ı

‰¬±—fl¡±fl¡øÓ¬À ˛̊ 3 È¬± Î¬◊̋ ◊√√Àfl¡È¬ √‡˘ fl¡À1º

õ∂øÓ¬À˚±ø·Ó¬±‡Ú1 À˜Ú ’¬ı √± ø‰¬ø1Ê√ ’±1n∏ À˜Ú ’¬ı √± À˜‰ƒ¬ ø¬ıÀ¬ıø‰¬Ó¬

√̋√̊ ˛ ø¬ıÊ√̊ ˛œ√̆ 1 ’øÒÚ± ˛̊fl¡ À √̋√À˜Ú √±¸ ’±1n∏ ̧ ≈1øÊ√Ó¬ øÚ «̃̆ œ ˛̊±º

øÎ¬fl¡˜ ’í ø‰¬ ¤Â√Ó¬ øÎ¬fl¡˜ ¬Ûø1˚˛±˘øÎ¬fl¡˜ ’í ø‰¬ ¤Â√Ó¬ øÎ¬fl¡˜ ¬Ûø1˚˛±˘øÎ¬fl¡˜ ’í ø‰¬ ¤Â√Ó¬ øÎ¬fl¡˜ ¬Ûø1˚˛±˘øÎ¬fl¡˜ ’í ø‰¬ ¤Â√Ó¬ øÎ¬fl¡˜ ¬Ûø1˚˛±˘øÎ¬fl¡˜ ’í ø‰¬ ¤Â√Ó¬ øÎ¬fl¡˜ ¬Ûø1˚˛±˘

--ø√·•§1 Œ˜øÒ

 ¤ ◊̋√√ ø¬Û ’í

øÎ¬fl¡˜ ’í ø‰¬ ¤Â√                          ’ ◊̋√√˘1 ‘̧ø©Ü

’±˜±1 fl¡ «̃1 ¶ö̆ œ,

¬ı±1 ¬ıÂ√11 ”̃1Ó¬               õ∂øÓ¬á¬± ø√Ú ¬Û±øÓ¬ÀÂ√±

’±Úµ fl¡ø1˜ ’±øÊ√ º

√˝√√ ¤øõ∂˘ Ó¬±ø1‡                 ›‰¬1 ‰¬±ø¬Û ’±ø˝√√À˘

˜Ú Î¬◊&˘-Ô≈&˘ ̆ ±À·,

øÎ¬fl¡˜ ’í ø‰¬ ¤Â√1                         õ∂øÓ¬á¬± ø√Ú

’±ø˜À¬ı±À1 ¬Û±øÓ¬¬ı ̆ ±À· º

õ∂øÓ¬ø√ÀÚ ’±ø˜                      ’±À˘±‰¬Ú± fl¡À1±“

ø√¬ı ø¬ı‰¬±À1± fl¡±˜1 ·øÓ¬,

‰¬±Ùƒ¬-ø‰¬fl≈¡ÌÓ¬±                               ≈̧1é¬± ø¬ıøÒ

¬Û±˘Ú fl¡À1±“ ’±ø˜ º

√±—ø1 Œ‰¬±˘±ÀÈ¬±                  ¬ıUÀÓ¬ ◊̋√√ øÚø¬ÛøgøÂ˘

˚ø√› ø¬Ûg±ÀÈ¬± õ∂À ˛̊±Ê√Ú,

¤øÓ¬ ˛̊± Œ√ø‡ÀÂ√±                       Œ¸ ◊̋√√ À‰¬±˘±ÀÈ¬±

ø¬Ûøg¬ı ø¬ı‰¬±À1 õ∂ÀÓ¬…fl¡Ê√Ú º

ø¬ı¬ı± √̋√-¬ı±ø ∏̄«fl¡œ                          Ê√ij ø√ÚÀ¬ı±1

¬ıUÓ¬À1 ’±øÂ√̆  ’:±Ó¬,

¤øÓ¬ ˛̊± Ê√±ÀÚ                        qÀˆ¬26√±› ˚±“À‰¬

Œ1fl¡Î«¬ 1±À‡ ’øÙ¬‰¬Ó¬ º

’ ◊̋√√˘1 ¬ıU ø¬ı ∏̄̊ ˛±              Î¬◊¬Ûø¶öÓ¬ ’±ÀÂ√ ’±øÊ√

˘é¬… fl¡ø1ÀÂ√ ’±˜±1 fl¡±˜,

ˆ¬±˘ ˚ø√ fl¡ø1ÀÂ√±               Œ¬ı ˛̊± ˚ø√› fl¡ø1ÀÂ√±

ŒÚÓ‘¬QÓ¬ ’±ÀÂ√ ŒÎ¬fl¡±Â√±11 Ú±˜ º

’í ø‰¬ ¤Â√ÀÈ¬± ≈̧µ1Õfl¡                1±ø‡¬ı ˘±ø·¬ı

≈̧1øé¬Ó¬ ∆˝√√ fl¡ø1 fl¡±˜,

’ ◊̋√√̆ 1 Î¬◊ißøÓ¬                          ’±øÚ¬ıÕ˘ √̋√íÀ˘

’í ø‰¬ ¤Â√1 Ô±øfl¡¬ı ˘±ø·¬ı ˜±Ú º ●

’
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’ ◊̋√√̆  ̋ ◊√√øG ˛̊± Î¬◊– ̃ ±– ø¬ı…±˘ ˛̊, ≈√̆ œ ˛̊±Ê√±Ú1 √̇ ˜ Œ|Ìœ1 Â√±Sœ ¿˜Ó¬œ

øÎ¬•Ûœ Œ¸±ÀÌ±ª±˘ ’±1n∏ ¿˜Ó¬œ ø‰¬•Ûœ Œ¸±ÀÌ±ª±À˘ Œ˚±ª± 15 Ê√±Ú≈ª±1œ1

¬Û1± 27 Ê√±Ú≈ª±1œ, 2007 Ó¬±ø1‡Õ˘ Î¬◊ø1 ∏̄…±1 fl¡È¬fl¡Ó¬ ’Ú≈øá¬Ó¬ Œ √̋√±ª±

¸¬ı«̂ ¬±1Ó¬œ ˛̊ Ú±È¬ ’±1n∏ Ú‘Ó¬… õ∂øÓ¬À˚±ø·Ó¬±Ó¬ ’—˙ ¢∂ √̋√Ì fl¡ø1 Ú‘Ó¬… ̇ ±‡±Ó¬

4 [‰¬±ø1]È¬± ¬Û√fl¡ ˘±ˆ¬ fl¡ø1 ø¬ı√…±˘ ˛̊‡Ú1 ˘·ÀÓ¬ ¸˜¢∂ 1±Ê√…‡ÚÕ˘

≈̧Ú±˜ fl¡øÏ¬ˇ̊ ˛± ◊̋√√ ’±øÚ¬ıÕ˘ ̧ é¬˜ ∆ √̋√ÀÂ√º

øÎ¬•Ûœ Œ¸±ÀÌ±ª±À˘ ̧ Sœ ˛̊± Ú‘Ó¬…Ó¬ õ∂Ô˜ ¶ö±Ú ’øÒfl¡±1 fl¡1±1 Î¬◊¬Ûø1›

¤ ◊̋√√ Ú‘Ó¬… ◊̋√√ ̇ ±¶aœ ˛̊ Ú‘Ó¬…1¬ ø˙Ó¬±ÚÓ¬ Œ|á¬ Ú‘Ó¬… ø¬ıÀ¬ıø‰¬Ó¬ ̋ √√ ˛̊ º

ø‰¬•ÛœÀ ˛̊ ¸Sœ ˛̊± Ú‘Ó¬…Ó¬ ø¬ıÀ˙ ∏̄ Ê≈√ø1 Award ˘±ˆ¬ fl¡À1 º ’±Ú √̋√±ÀÓ¬

∆¡ZÓ¬ ̇ ±¶aœ˚̨ Ú‘Ó¬… õ∂øÓ¬À˚±ø·Ó¬±Ó¬ ¤›“À˘±Àfl¡ Ó‘¬Ó¬œ˚̨ ¬Û≈1¶®±1 ̆ ±ˆ¬ fl¡À1º

Î¬◊À~‡À˚±·… Œ˚ ≈√À ˛̊±·1±fl¡œ Î¬◊√œ ˛̊̃ ±Ú ø˙äœÀ ˛̊ ’¸˜1 ø¬ıøˆ¬iß ˜=Ó¬

¸Sœ ˛̊± Ú‘Ó¬…, ‘̧ø©Ü˙œ˘ Ú‘Ó¬…, ø¬ıU Ú‘Ó¬… ’±ø√ õ∂√ «̇Ú fl¡ø1 ¸˜±√1 ˘±ˆ¬

fl¡ø1¬ıÕ˘ ¸é¬˜ ∆˝√√ÀÂ√ º øÎ¬•Ûœ ’±1n∏ ø‰¬•Ûœ Œ¸±ÀÌ±ª±˘ ’ ◊̋√√˘ ◊̋√√øG ˛̊±

ø˘ø˜ÀÈ¬Î¬1 ̂ ”¬-Ó¬Q ø¬ı ¬̂±·1 fl¡ «̃‰¬±1œ ¿1±Ó≈¬̆  Œ¸±ÀÌ±ª±˘ ¿˜Ó¬œ Î¬±ø˘˜œ

Œ¸±ÀÌ±ª±˘1 fl¡Ú…± º  º
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